A Working Document

BETWEEN:

B.C. PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION
(BCPSEA)

As bargaining agent for all the school boards and authorities
established under the School Act

and

BRITISH COLUMBIA TEACHERS’ FEDERATION
(BCTF)

on behalf of all employees included in the bargaining unit
established under the Public Education Labour Relations AGPELRA)

As it applies in
School District No. 71 (Comox Valley)
Between

The Board of Education of School District No. 71 (Comox Valley)
(“The Employer”)

And

The Comox District Teachers’ Association
(The “Local”)

Effective July 1, 2013 to June 30, 2019

Please note: This document attempts to set out all the current terms and conditions|of
employment contained in the Collective Agreement between BCTF and BCPSEA under the
Public Education Labour Relations Aets those terms and conditions are applicabikis
school district. In the event of dispute, the original source documents would be applicable.
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PREAMBLE

It is evident that it is in the best interest of the employer and employee as well as all those served by the
school system that harmonious relations and settled conditions of employment be maintained.

This Agreement recognizes the duty of the BadrBducationand the Association to emperate fully to
provide the highest quality of educational service possible. It is further recognized that it is in the mutual
interest of the Boardf Educationthe Association and teachers to provide for the effi@ad orderly
operation of the schools within the school district under methods which will further, to the fullest extent
possible, the education of the pupils in the school district.

DEFINITION OF TERMS

A *“t eteachmgpm call” shall mean a teacher holding a v
substitute teaching services for the Board.

A “garme” teacher as used in this Agreement shall
than fulktime (i.e. less than 1.0 time).

“School term” as used i n t h$clsool Adpmd&egoiaionfandsirhaal | b e
semester” school it shall mean the period of weac

SD #71 (Comox Valley) and Comox District Teachers’ Association 2013 — 2019 Collective Agreement (FINAL Dec 21, 2017)
Page 6 of 153



SECTION A: THE COLLECTIVE BARGAINING RELATIONSHIP

ARTICLE A.1: TERM, CONTINUATION AND RENEGOTIATION

In this Collective AgreementPrevious Collective Agreementrieans the Collective Agreement that was
in effect between thiwvo parties for the period July 2011to June 302013includingany amendments
agreed to by the parties during that period.

1.

Except as otherwise specifically provided, this Collective Agreement is effective A0¢3tp

June 302019 The parties agree that not less than four (4) months preceding the expigy of thi
Collective Agreement, they will commence collective bargaining in good faith with the object of
renewal or revision of this Collective Agreement and the concluding of a Collective Agreement
for the subsequent period.

In the event that a new Collective Agreement is not in place by Ju2@B&the terms of this
Collective Agreement are deemed to remain in effect until the date on which a new Collective
Agreement is concluded.

All terms and conditions of the Previousl@ctive Agreement are included in the Collective
Agreement, except where a term or condition has been amended or modifiedrdance with
this Collective Agreement.

a. If employees are added to the bargaining unit established under sectiore Pwblib
Education Labour Relations Aduring the term of this Collective Agreement, the parties
shall negotiate terms and conditions that apply to those employees.

b. If the parties are unable to agree on terms and conditions applicable to thoseeesjploy
either party may refer the issues in dispute to a mutually acceptable arbitrator who shall
have jurisdiction to impose terms and conditions.

C. If the parties are unable to agree on an arbitrator, either party may request the Director of
the Colletive Agreement Arbitration Bureau to appoint an arbitrator.

a. Changes in those local matters agreed to by a local and the employer will amend the
Previous Collective Agreement provisions and form part of this Collective Agreement,
subject to Article A1.5.b below.

b. A local and the employer must agree to the manner and timing of implementation of a
change in a local matter.

C. i. This Collective Agreement continues previous agreements between the parties
with respect to the designation of provincial and local matters (See Letter of
Understanding No. 1).

il The parties may agree to another designation which is consistent eMthhitic
Education Labour Relations Act
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ARTICLE A.2: RECOGNITION OF THE UNION

1. The BCPSEA recognizes the BCTF as the sole and exclusive bargaining agent for the negotiation
and administration of all terms and conditions of employment of all emplayittes the
bargaining unit for which the BCTF is established as the bargaining agent purdeBhRAand
subject to the provisions of this Collective Agreement.

2. Pursuant td’ELRA theBoard ofEducationfor School District No. 71 (Comox Valley)
recgnizesComo x Di stri ct Tas thetdachers uniomfer the regotation io that
district of all terms and conditions of employment determined to be local matters, and for the
administration of this Collective Agreement in that district scifiePELRAand the Provincial
Matters Agreement.

3. The BCTF recognizes BCPSEA as the accredited bargaining agent for every school board in
British Columbia. BCPSEA has the exclusive authority to bargain collectively for the school
boards and to bind trechool boards by collective agreement in accordance with Section 2 of
Schedule 2 oPELRA

ARTICLE A3: MEMBERSHIP REQUIREMENT

1. All employees covered by this Collective Agreement shall, as a condition of employment,
become and remain members of the BQomaxi sh Col
District Te ag¢duiectso’ArtiddesA88.ci at i on

2. Where provisions ofe Previous Local Agreement or the Previous Letter of Understanding in a
district exempted specified employees from the requirement of membership, those provisions
shall continue unless and until there remain no exempted employees in that distriatn&\ll te
and conditions of exemption contained in the Previous Local Agreement or the Previous Letter of
Understanding shall continue to apply. An exempted employee whose employment is terminated
for any reason and who is subsequently rehired, or who subsgcuieains membership, shall
become and/or remain a member of the BCTF and the respective local in accordance with this
Collective Agreement.

ARTICLE A.4: LOCAL AND BCTF DUES DEDUCTION

1. The employer agrees to deduct from the salary of each emmoyered by this Collective
Agreement an amount equal to the fees of the BCTF according to the scale established pursuant
to its constitution and blaws, inclusive of the fees of the local in the district, according to the
scale established pursuant todtsistitution and byaws, and shall remit the same to the BCTF
and the local respectively. The employer further agrees to deduct levies of the BCTF or of the
local established in accordance with their constitutions afdviay, and remit the same to the
appropriate body.

2. At the time of hiring, the employer shall require all new employees to complete and sign the
BCTF and Local application for membership and assignment of fees form. The BCTF agrees to
supply the appropriate forms. Completed formdl &feaforwarded to the local in a time and
manner consistent with the Previous Local Agreement or the existing practice of the parties.

3. The employer will remit the BCTF fees and levies by direct electronic transfer from the district
office where thatd in place, or through intdrank electronic transfer. The transfer of funds to
the BCTF will be remitted by the 15th of the month following the deduction.
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The form and timing of the remittance of local fees and levies shall remain as they arerdt pres
unless they are changed by mutual agreement between the local and the employer.

The employer shall provide to the BCTF and the local at the time of remittance an account of the
fees and levies, including a list of employees and amounts paid.

Local Provision

6.

Note:

Note:

The Board agrees to deduct once each month from the earnings of every teacher, including
teacherdeachingon call, such annual fees required for membership i ¢laeher Regulation
Branchestablished under the Teaching Profession Act and remit sameBati@hwhen

notified by theBranch

The Association shall be notified forthwith of the name of any teacher who fails to comply with
the provisions of Article A.4.2. The Associatiwill inform the teacher of the consequences of
such norcompliance.

Such dues and levies (as referred to in Article A.4.4), together with the details, shall be remitted
to the Local by the I5day of the month following the month for which tthkees and levies were
deducted.

ARTICLE A5: COMMITTEE MEMBERSHIP

1.

Local representatives on committees specifically established by this Collective Agreement shall
be appointed by the local.

In addition, if the employer wishes to establish a committhich includes bargaining unit

members, it shall notify the local about the mandate of the committee, and the local shall appoint
the representativesthe local will consider the mandate of the committee when appointing the
representatives. If the empier wishes to discuss the appointment of a representative, the
superintendent, or designate, and the president or designate of the local may meet and discuss the
matter.

Release time with pay shall be provided by the employer to any employee whprissengative
on a committee referred to in Article A.5.1 and A.5.2 above, in order to attend meetings that
occur during normal instructional hours. Teadeechingon call costs shall be borne by the
employer.

When a teachdeachingon call is appointetb a committee referred to in Article A.5.1 and A.5.2
above, and the committee meets during normal instructional hours, the teaciéngon call
shall be paid pursuant to the provisions in each district respecting T@aetudingon Call Pay

and Benéts. A teacheteachinpon cal |l attending a “half day” me
pay. I f the meeting extteachdngo np acsatl la s*hhaalllf rdeacye,i”\
pay.
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ARTICLE A.6: GRIEVANCE PROCEDURE

1. Preamble

The parties agree that this article constitutes the method and procedure for a final and conclusive
settlement of any dispute (hereinafter referred to as "the grievance") respecting the interpretation,
application, operation or alleged violation of this Collective Agreement, including a question as

to whether a matter is arbitrable.

Steps in Grievance Procedure

2. Step One

a. The local or an employee alleging a grievance ("the grievor") shall requesttengn
with the employer official directly responsible, and at such meeting they shall attempt to
resolve the grievance summarily. Where the grievor is not the local, the grievor shall be
accompanied at this meeting by a representative appointed bydhe lo

b. The grievance must be raised within thirty (30) working days of the alleged violation, or
within thirty (30) working days of the party becoming reasonably aware of the alleged
violation.

3. Step Two
a. If the grievance is not resolved at Step Ohthe grievance procedure within ten (10)

working days of the date of the request made for a meeting referred to in Article A.6.2.a
the grievance may be referred to Step Two of the grievance procedure by letter, through
the president or designate of thedbto the superintendent or designate. The
superintendent or designate shall forthwith meet with the president or designate of the
local, and attempt to resolve the grievance.

b. The grievance shall be presented in writing giving the general nature gifitivance.

4, Step Three

a. If the grievance is not resolved within ten (10) working days of the referral to Step Two
in Article A.6.3.a the local may, within a further ten (10) working days, by letter to the
superintendent or official designated by thstrict, refer the grievance to Step Three of
the grievance procedure. Two representatives of the local and two representatives of the
employer shall meet within ten (10) working days and attempt to resolve the grievance.

If both parties agree and thentpiage of the previous Local Agreement stipulates:
i. the number of representatives of each party at Step Three shall be three; and/or
ii. at least one of the employer representatives shall be a trustee.

b. If the grievance involves a Provincial Mattéssue, in every case a copy of the letter
shall be sent to BCPSEA and the BCTF.
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5. Omitting Steps

a. Nothing in this Collective Agreement shall prevent the parties from mutually agreeing to
refer a grievance to a higher step in the grievance procedure.

b. Grievances of general application may be referred by the local, BCTF, the employer or
BCPSEA directly to Step Three of the grievance procedure.

6. Referral to Arbitration: Local Matters

a. If the grievance is not resolved at Step Three within ten (1Qimgpdays of the meeting
referred to in Article A.6.4, the local or the employer where applicable may refer a "local
matters grievance," as defined in Appendix 2 and Addenda, to arbitration within a further
fifteen (15) working days.

b. Thereferraltoaribt r at i on shal l be in writing and shiq
grievance.” The parties shall agree wupon an
such notice.

7. Referral to Arbitration: Provincial Matters

a. If the grievance is not resolved Step Three within ten (10) working days of the meeting
referred to in Article A.6.4, the BCTF or BCPSEA where applicable may refer a
“provincial matters grievance,” as defined

within a further fifteen (15) wotkg days.

b. The referral to arbitration shal.ll be in wri
matters grievance.”’ The parties shall agr e
days of such notice.

C. Review Meeting:

i. Either the BCTF or BCPSEA may request in writing a meeting to review the issues
in a provincial matters grievance that has been referred to arbitration.

ii.  Where the parties agree to hold such a meeting, it sha#lHewithin ten (10)
working days of the request, and prior to the commencement of the arbitration
hearing. The scheduling of such a meeting shall not alter in any way the timelines
set out in Article A.6.7.a and A.6.7.b of this article.

iii. Each party shall determine who shall attend the meeting on its behalf.
8. Arbitration (Conduct of)

a. All grievances shall be heard by a single arbitrator unless the parties mutually agree to
submit a grievance to a thrgerson arbitrabn board.

b. The arbitrator shall determine the procedure in accordance with relevant legislation and
shall give full opportunity to both parties to present evidence and make representations.
The arbitrator shall hear and determine the difference aagidan and shall render a
decision within sixty (60) days of the conclusion of the hearing.
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C. All discussions and correspondence during the grievance procedure or arising from
Article A.6.7.c shall be without prejudice and shall not be admissible abaraaon
hearing except for formal documents related to the grievance procedure, i.e., the
grievance form, letters progressing the grievance, and grievance responses denying the
grievance.

d. Authority of the Arbitrator:

i. Itis the intent of both pa#s to this Collective Agreement that no grievance shall be
defeated merely because of a technical error in processing the grievance through the
grievance procedure. To this end an arbitrator shall have the power to allow all
necessary amendments to theegaince and the power to waive formal procedural
irregularities in the processing of a grievance in order to determine the real matter in
dispute and to render a decision according to equitable principles and the justice of
the case.

ii. The arbitrator shahot have jurisdiction to alter or change the provisions of the
Collective Agreement or to substitute new ones.

iii. The provisions of this article do not override the provisions oBtkke Labour
Relations Code

e. The decision of the arbitrator shall tueal and binding.
f. Each party shall pay one half of the fees and expenses of the arbitrator.
9. General
a. After a grievance has been initiated, neither the employer's nor BCPSEA's representatives

will enter into discussion or negotiations with respect to the grievance, with the grievor or
any other member(s) of the bargaining unit without the consent of the local or the BCTF.

b. The time limits in this grievance procedure may be altered by matite#n consent of
the parties.
C. If the local or the BCTF does not present a grievance to the next higher level, they shall

not be deemed to have prejudiced their position on any future grievance.

d. No employee shall suffer any form of discipline, disination or intimidation by the
employer as a result of having filed a grievance or having taken part in any proceedings
under this article.

e. i. Any employee whose attendance is required at any grievance meeting pursuant to
this article, shall be relsad without loss of pay when such meeting is held during
instructional hours. If a teacherachingon call is required, such costs shall be
borne by the employer.

ii. Any employee whose attendance is required at an arbitration hearing shall be
released withauoss of pay when attendance is required during instructional hours;
and
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iii. Unless theprevious LocalAgreement specifically provides otherwise, the party that
requires an employee to attend an arbitration hearing shall bear the costs for any
teache teachingon call that may be required.

ARTICLE A7 EXPEDITED ARBITRATION
1. Scope
By mutual agreement, the parties may refer a grievance to the following expedited arbitration
process.*
2. Process
a. The grievance shall be referred to one of the following arbitrators:
i. Mark Brown
ii. Irene Holden
iii. Chris Sullivan
iv. Elaine Doyle
V. Judi Korbin
vi. John Hall
b. The parties may agree to an alternate arbitrator in a specific case and magradieléte

from the list of arbitrators by mutual agreement.

C. Within three (3) days of the referral, the arbitrator shall convene a case management call
to determine the process for resolving the dispute. The case management process shall
include a tine frame for the exchange of particulars and documents, a timeframe for
written submissions if directed by the arbitrator, an agreed statement of facts, or any other
process considered by the arbitrator to be effective in ensuring an expeditious resolution
to the dispute. The parties will endeavour to exchange information as stipulated in the
case management procegthin seven (7) days.

d. If an oral hearing is scheduled by the arbitrator it shall be held within fourteen (14) days
of the referral to therhitrator. The hearing shall be concluded within one (1) day.

e. The written submissions shall not exceed ten (10) pages in length.

f. As the process is intended to be informal andlegal, neither party will be repsented
by outside legal counsel

g. The parties will use a limited number of authorities.

h. The arbitrator will issue a decision within five (5) days of the conclusion of the
arbitration or submission process.

i. Prior to rendering a decision, the arbitrator may assist the partiesdiating a
resolution.
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j- All decisions of the arbitrator are final and binding and are to be limited in application to
the particular grievance and are without prejudice. They shall be of no precedential value
and shall not thereafter be referredyothe parties in respect of any other matter.

k. Neither party shall appeal or to seek to review a decision of the arbitrator.
l. The arbitrator retains jurisdiction with respect to any issues arising from their decision.

m. Except as set out hereitme arbitrator under this process shall have the powers and
jurisdiction of an arbitrator prescribed in the Labour Relations Code of British Columbia.

n. The parties shall equally share the costs of the fees and expenses of the arbitrator.

0. Repregntatives of BCPSEA and BCTF will meet yearly to review the expedited
arbitration process.

ARTICLE A.8: LEAVE FOR PROVINCIAL CONTRACT NEGOTIATIONS

1. The employer shall grant a leave of absence withaytto an employee designated by the BCTF
for the purpose of preparing for, participating in or conducting negotiations as a member of the
provincial bargaining team of the BCTF.

2. To facilitate the administration of this clause, when leave withoutgpgsanted, the employer
shall maintain salary and benefits for the employee and the BCTF shall reimburse the employer
for the salary costs.

3. Any other leaves of absence granted for provincial bargaining activities shall be granted on the
basis that thealary and benefits of the employees continue and the BCTF shall reimburse the
employer for the salary costs of any teacher employed to replace a teacher granted leave.

4, Any leaves of absence granted for local bargaining activities shall be graammbidance with
the Previous Local Agreement.

ARTICLE A.9: LEGISLATIVE CHANGE
1. In this article, “legislation” means any new o0
Order in Council which arises during the term of the Collective Agreearentbsequent
bridging period.

2. a. Should legislation render any part of the Collective Agreement null and void, or
substantially alter the operation or effect of any of its provisions, the remainder of the
provisions of the Collective Agreement shaiinain in full force and effect.

b. In that event, the parties shall meet forthwith to negotiate in good faith modifications to
the Collective Agreement which shall achieve, to the full extent legally possible, its
original intent.

3. If, within thirty (30) days of either party's request for such meeting, the parties cannot agree on
such modifications, or cannot agree that the Collective Agreement has been affected by
legislation, either party may refer the matter(s) in dispute to arbitration pursuetitte A.6
(Grievance Procedure).
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4, The arbitrator's authority shall be limited to deciding whether this article applies and, if so, adding
to, deleting from or otherwise amending, to the full extent legally possible, the article(s) directly
affectedby legislation.

ARTICLE A.10 LEAVE FOR REGULATORY BUSINESS AS PER THE TEACHERS’
ACT
1. Upon written request to the Superintendantlesignate from the Ministry of Education, an
empl oyee who is appointed or elected to the BC

Disciplinary or Professional Conduct Board shall be entitled to a leave of absence with pay and
shall be deemed to be iretfull employ of the board as defined in Article G.6.1.b.

2. Upon written request to the superintendent or designate from the Ministry of Education, a teacher
teaching on call who is appointed or elected t
Disciplinary and Professional Conduct Board shall be considered on leave and shall be deemed to
be in the full employ of the Board as defined in Article A.10.1 above. Teachers teaching on call
shall be paid in accordance with the collective agreement.

Note: The parties will develop a schedule of articles that are replaced by this article.

[Articles A.11-A.19 have been set aside for future provincial articles]

ARTICLE A.20: EXCLUSIONS FROM THE BARGAINING UNIT

1. Any positions as contemplated in Article ARecognition of the Uniorihat are currently
included in the bargainingnit may not be excluded from the bargaining wniihout the
agreement of the parties.

2. The Board shall notify the Association of new positions in special subject areas or of special
responsibility which are included in the bargainimgt as contemplated in Article A.2
(Recognition of the Unionyhich are offered in the district. The Board shall provide to the
Association a written description of the contemplated duties of the new position(s).

3. Newly created positions as contemplated in Article @R&cognition of the Uniorghall be

included in the bargainingnit unless a position is excluded by mutual agreement of the parties.
ARTICLE A.21: CONTRACTING OUT
1. Except as mutually agreed upon between the Board and the Association, the Board shall not

contract outluties of the type and kind that would normally and regularly be performed by a
teacher. Such agreement shall betunreasonably withheld.
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ARTICLE A.22: EDUCATION ASSISTANTS

1. An Education Assistarthay not perform the instructional duties of a teacher.
2. Education Assistant®ay assist the teacher by:
a. providing asistance to individual students and groups of students;
b. monitoring students;
C. maintaining student records; and
d. providing advice and guidance to students.
3. Education Assistantshall not assume instructional responsibility while the teastedvsent. It is

understood thagducation assistangsrogram workers, or clerk/librarians are not assuming
instructional responsibility when working in the absence of the supervising teacher or
teacher/librarian.

4, Education Assistantshall not be used to replace qualified teachers.
ARTICLE A.23: STAFF REPRESENTATIVES AND RIGHT TO REPRESENTATION
1. An employee is mtitled to have a representative of the Association attend a meeting between the

employee and a principal/vice princigml Board representative if the meeting is discipline
related or pertains to criticisms of the performance of@#ated duties otheh&én evaluations
under ArticleE.23 (Evaluation of Teaching Performance)

2. Should a meting between an employee and a principal/vice principBloard representative
become disciplinary, the meeting will be adjourned until such time as a represerittiae o
Association is able to be present, unless declined by the employee.

3. It is recognized that all such meetings shall, whenever possible, be conducted outside normal
instructional time. If such a meeting is conducted during instructional time,iteen t
representative of the Association attending such a meeting shall be relieved of instructional duties
without loss of pay in order to attend the meeting.

4, The Association shall inform the Superintendent and principal of the staff representatiwk electe
in each school.

ARTICLE A.24: DISCRIMINATION

1. Neither the Board, nor any person acting on behalf of the Board, shall terminate, suspend,
transfer, or discipline a teacher, or refuse to employ or continue to employ a teacher, or
discriminate against a teacher with regard to employment because that:teac

a. is or proposes to become a member, or offic
Federation or the Association;
b. participates in any lawful activity of the Federation or the Association; or
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C. exercises any right under this Agreement or urag statute of the Province.

2. Neither the Board, nor any person acting on behalf of the Board, shall seek by intimioation
threat of dismissal, or any other kind of a threat, or promise, or by imposition of a penalty, to
compé or to induce a teacher to refrain from:

a. becoming or remaining a member, or officer
Federation or the Association;

b. participating in any lawful activity of the Federation or the Association; or

C. exercising ap right under this Agreement or under any statute of the Province.
ARTICLE A.25: LABOUR DISPUTES
1. Except where permitted by ti8Sechool Actthe Board legally cannot close schools and does not

condone any action by any grotiyat will close schools or interfere with education in any way.

2. All teachers covered under this Agreement shall have the right of conscience to refuse to cross a
duly constituted picket line erected by Amaching personnel in a dispute defined unker
Labour Relations Code

3. Teachers who elect not to cross a duly constituted picket line at their place of work shall be
considered absent and will be deducted at a full rate of pay.

4, Teachers who decide not to cross a duly constituted picket line shall advise their principals or
immediate supervisor by telephone as soon as possible following the decision and prior to regular
school opening.

5. Teachers who choose not to cross a dahstituted picket line shall not be subject to disciplinary
action by the Board.

6. Teachers who attempt to reach their place of work but are denied access by the action of pickets,
shall report immediately to the office of the Superintendent who wihge an appropriate
alternative assignment.

7. Both parties agree to attempt to get permits from the disputants to allow School Board employees
to carry out normal functions.

8. The Board shall not request nor require any of its teachers to carry st murtmally performed
by workers engaged in a legal striker shall teachers request or require students to do so.

ARTICLE A.26: STRIKES/LOCKOUTS/WORK SLOWDOWNS

1. There shall be no strikes or lockouts by the parties taAieement with respect to any matter
arising out of the Agreement for which arbitration is provided for under the terms of the
Agreement.

2. There shall be no strikes or lockouts as defined ih#®ur Relations Codéy either party

during the term ofhis Agreement.
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3. In the event of a violation of Articl&.26.1, the Association and the Board will instruct their
members to cease said activity and to comply with the terms of this Agreement.

ARTICLE A.27: ACCESS TO BOARD POLICY MANUAL/BOARD PERSONNEL

POLICIES

1. Teachers will have access to antaglate Board Policy Manual

2. Such Board policy shall not be incorporated into this Agreement.

3. Any change in Board policy concerning teachers shall be circulatedtol@drs of the Policy
Manual of the Board within one (1) week of such change.

4, Statements of Board Policy attached to this Agreement are effective from the date of adoption
shown on the policy statement and are continuing policies. These policy statements shall not be
changed during the life of this Agreement except by mutual agreeshthe parties.

5 These personnel policy statements are policies of the Board and are therefore not subject to the
grievance and arbitration procedures contained in Articlg@ri&vance Proceduref this
Agreement except by mutual agreement of tuigs to this Agreement.

6. Changes in Board policy which affect teachers will be discussed with the appropriate
representative designated by the Association prior to implementation by the Board.

ARTICLE A.28: COPY OF AGREEMENT

1. Each teacher shall be provided a copy of this Agreerientronically and/or copies will be
posted oHdine. The Board agrees to inform new employees of the conditions of employment,
including those set out in Articl&.2 (Recognition of the Unign

ARTICLE A.29: ACCESS TO INFORMATION

1. The Board shall send to the Association a copy of formal appointment of new teachers hired by
the Board.

2. The Board, uponequest by the Association, agrees to furnish to the Association or its designated

representatives the following information:

a. public information concerning the financial resources and professional staff of the
district;
b. information on employees gered by this Agreement, including addresses, home

telephone numbers, and location of assignment. Information provided pursuant to this
article shall be treated confidentially;

C. notifications of job postings, transfers, hirings, resignations, retiresmemployee
deaths, discharges, and suspensiimistmation provided pursuant to this article shall be
treated confidentially;
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d. information required pursuant to Articlés4.1 (Local and BCTF Dues Deduction), C.2.8
(Seniority), C.26.1 (Teachers Teachidg Call) and C.27.3.a (Temporary
Appointments).

a. Public meeting Board agendas and attachments thereto will be made available twenty
four (24) hours prior to the applicable Board meeting.

b. Minutes of public Board meetings will be made availablemnvbompleted.

C. The Board shall forward to the Association each month a copy of the #®odth
enrolment summary form.

Other information may be requested by the Association from the Seefegasurer or
Superintendenbr designate

ARTICLE A.30: STAFF MEETINGS

1.

At least seven daysotice of regular staff meetingsall be given, including the agenda of items
to be considered.

The principal may call emergency staff meg&ion short notice. In general, emergency staff
meetings shall have an agenda limited to the emergency status of the meeting.

All staff members shall have the right to place items for consideration on the staff meeting
agenda.

Written minutes of staff meetingdall be kept and circulated to all staff members.
Teachers shall not be required to attend staff meetings

a. which commence more tham® (1) hour before the commencement of classes or that end
more than two (2) hours after the end of the instructional day;

b. during recess or during the noon intermission;

C. on weekends, holidays, or other days when school is not in session; or

d. on more than a biveekly basis.

When a staff meeting is called at a time when atoae teacher with less than a 0.5 time
appointment is not on duty, that teacher shall not be required to attend the staff meeting. It is the

teacher’' s oapwigedimseli/Hersdlf of the staff meeting agenda and the decisions
made.

ARTICLE A.31: STAFF COMMITTEES

1.

The Board and the Association encouragdeatool to develop a staff committee or other
appropriate organization to ensure effective consultation between teachers and principals before
educational decisions affecting the school are made.
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2. The size, membership, and quorum of the staff comnstiat be determined by the staff. Staff
committees shall meet as necessary with the principal to discuss issues relevant to the teaching

staff.

3. This provision is not subject to the process of arbitration as contained in Artic{&Ae§ance
Procedue).

ARTICLE A.32: APPLICABILITY OF LEGISLATION

1. It is understood and agreed that this Agreement will be interpreted in accordance with the

provisions of théSchool Acand its Regulation and th&bour Relations Codand its Regulation
and any other applicable statutory enactments.

ARTICLE A.33: ACCESS TO WORK SITE

1. Upon advance natification to the principal or designate of the school concerned, representatives
of the Association and/@ representative of the BCTF authorized and accompanied by a
representative of the Association may transact business on school property subject to there being
no disruption of any school activities.

ARTICLE A.34: USE OF SCHOOL FACILITIES

1. The Association, including Association staff representatives, has permission to use School Board
facilities and equipmerfor meetings ath other Association activities in accordance with Board
policy on the use of school facilities.

ARTICLE A.35: BULLETIN BOARDS

1. The Association shall have access to staff room bulletin tspack at each school.

ARTICLE A.36: INTERNAL MAIL

1. The Association has permission to make reasonable use eséhi@ol mail service.

ARTICLE A.37: CONTRACT REVIEW COMMITTEE
1. Establishment of Committee

A Committee shall be established consisting of three (3) or four (4) representatives of the
Association and three (3) or four (4) representatives of the Board. Additional representatives may
attend upon agreement by the Committee. The Committee shalltbajayl support of both

parties to this Agreement in the interests of providing the best possible educational service to the
school district.
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2. Function of Committee

The primary purpose of this committee shall be to promote on-goiog basis muial
understanding and discussion of contratated concerns of a general nature, including those
which may potentially lead to grievances.

3. Meetings of Committee
The Committee shall meet monthly. Members shall receive their notice and agendatatdea
(2) days before the meeting, and discussion at the meeting shall be confined to items on the
agenda. In the event that a nil agenda is circulated, the meeting shall not take place.

4. Chairpersons of Meetings

A Board and an Association represaivte shall be designated as Joint Chairpersons, and shall
alternate in presiding over meetings.

5. Minutes of Meetings

Minutes of each meeting of the Committee shall be prepared and circulated as promptly as
possible. Circulation of the minutes wikk las agreed by the Committee.

6. Jurisdiction of Committee

a. The Committee shall not have jurisdiction over salary and benefits, or any other matters
of collective bargainingincluding the administration of this Collective Agreeitnen

b. The Committee shall not supersede the activities of any other committee of the
Association or the Board, and does not have the power to bind either the Association or
its members or the Board to any decisions or conclusions reached in theiridiscuss
The Committee shall have the power to make recommendations to the Association and to
the Board with respect to its discussions and conclusions.
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SECTION B: SALARY AND ECONOMIC BENEFITS

ARTICLE B.1: SALARY

1. The local salary grids are amendeddfbect the following general wage increases:

a.

e.

July 1, 2014June 30, 2015
i.  Effective September 1, 2014: 2.0% increase
ii.  Effective January 1, 2015: 1.25% increase

July 1, 2015June 30, 2016
i. Effective May 1, 2016: Economic Stability Dividend (ESD), if applieabl

July 1, 2016June 30, 2017
i.  Effective July 1, 2016: 1.0% increase
ii. Effective May 1, 2017: ESD, if applicable

July 1, 201#AJune 30, 2018
i.  Effective July 1, 2017: 0.5% increase
ii. Effective May 1, 2018: 1.0% increase plus ESD, if applicable

July 1, 2018June30, 2019
i Effective July 1, 2018: 0.5% increase
ii. Effective May 1, 2019: 1.0% increase plus ESD, if applicable

2. The following allowances shall be adjusted in accordance with the increases in Article B.1.1
above:

S@meo0Ty

Department Head

Positions of Special Respohdity

First Aid

One Room School

Isolation and Related Allowances
Moving/Relocation

Recruitment & Retention

Mileage/Auto not to exceed the CRA maximum rate

3. The following allowances shall not be adjusted by the increases in Article B.1.1 above:

PO TR

PerDiems

Housing

Pro D (unless formukinked to the grid)
Clothing

Classroom Supplies

Local Provisions

4, The annual salary of each teacher to whom this Agreement applies shall be determined in
accordance with Schedul e *“A
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Basic Salary Schedule “A”

July 1, 2013-August 31, 2014 — 0%

Step Cat4 Cath Cat 5+ Cat6

0 $ 42,802 $ 45909| $ 49,298| $ 50,488
1 $ 44,872 $ 48,537| $ 52,099| $ 53,351
2 $ 46,943 $ 51,165 $ 54,901| $ 56,214
3 $ 49,014 $ 53,793| $ 57,703 $ 59,076
4 $ 51,084 $ 56,421| $ 60,504| $ 61,939
5 $ 53,155 $ 59,048| $ 63,306 $ 64,802
6 $ 55,226| $ 61,676| $ 66,107 $ 67,664
7 $ 57,296, $ 64,304| $ 68,909| $ 70,527
8 $ 59,367 $ 66,932| $ 71,711 $ 73,390
9 $ 61,437| $ 69,560| $ 74512| $ 76,252
10 $ 65,414, $ 74,353| $ 79,633| $ 81,489

September 1, 2014 — December 31, 2014 — 2.0%

Step Cat4 Catb Cat 5+ Cat 6

0 $ 43,658 $ 46,827| $ 50,284| $ 51,498
1 $ 45,769| $ 49,508 $ 53,141 $ 54,418
2 $ 47,882 $ 52,188 $ 55,999| $ 57,338
3 $ 49,994 $ 54,869 $ 58,857 $ 60,258
4 $ 52,106| $ 57,549 $ 61,714| $ 63,178
5 $ 54,218| $ 60,229 $ 64,572| $ 66,098
6 $ 56,331 $ 62,910/ $ 67,429 $ 69,017
7 $ 58,442| $ 65,590, $ 70,287| $ 71,938
8 $ 60,554| $ 68,271 $ 73,145| $ 74,858
9 $ 62,666| $ 70,951 $ 76,002| $ 77,777
10 $ 66,722| $ 75,840| $ 81,226| $ 83,119
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January 1, 2015 — April 30, 2016 — 1.25%

Step Cat4 Cat5 Cat 5+ Cat 6

0 $ 44204 $ 47,413 $ 50,913 $ 52,141
1 $ 46,342 $ 50,127 $ 53,805 $ 55,098
2 $ 48,480 $ 52,841 $ 56,699 $ 58,055
3 $ 50,619 $ 55,555 $ 59,593 $ 61,011
4 $ 52,757 $ 58,269 $ 62,486 $ 63,968
5 $ 54,896 $ 60,982| $ 65,379 $ 66,924
6 $ 57,035 $ 63,696| $ 68,272 $ 69,880
7 $ 59,172| $ 66,410 $ 71,166 $ 72,837
8 $ 61,311 $ 69,124| $ 74,060, $ 75,794
9 $ 63,449 $ 71,838 $ 76,952 $ 78,749
10 $ 67,556| $ 76,788 $ 82,241 $ 84,158

May 1, 2016 — June 30, 2016 — 0.45% ESD

Step Cat4 Cat5 Cat 5+ Cat 6

0 $ 44,403 $ 47,626 $ 51,142| $ 52,376
1 $ 46,550, $ 50,352| $ 54,047 $ 55,346
2 $ 48,699 $ 53,078 $ 56,954| $ 58,316
3 $ 50,847 $ 55,805 $ 59,861 $ 61,285
4 $ 52,994 $ 58,531 $ 62,767 $ 64,255
5 $ 55,143| $ 61,256| $ 65,673 $ 67,225
6 $ 57,291 $ 63,983 $ 68,579 $ 70,194
7 $ 59,439 $ 66,709 $ 71,486 $ 73,165
8 $ 61,587| $ 69,435 $ 74,393 $ 76,135
9 $ 63,735 $ 72,161 $ 77,299 $ 79,104
10 $ 67,860 $ 77,134| $ 82,611 $ 84,536
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July 1, 2016 — April 30, 2017 — 1.0%

Step Cat4 Cat5 Cat 5+ Cat 6

0 $ 44,847 $ 48,102 $ 51,653 $ 52,900
1 $ 47,016/ $ 50,856| $ 54,588| $ 55,900
2 $ 49,186| $ 53,609 $ 57,524| $ 58,899
3 $ 51,355| $ 56,363| $ 60,460| $ 61,898
4 $ 53,524| $ 59,116| $ 63,394| $ 64,898
5 $ 55,694| $ 61,869 $ 66,330| $ 67,898
6 $ 57,864| $ 64,622 $ 69,265 $ 70,896
7 $ 60,033| $ 67,376| $ 72,201 $ 73,896
8 $ 62,203| $ 70,129 $ 75,137| $ 76,896
9 $ 64,372| $ 72,883 $ 78,072 $ 79,895
10 $ 68,539 $ 77,905 $ 83,437| $ 85,382

May 1, 2017 — June 30, 2017 - 0.35% ESD

Step Cat4 Cat5 Cat 5+ Cat 6

0 $ 45004 | $ 48270 | $ 51,834 | $ 53,085
1 $ 47,180 | $ 51,034 | $ 54779 | $ 56,095
2 $ 49358 | $ 53,797 | $ 57,725 | $ 59,106
3 $ 51535 | % 56560 | $ 60671 | $ 62,115
4 $ 53,712 | $ 59323 | $ 63616 | $ 65,125
5 $ 55889 | $ 62085 | 3% 66562 | $ 68,135
6 $ 58,067 | $ 64849 | $ 69507 | $ 71,145
7 $ 60,243 | $ 67,612 | $ 72,454 | $ 74,155
8 $ 62421 | $ 70375 | % 75400 | $ 77,165
9 $ 64597 | $ 73,138 | $ 78,345 | $ 80,174
10 $ 68,779 | $ 78,178 | $ 83,729 | $ 85,681
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July 1, 2017 — April 30, 2018 - 0.5%

Step Cat4 Cat5 Cat 5+ Cat 6
0 $ 45229 | $ 48512 | $ 52,093 | $ 53,350
1 $ 47416 | $ 51289 | $ 55053 | $ 56,376
2 $ 49604 | $ 54066 | $ 58014 | $ 59401
3 $ 51,793 | $ 56,843 | $ 60975 | $ 62,425
4 $ 53980 | $ 59620 | $ 63934 | $ 65451
5 $ 56169 | $ 6239 | $ 66,895 | $ 68,476
6 $ 58357 | $ 65173 | $ 69,855 | $ 71,500
7 $ 60544 | $ 67950 | $ 72,816 | $ 74,526
8 $ 62,733 | $ 70,727 | $ 75777 | $ 77,551
9 $ 64920 | $ 73504 | $ 78,737 | $ 80,575
10 $ 69,123 | $ 78568 | $ 84,148 | $ 86,109

May 1, 2018 — June 30, 2018 — 1.0% plus ESD, if applicable

Step Cat4 Cath Cat 5+ Cat 6
0 $ 45681 | $ 48997 | $ 52614 | $ 53,884
1 $ 47890 | $ 51,802 | $ 55603 | $ 56,940
2 $ 50,101 | $ 54606 | $ 58594 | $ 59,995
3 $ 52311 |$ 57411 | % 61584 | $ 63,050
4 $ 54520 | $ 60,216 | $ 64574 | $ 66,105
5 $ 56,730 | $ 63,020 | $ 67564 | $ 69,161
6 $ 58941 | $ 65824 | $ 70554 | $ 72,215
7 $ 61,150 | $ 68629 | $ 73544 | $ 75,271
8 $ 63360 | $ 71434 | $ 76534 | $ 78,326
9 $ 65569 | $ 74239 | $ 79524 | $ 81,381
10 $ 69814 | $ 79354 | $ 84989 | $ 86,970

*any calculation made iaccordance with provincial Letter of Understanding NbR&: Economic

Stability Dividend will be applied as a percentage increase on the current collective agreement salary
rates and applicable allowance rates. All future increases will be based owlheewesed rate with

ESD.
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July 1, 2018 — April 30, 2019 - 0.5%

Step Cat4 Cat5 Cat 5+ Cat 6
0 $ 45909 | $ 49242 | $ 52,877 | $ 54,153
1 $ 48,130 | $ 52,061 | $ 55881 | $ 57,224
2 $ 50,351 | $ 54880 | $ 58887 | $ 60,295
3 $ 52572 | $ 57698 | $ 61,892 | $ 63,365
4 $ 54793 | $ 60517 | $ 64,897 | $ 66,436
5 $ 57014 | $ 63335 | $ 67902 | $ 69,507
6 $ 59235 | $ 66,154 | $ 70906 | $ 72,576
7 $ 61456 | $ 68972 | $ 73912 | $ 75,647
8 $ 63677 | $ 71,791 | $ 76,917 | $ 78,718
9 $ 65897 | $ 74610 | $ 79921 | $ 81,788
10 $ 70,163 | $ 79,751 | $ 85414 | $ 87,405

*any calculation made in accordance with provincial Letter of UnderstandingdNRe:1Economic

Stability Dividend will be applied as a percentage increase on the current collective agreement salary
rates and applicable allowance rates. All future increases will be based on the newly revised rate with
ESD.

May 1, 2019 — June 30, 2019 — 1.0% plus ESD, if applicable

Step Cat4 Cath Cat 5+ Cat 6
0 $ 46,368 | $ 49,734 | $ 53,406 | $ 54,695
1 $ 48611 | $ 52581 | $ 56,440 | $ 57,796
2 $ 50855 | $ 55428 | $§ 59,476 | $ 60,898
3 $ 53098 | $ 58275 | 3% 62511 | $ 63,999
4 $ 55341 | $ 61,122 | $ 65545 | $ 67,100
5 $ 57584 | $ 63968 | $ 68581 | $ 70,202
6 $ 59828 | $ 66,815 | % 71615 | $ 73,302
7 $ 62070 | $ 69662 | $ 74651 | $ 76,404
8 $ 64314 | $ 72509 | $ 77686 | $ 79,505
9 $ 66556 | $ 75356 | $ 80,721 | $ 82,606
10 $ 70865 | $ 80548 | $ 86,268 | $ 88,279

*any calculation made in accordance with provihtietter of Understanding No. 1de: Economic

Stability Dividend will be applied as a percentage increase on the current collective agreement salary
rates and applicable allowance rates. All future increadebenbased on the newly revised rate with
ESD.
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SCHEDULE “B”
Classification 1: School Department Heads / Department Head

School Department School Department
Date Head /Department Head /Department
Head Year One Head Year Two

Effective July 1, 2013 $ 2,183.00 N/A
Effective September 1, 2014 $ 2,226.66 N/A
Effective January 1, 2015 $ 2,254.49 N/A
Effective May 1, 2016 $ 2,264.64 N/A
Effective July 1, 2016 $ 2,287.28 N/A
Effective May 1, 2017 $ 2,295.29 N/A
Effective July 1, 2017 $ 2,306.77 N/A
Effective May 1, 2018 $ 2,329.83 N/A
Effective July 1, 2018 $ 2,341.48 N/A
Effective May 1, 2019 $ 2,364.90 N/A

*any calculation made in accordance with provincial Lettddrdierstanding No.4lRe: Economic

Stability Dividend will be applied as a percentage increase on the current collective agreement salary
rates and applicable allowance rates. All future increases will be based on the newly revised rate with
ESD.

Classifiation 5: District Subject Coordinators; District Counselling Coordinator

District Subject District Subject
Date Coordipators/Dis_trict Coordipators/Dis_trict
Counselling Coordinator Counselling Coordinator
Year One Year Two

Effective July 1, 2013 $ 5,143.00 $ 6,332.00
Effective September 1, 2014 $ 5,245.86 $ 6,458.64
Effective January 1, 2015 $ 5,311.43 $ 6,539.37
Effective May 1, 2016 $ 5,335.33 $ 6,568.80
Effective July 1, 2016 $ 5,388.69 $ 6,634.49
Effective May 1, 2017 $ 5,407.55 $ 6,657.71
Effective July 1, 2017 $ 5,434.59 $ 6,691.00
Effective May 1, 2018 $ 5,488.93 $ 6,757.91
Effective July 1, 2018 $ 5,516.38 $ 6,791.70
Effective May 1, 2019 $ 5,571.54 $ 6,859.61

*any calculation made in accordance with provincial Letter of UnderstandingdNRe:1IEconomic

Stability Dividend will be applied as a percentage increase on the current collective agreement salary
rates and applicable allowance rates. All future increases will be based on the newly revised rate with
ESD.
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Classification 6: Elementaryddsultant/House Coordinators Highland

Elementary Elementary
Date Con_sultant/H_ouse Con_sultant/H_ouse
Coordinators Highland Coordinators Highland
Year One Year Two

Effective July 1, 2013 $ 5,591.00 $ 6,769.00
Effective September 1, 2014 $ 5,702.82 $ 6,904.38
Effective January 1, 2015 $ 5,774.11 $ 6,990.68
Effective May 1, 2016 $ 5,800.09 $ 702214
Effective July 1, 2016 $ 5,858.09 $ 7,092.36
Effective May 1, 2017 $ 5,878.59 $ 7,117.19
Effective July 1, 2017 $ 5,907.99 $ 7,152.77
Effective May 1, 2018 $ 5,967.07 $ 7,224.30
Effective July 1, 2018 $ 5,996.90 $ 7,260.42
Effective May 1, 2019 $ 6,056.87 $ 7,333.03

*any calculation made in accordance with provincial Letter of Understandingd\®e:1Economic
Stability Dividend will be applied as a percentage increase on the current collective agreement salary

rates and applicable allowance rates. All future increasébevilased on the newly revised rate with
ESD.

6. a Daily Rateof Pay

I Whenever salary is calculated or adjusted on a daily basis, it shall be on
the basisof 1/195% f t he teacher’' s existing ant
experience and qualifications.

il. An employee shall be paid otenth (1/10) of current annual salary in
respect of each month (September to June) in which the teacher works all
prescribed school daythat month.

iii. In the event that an employee commences work on a day other than the
first prescribed school day in that month or terminates on a day other than
the | ast prescribed school day of t h;
month shall be dermined as follows:

School days worked in that month X Onetenth (1/10) of annual
Prescribed school days that month salary in effect in that month

2 Notwithstanding the above, teachers employed for a full single semester in
schools organized on a tveemester system shall be considered to have
worked five (5) full months.
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ARTICLE B.2: TEACHER TEACHING ON CALL PAY AND BENEFITS

1. The employer will ensure compliance with vacation provisions undétrtitoyment Standards
Actin respect of the payment of vacation pay.

2. For the purposes of Employment Insuranhe,employer shall report for a teacheschingon
call, the same number of hours worked as would be reported for a day worked by a teacher on a
continuing contract.

3. A teachetteachingon call shall be entitled to the mileage/kilometre allowance orad¢her
payment for transportation costs, as defined by the Collective Agreement, for which the employee
he/she is replacing is entitled to claim.

4, Teachergeachingon call shall be eligible, subject to plan limitations, to participate in the benefit
plans in the Collective Agreement, provided that they pay the full cost of benefit premiums.

5. Teachergeachingon call shall be paid an additional compensation (43 effective July 1,
2016)over daily rate in lieu of benefits. This benefit wi# prorated for part days worked but in
no case will be less than $1.885.50 effective July 1, 2016Any and all provisions in the
Previous Collective Agreement that provided additional or superior provisions in respect of
payment in lieu of benefits sthaemain part of the Collective Agreement.

6. Rate of Pay:

a. An Employee who is employed as a teacher teaching on call shall be paid 1/189
of his/her category classification and experience, to a maximum of the rate at
Category 5 Step Tor each full dayworked.

b. EffectiveJuly 1, 2016, an Employee who is employed as a teacher teaching on
call shall be paid 1/189 of his/her category classification and experience, to a
maximum of the rate at Category 5 Stefio8.each full day worked.

Local Provisions

7. No assignment shall be for less thanfifitns (0.4) of a day.
ARTICLE B.3: SALARY DETERMINATION FOR EMPLOYEES IN ADULT
EDUCATION

[Does not apply to School District No. 71 (Comox Va]ley)

ARTICLE B.4: E.l. REBATE

1. The employer shall remit monthly to the BCTF Salary Indemnity Fund the proportionate share of
theemployment insurangeremium reduction set out in the Previous Local Agreement. Where
the proportionate share is not expressed in the Previous Local Agtedmesmployer shall
remit monthly to the BCTF Salary Indemnity Fund an amount consistent with the past practice of
the local parties. The amount remitted on behalf of any employee shall not be less than 5/12 of
said reduction.
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2. The employer shallcalcl at e each employee’s share of the s
pursuant tdArticleB41 above and include that amount as peé
on the yearly T4 slip.

ARTICLE B.5: REGISTERED RETIREMENT SAVINGS PLAN
1. In this Article:
a. “the BCTF Plan” means the Group RRSP entere
or a successor to that plan;
b. “alternative plan” means a group RRSP, i ncl
into prior to the coming into force dhis Article, and which is still in effect as of that
date.
2. Where an alternative plan exists in a district pursuaAttiole B.5.1.b that plan shall remain in
effect.

3. The BCTF Plan shall be made available in all districts not inclédicle B.5.2

4, The employer shall deduct from the monthly salary of employees, as at the end of the month
following enrollment, contributions in a fixed dollar amount specified by the employee on behalf
of any employee who elects to participate in the BCTF Plan. Theogen shall remit these
amounts to the designated trustee no later than theflthe month following the month in
which the deduction is made.

5. The employer shall make available, to present employees on request and to new employees at the
time of hire,enroliment forms and other forms required for participation in the BCTF Plan.
Completed forms shall be processed and forwarded to the designated trustee by the employer.

6. If in any month, an employee is not in receipt of sufficient net pay to coverahthiy payroll
deduction amount for any reason, the contribution to the BCTF Plan for that employee shall not
be made for that month. If the employee wishes to make up any missed contribution(s), the
employee shall make arrangements for same directlythédtdesignated trustee.

7. Employees shall have the opportunity to enroll eemeoll in the BCTF Plan as follows:
a. between September 1 and September 30 or December 15 and January 15 in any school
year;
b. no later than sixty (60) days following thbemmencement of employment.
8. An employee may withdraw from participation in the BCTF Plan where he/she has provided

thirty (30) days’ written notice to the employ

9. There shall be no minimum monthly or yearly contribution required of any employee who
paticipates in the BCTF Plan.
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10. Participating employees may vary the amount of their individual contributions to the BCTF Plan
on either or both of October 31 and January 31 in any school year, provided that written notice of
such change has been providedte employer no later than September 30 for changes to be
effective October 31, and December 31 for changes to be effective January 31.

11. The BCTF Plan established in a district pursuant to Article B.5.3 shall be made available to
employees on a contingrcontract of employment and employees on term or temporary
contracts of employment as defined in the Previous Local Agreement.

ARTICLE B.6: SALARY INDEMNITY PLAN ALLOWANCE
1. Theemployer shall pay monthly to each employee eligible to participate in the BCTF Salary
Indemnity Plan an allowance equal to 2.0% of salary earned in that month to assist in offsetting a

portion of the costs of the BCTF Salary Indemnity Plan.

2. In paying his allowance, it is understood that the employer takes no responsibility or liability
with respect to the BCTF Salary Indemnity Plan.

3. The BCTF agrees not to alter eligibility criteria under the Plan to include groups of
employees not included as of Jdly2006.

ARTICLE B.7: REIMBURSEMENT FOR PERSONAL PROPERTY LOSS
1. Private Vehicle Damage
Where an employee’s vehicle is damaged by a st

function, or as a direct result of the employee being employed by theyemple employer
shall reimburse the employee the lesser of actual vehicle damage repair costs, or the cost of any
deductible portion of insurance coverage on that vehicle up to a maximum of $600.

2. Personally Owned Professional Material

The employerlsall reimburse an employee to a maximum of $150 for loss, damage or personal

insurance deductible to personally owned profe
wor kplace to assist in the execution of the em
a. The loss odamage is not the result of negligence on the part of the employee claiming

compensation;
b. The claim for loss or damage exceeds ten (10) dollars;

C. If applicable, a copy of the claim approval from his/her insurance carrier shall be
provided to theemployer;

d. The appropriate Principal or Viderincipal reports that the loss was sustained while on
assignment for the employer.

Note: Any and all superior or additional provisions contained in the Previous Collective Agreement shall
remain part of the Aective Agreement
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ARTICLE B.8: OPTIONAL TWELVE-MONTH PAY PLAN

[Articles B.8.2-B.8.10 do not apply in School District No. 71 (Comox Val&ge local provisions under
Article B.8.11 B.8.15]

Local Provisions

11. The Board will provide teachers thetigm of participating in a Payroll Savings Plan. To be
eligible for the Payroll Savings Plan teachers shall:

a. Be on a continuing appointment.

b. Notify the Board through its Payroll Department, in writing using the prescribed form, no
later than 4:30 p.nmon the Friday following the first day of school in September.

C. Notify the Board through its Payroll Department, in writing, by Jurieif3ey do not
wish to continue in the Payroll Savings Plan the following year.

12. Those employees electing to pagate in the Payroll Saving Plan shall receive their annual
salary as follows:

a. For September to June:

i. Monthly Payroll Savings Plan contributions, calculated as 16.66% of net pay will
be deducted in equal amounts from the-mighth advance and morémnd fay.
This component will be deposited into a separate account for each teacher
participating in the plan in accordance with the terms and conditions of the Royal
Bank of Canada’s Trusteed Deposit Servi

ii. Mid-month advance and mon¢ind pay is a determined in accordance with the
Collective Agreement, less the Payroll Savings Plan contribution described in
2(a)(i) above.

b. For July and August:
i. The amount held in each teacher’s accoul
Trusteed Deposit Services, nding all interest earned to June 30, will be paid
by the Board in four equal payments, to

file in the Payroll Department records. The four equal payments will occur on

July 18"and 3%, and August 1%and 3%. If any of these four dates are ron

banking days, the payment will be made on the last banking day proceeding these
dates.

il The interest earned in July and August will be retained by the Board feugtart
and maintenance costs.

13. All payments will bemade to the same bank accounts as the regular randtpayment of
salary.
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14.

15.

Employees electing to participate in the Payroll Savings Plan may not withdraw or suspend
deductions unless they have resigned from the district, been granted a leavead tydbe
remainder of the school year or been terminated. Other withdrawals from the plan would be in
accordance with 1(c). The Board will notify plan participants no later than Maga@h year of

the June 30deadline for withdrawal from this plan

The Board will make new teachers aware of the Payroll Savings Plan option when they sign their
contract at the School Board Office on the date of their hire. All teachers on payroll will be made
aware of the Payroll Savings Plan option by Ma§ &fleach year for the subsequent year.

ARTICLE B.9: PAY PERIODS

[Articles B.9.1-B.9.3 donot apply in School District No. 71 (Comox Valléy§ee Article B.9.4 (beloy)

Local Provisions

4, Pay Day
Teachers shall be paid their annual salary imtenthly installments, with a michonth advance
of approximately 50% of their net salary. Suchmidnth advance will normally be paid on the
teaching day closest to the&f the month. The balance of the monthly pay shall be paid on the
last working @y of each month in which school is in sessipBeeArticle B.8.11for payroll
savings plan optign
ARTICLE B.10: REIMBURSEMENT FOR MILEAGE AND INSURANCE
1. Anemployee who is required by their employer to use their private vehicle for school district
related purposes shall receive reimburseroént
Effective July 1, 2013 $ 0.50
Effective September 1, 2014 $ 051
Effective January 1, 2015 $ 0.52
Effective May 1, 2016 $ 0.52
Effective July 1, 2016 $ 0.52
Effective May 1, 2017 $ 0.53
Effective July 1, 2017 $ 053
Effective May 1, 2018 $ 0.53
Effective July 1, 2018 $ 0.54
Effective May 1, 2019 $ 054
*any calculation made in accordance with provincial Letter of UnderstandingdNRe:1Economic
Stability Dividend will be applied as a percentage increase on the current collective agreement
salary rates and applicable allowance rates. All future increases will be based on the newly revised
rate with ESD.
2. The mileage reimbursemerdte established in Article B.10.1 shall be increased by 5

cents/kilometer for travel that is approved and required on unpaved roads.
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3.  The employer shall reimburse an employee who is required to use his/her personal vehicle for
school district purposethe difference in premium costs between ICBC rate Class 002 (Pleasure
to/from Work) and ICBC rate Class 007 (Business Class) where the employee is required to
purchase additional insurance in order to comply with ICBC regulations respecting the use sf one
personal vehicle for business purposes.

4.  Employees shall be reimbursed for travel costs as outlined below:
[Articles B.10.4.d B.10.4.c do not apply in School District No. 71 (Comox Valley)]
d.  School District No. 71(Comox)

i. Employee lives oWancouver Island, teaches on Denman Island: 190 days (19 books
of 10 tickets) at the economy ticket price for the ferry trip between Buckley Bay and
Denman Island

ii. Employee lives on Vancouver Island, teaches on Hornby Island: 190 days (19 books of
10tickets) at the economy ticket price for the ferry trip between Buckley Bay and
Denman Island, and Denman Island and Hornby Island

iii. Employee lives on Denman Island, teaches on Hornby Island: 190 days (19 books of
10 tickets) at the economy ticket geifor the ferry trip between Denman Island and
Hornby Island.

iv.  Employee lives on Hornby Island, teaches on Denman Island: 190 days (19 books of
10 tickets) at the economy ticket price for the ferry trip between Hornby Island and
Denman Island

v. For employees assigned less than full time, the allowance will be prorated on the basis
of the number of ferry trips required to meet the assignment.

Note: Any and all superior or additional provisions contained in the Previous Collective Agreement
shall remain part of the Collective Agreement.

ARTICLE B.11: BENEFITS

1. The employer will provide the Provincial Extended Health Benefit Plan as set out in Appendix A
to Letter of Understanding Na.

2. The employer shall provide the local with a copy of the grougtits contract in effect for the
Provincial Extended Health Benefit Plan and shall provide the local with a copy of the
financial/actuarial statements made available to the employer from the benefit provider.

3. Teachers Teaching on Call shall have acaediset Provincial Extended Health Benefit Plan.
TTOCs accessing the Plan shall pay 100 per cent (100%) of the premium costs.

4, The Provincial Extended Health Benefit Plan shall allow for dual coverage anddhéication
of benefits.
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Local Provisions

The employer agrees to share with the teachers in the payment of premiums of certain fringe
benefits and to operate a payroll deduction plan for those teachers electing to participate in any or

all of the plans. Once two (2) employees of theleyer whoare the named depends on each
other’s health and wel fare benefit plans both
benefits contained iArticle B.11, both employees must remain enrolled for such benefits for the
duration of their employent with the employer. The teachers recognize that such sharing

constitutes a cost to the employer and that the application of funds to fringe benefits reduces the
amount available for increases to the salary scale.

5. Group LifelnsurancePlan

The Board and the Association will participate in a group life insurance plan mutually agreed
upon, pursuant to ArticlB.11.7.

The Board will pay seventfjve percent (75%) of the premium cost for eligible participating
employees, and the employees will pay tweitg percent (25%).

6. Medical Plan

The Board and the Association shall participate in the provincial governneshtdl Services
Plan. The Board will pay one hundred percent (100%) of the premium cost.

7. Extended Healticare Plan

The Board and the Association wilarticipate inthe Provincial Extended Health Benefit Plan
The Board will pay ninety percent (90%) of the overall premium cost d?rincial Extended
HealthBenefitplan.

8. Salary Indemnity Plan

The Board agrees to operate a payroll deductionfplaiose teachers wishing to participate in
the BCTF Salary Indemnity Plan, premiums to be paid one hundred percent (100%) by the
teachers

9. DentalExpense Insurance Plan

The Board and the Assotiian will participate in a dental expense insurance plan mutually
agreed upon pursuant to Artide11.7. The Board will pay eightfive percent (85%) of the
premium cost for eligible participating employees, and the employees will pay fifteen percent
(15%). The dental expense insurance plan will pay the cost of dental work as follows:

Part 1- 80% Effective July 1, 2018, Part 1 (Bas@gntalcoverage i85% per the provincial
minimum.

Part 2- 60%
Part 3- 50%- upto a lifetime maximum of $2,508er family memberEffective July 1, 2015,

Part 3 (Orthodonticgy 75% and up to a lifetime maximum of $5,0p@rthe provincial
minimums.
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10.

11

12.

13

Welfare Benefit Packadgd&lot applicable to the Provincial Extended Health Benefit Plan. See
LOU No. 9]

The parties agree that if the Board is able to find a carrier or carriers to provide the same or
improved welfare benefit coverage contained in the Salary Agreement, at no additional cost to the
Board (including administration) and at no additional cosi¢oemployees, the Board, after
agreement with the Association, shall have the right to enter into agreements with the new
carrier(s). Such agreement shall not be unreasonably withheld.

Parttime employees and temporary employees shall be eligilgarticipate in all welfare
benefits contained in this Article, except that giame employees who have appointments of less
than 0.5 time are not eligible to participate in the dental expense insurance plan.

Temporary employees who have appointmentgeéter than two (2) months shall be eligible to
participate in health and welfare benefits plans.

The Board and the Association shall participate in a mutually agreed upon employee assistance
plan. The Board will pageventyfive (75%) of the premimand each employee will payenty

five (25%) of the premium cos$ly payroll deduction. Employee contribution to this plan is
mandatory.

The Board shall continue to provide extended health, and dental benefits to the dependents of the
deceased teher for a period of three (3) months after the death of the teacher.

ARTICLE B.12: CATEGORY 5+

1.

2.

Eligibility for Category 5+

a. An employee with a Teacher Qualification Service (TQS) Category 5 and an additional
30 semester credits, or equivalent, as piezkby TQS;

i. Credits must be equivalent to standards
in the opinion of the TQS.

ii. Creditsmust be in no more than two (2) areas of study relevahet8ritish
Columbia public school system.

iii. At least 24semester credits of the total requirement of 30 semester credits, or
equivalent, must be completed at the senior level.
b. Post undergraduate diplomas agreed to by the TQS; or
C. Other courses or training recognized by the TQS.

Criteria for Category 5+

a. The digibility requirements pursuant tarticle B.12.1 must not have been used to obtain
Category 5.
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3. Salary Rate Calculation

a. Category 5+ shall be severftyur percent (74%) of the difference between Category 5
and Category @xcept where a superior sglaate calculation remained as at March 31,
2006 and / or during the term of the 2€@®BL1 Provincial Collective Agreement

4, Application for Category 5+

a. BCPSEA and the BCTF agree that the TQS shall be responsible for the evaluation of
eligibility and criteria for Category 5+ pursuantAaticle B.12.1 andArticle B.12.2 and
the assignment of employees to Category 5+.

b. BCPSEA and the BCTF agree that disputes with respect to the decisions of TQS made
pursuant tdArticle B.12.1 andArticle B.12.2shallbe adjudicated through the TQS
Reviews and Appeals processes and are not grievable.

[Articles B.13 through B.19 set aside for future provincial collective agreement provisions]

ARTICLE B.20: PART-TIME PAY AND BENEFITS

1. Parttime teachers shall be paid on the basis of their certification and experience, proportionate to
their formal appointment.

2. Statutory holidays are paid time, and account forfdtie(20%) of the appointedrme during the
week in which they occur, leaving a balance of ffiitins (80%) of the appointed time to be
worked during the balance of the week.

3. Apartt i me empl oyee’'s work assignment shoal l be ad
reflect the Aove Article B20.2.
4, Parttime employees shall be eligible to participate in all welfaresfits contained in Article

B.11 (Benefits)except that paitime employees who have appointments of less than 0.5tiene
not eligible to participate in the dental expense insurance plan.

ARTICLE B.21: PLACEMENT ON SCHEDULE

1. Except as otherwise provided in this Agreement, the placement of a teacher upon the schedule
shalle i n accordance with the teacher’s qualific
Teacher Qualification Service as herein provid

determined in accordance with Artide22 of this Agreement.

2. If the mostrecent qualification of the teacher was determined by the Registrar of the Ministry of
Education as being either PC, PB or PA Certificate, then placement upon the Schedule shall be
according to that certifate on the basis dtC, EB,EA, PC = Category 4PB = Category 5, and
PA = Category 6.

Those teachers on EB who are at maximum shall go to EA, Ca#égstgp 7 effective
September 1, 1990, and progress therefrom.
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3. If the most recent qualification of the teacher was determined by the Registrar of the Ministry of
Education or the Registrar of thieacher Regulation Braneis being either a teaching licen
standard certificate, or professal certificate, then placement upon the schedule shall be on the
basis of a Teachingicense or Standard Certificate = Categdryand a Professional Certificate =
Categoryb. Teachers who claim they should be paid at a hightegory shall make application
to the Teacher Qualification Service for review of their qualifications. Higher placement on the
salary schedule shall be effective with the date on the Teacher Qualification card.

In the case of firsyear teachers waitinfor certification issued from out of province, they shall

be paid retroactively the category that the Teacher Qualification Service assigns, regardless of the
date on the Teacher Qualification Service card, provided that the employee makes the
applications consistent i the timelines in ArticleB.24.2,Article B.24.3, andArticle B.24.4.

4. Holders of Letters of Permissig¢hP) shall not be placed above Categémynless the teacher
demonstrates that he or she has five (5) years of education or formal training or a combination
thereof beyond grade 12, in which case he or she will be placed in Category 5.

5. At the time of appointment, the Board shall advise the employee in writing of the documentation
required to establish initial scale placement. Such documentation shall be submitted as soon as
possible without delay. The employee shall advise the Board in writiagyodelay that is
encountered or is expected in the provision of such documentation. The Board shall notify the
employee in writing of the category and experience placement that has been assigned.

Upon receipt of the required documentation, any salgnstadent shall be effective retroactive
to the time of the initial placement, provided that the documentation that verifies the placement is
received in the current school year.

The parties agree that grievances pursuant to ABi@# (Placement on SoajandArticle B.22
(Experienceill be referred to arbitration on an expedited basis.

6. Speech/language pathologists will be placed on the salary schedule as follows:
a. Speech/language pathologists holding valid B.C. teaching certificates shall be paid as
teachers.
b. Speech/language pathologists not holding teaching certificates, but who have attained

their master’'s degree in span€atdygon/PBer apy or

C. Speech/language pathologists not holding teaching certificates, but who have attained
their bachelor’s degd/B&, shall be paid on C

d. In recognition of the value @éacher training, speech/language pathologists not holding
teaching certificates, but who have attai ne

pathology will be paid on Catego#éyif they have successfully completed courses i
teacher education deemed by the Superintendent to be equivalent to one (1) full year of
university credit.
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ARTICLE B.22: EXPERIENCE

Effective September 1st, 1981, and thereafter, experience shall be recognized for placement on the Salary
Scale as follows:

1. Full-Time Teaching

a. Full credit will be given for documented teaching experience gained in schools under
public authority in Canada, the British Commonwealth, or the United States of America.

b. Credit will be given for docunmged satisfactory teaching experience in private schools
which can be equated totgéthasl|l prof2idded” publ

C. Ten (10) months fultime teaching experience shall be recognized for one (1) experience
increment.
d. For purposes of this Article, authorized leave with pay up to and including forty (40)

working days in a school year shall be considered as teaching experience.

e. For purposes of this Article, authorized leave for maternity without pay for up ty nine
(90) working days shall be considered as teaching experience.

2. PartTime Teaching
a. Partt i me teaching experience shal/l be added t
experience which shal/l b e tirhedeadhiggui val ent of
experience.
b. Experience for paiime teaching shall be recognized according to the exactint of
time taught (20% teaching time for an entir
experience).
3. Related Experience
a. Experience credit shall be earned for:
i. secondment to the Association;
il. secondment to the B.C. Teachers’ Feder af

in an educational capacity;

iii. serviceas a member of the faculty of a recognized university or college, or the
Ministry of Education;

iv. absence while on approved educational leave from the Board up to a maximum
of one (1) year;

V. absence under Article G.2(Bick Leave; and

Vi. absence under Article @0.2 (Maternity Leavg
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b. Where a teacher can show proof at the time of hiring of satisfactory service or
employment directly related to or necessanythe teaching position applied for, salary
increments (up to a maximum of five (5) increments) shall be granted for each year of
trade, technical, or work experience that is appropriate to their teaching function. It is
understood that full or partialedit may be granted for such service or experience,
depending on the appropriateness of the service or experience to their teaching function.

4. General
a. Experience will only be recognized where a formal, written appointment is in existence
(short £rm substitute teaching will not be recognized).
b. Teachers shall submit satisfactory evidence of their experience according to this Article

within twenty (20) days of the effective date of their appointment or the date of the letter
of appointment, whigever is later.

C. Experience prior to September 1st, 1981, will be as provided in the Agreement in place
between the parties which was effective on January 1st, 1981.

ARTICLE B.23: INCREMENTS

1. Salary increments shall be granted except where the reports of the Superintendent of Schools and
of the principal, where applicable, indicate less than satisfactory work and/or professional growth,
in which case an increment will be withheld. Less thaisfsatory professional growth may be
interpreted as not having added to the skills or knowledge required by the teacher in the
performance of the duties of the job or position.

2. The Board may withdraw one (1) increment if the teacher is at maximumthweeports of the
Superintendent of Schools and of the principal, where applicable, indicate less than satisfactory
performance and/or professional growth.

3. In any case where an increment is to lithkeld pursuant to Article B3.1 or withdrawn
pursuant to Article B3.2, the Board shall give the teacher concerned written notification,
including reasons for such withholding or withdrawal, on or before Mé&ydrbvided that if the
teacher wishes to appeal the withholding or withdrawal afierement, the teacher may do so by
giving notice in writing to the Board within ten (10) days of receipt of the notice of withholding
or withdrawal, setting forth the grounds for appeal.

a The Board shall within a reasonable time thereaftaevethe matter, and shall confirm or
reverse its former action. In reviewing the appeal the Board may hear evidence from or
representations from or on behalf of the teacher, the Superintendent, and/or the principal
whose report is appealed from.

b. The decision of the Board following this review shall be final and binding. Where an
increment has been withheld or withdrawn as set forth above, the Board shall exercise its
best endeavours by the introduction of positive programs and consultatasistcattae
teacher whose increment has been withheld or withdrawn in remedying the poor
performance or unsatisfactory work.

4. The withholding or withdrawal of increments pursuant hereto shall become effective on the first
day of September next followirige receipt by the Board of the report or reports upon which
such withholding or withdrawal is based.
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5. Any teacher whose increment has been withheld or withdrawn shall be returned to scheduled
placement as of Septembétrdf any subsequent year in whia satisfactory report is given by
the Superintendent of Schools.

6. Increment changes shall be effective on the first of the month following the month in which the
increment has been earned.

ARTICLE B.24: CHANGES IN CERTIFICATION OR RE-CATEGORIZATION

Changes in certification or4eategorization of a teacher in consequence of additional training, and salary
increase resulting from same will be effected in accordance with the following:

1. Wherea teacher desires to obtain a certificate of a different grade or class or to obtain a re
categorization, application with supporting evidence shall be made by the teachéraacher
Regulation Branclor the Teacher Qualification Service, as applicable, and on receipt of the
confirmation of eligibility for the change the teacher shall deliver such confirmation to the Board
of Education No recognition of a change shall be given by the Board untilpteogithe
SecretaryTreasurer of the Board of such confirmation.

2. Where a teacher satisfactorily completes training programs on or before!'tthay3if August,
andmakes application tthe Teacher Regulation Branan the Teacher Qualification Servicas
applicable under Article B.24, on or before the next following 3dlay of October, any resulting
change in certification or reategorization shall be effective from the first day of September of
that year.

3. Where aeacher satisfactorily completes a training program on or before fruag bf
December, anchakes application tthe Teacher Regulation Brana the Teacher Qualification
Service, as apglable under Article B.24, on or béore the next following 28day of February,
any resulting change in certification oraategorization shall be effective from the first day of
January immediately preceding that"2fy of February.

4. Upon making application under this Article, tieacher shall notify the SecretafFyeasurer of the
Board in writing that application has been made. Such notification may be a photocopy of the
application.

ARTICLE B.25: SPECIAL SALARY ALLOWANCES

1. a. A teacher directed by the Superintendent or designate, acting on behalf of the Board, to

assume thduties of an absent teacher who holds a position of special responstility
receive fiftyfive percent (55%) of 1/195th of the allowance of the absent teacher for the
first twenty (20) working days of such absence. Thereafter the teachezogile

1/195th of the full allowance per diem. A teacher will not normally bectld to assume
the position until the sixth (6th) day of absence.

b. When a teacher who normally works part tisiaringteaching duties with an
administrative officer replacesthatr i nci p al / \eaohieg tipe, thteachiep al ' s
shall be paid on scale for all days or portion of days worked.
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2. Positions of Special Responsibility

In addition to their basic salary, teachers assigned by the Board to other positions of special

responsibility shal./l receive an annual all owan
3. Teachers in Charge
a. i. A teacher shall be designated as tisacher in charge for each schoothsy

Superintendent to replace an incumbganmcipal/vice principafor periods of
one (1) day up to five (5) days.

ii. Absences oprincipal/vice principaldor more than five (5) consecutigays
shall be filled ly an appointment to the vacant position.

b. The teacher in charge shall strive to assure that the safety of the students and the security
of the school are maintained, and shall deal with emergent matters with the required
assistance from district supeswry staff.

Routine attendance recording and information reporting as required shall be maintained,;
however, thedacher in charge shall not be responsible for ongoing administrative or
managerial duties and specifically shall not have such respaotnesshiti relation to other
teachers or parents.

C. While acting as teacher in charge, the teacher is covered by all other terms and conditions
of this Agreement.

d. When acting as a teacher in charge for one day or more, the teacher in charge shall be
provided with release from teaching duties.

e. A teacher has the right to refuse the designation of teatlobarge pursuant to Article
B.25.3.a A teacher shall be required to act as teacher in charge only in the following
cases:

i in cases of emergencies; or

ii. where all teachers at the school have refused a designation pursuant to Article
B.25.3.a.i.

Teachers exercisiripeir rights under Articlé\.25 (Labour Disputes$hall not be
required to act as teacher in charge during such period.

ARTICLE B.26: NO CUT CLAUSE

1. No teacher shall suffer a reduction in salary by reason only of the adoption of this agreement.
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SECTION C: EMPLOYMENT RIGHTS

ARTICLE C.1: RESIGNATION

1. An employee may resign from the employ of the
notice to the employer or such shorter period as mutually agreed. Such agreetheot sha
unreasonably denied.

2. The employer shall provide the local with a copy of any notice of resignation when it is received.

ARTICLE C.2: SENIORITY

1. Except as provided in this article, “seniority
with the employer as determined in accordance with the provisions of the Previous Collective
Agreement.

2. Porting Seniority
a. Effective September 1, 2006 and despite Article C.2.1 above, an employee who achieves

continuing contract status in another schdistrict shall be credited with up to ten (10)
years of seniority accumulated in other school districts in BC.

b. Seniority Verification Process

i. The new school district shall provide the employee with the necessary
verification form at the time the empglee achieves continuing contract status.

il. The employee must initiate the seniority verification process and forward the
necessary verification forms to the previous school district(s) within ninety (90)
days of receiving a continuing appointment in tiegv school district.

iii. The previous school district(s) shall make every reasonable effort to retrieve and
verify the seniority credits which the employee seeks to port.

3. Teacher Teaching on Call

a. A teacher teaching on call shall accumulate senioritg@dys of service which are paid
pursuant to Article B.2.6.

b. For the purpose of calculating seniority credit:
i. Service as a teacher teaching on call shall be credited
1. one half (1/2) day for up to one half (1/2) day worked,;

2. one (1) day for graar than one half (1/2) day worked up to one (1) day
worked.
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ii. Nineteen (19) days worked shall be equivalent to one (1) month;

iii. One hundred and eightyine (189) days shall be equivalent to one (1) year.

C. Seniority accumulated pursuant to Article C.2.3.a and C.2.3.b, shall be included as
aggregate service with the employer when a determination is made in accordance with
Article C.2.1.
4, An employee on a temporary or term contract shall accumulate seniorétly flays of service on

a temporary or term contract.
5. No employee shall accumulate more than one (1) year of seniority credit in any school year.
6. Any provision in the Previous Collective Agreement which provides a superior accumulation
and/or applicatio of seniority than that which is provided pursuant to this article, shall remain

part of the Collective Agreement

Note: The provisions of this Article supersede and replace all previous provisions which are inferior to
this article.

Local Provisions

7. Definitions of Seniority

a. In this Article, “seniority” means an empl c
effective date of appointment to a continuing contr@ointinuous service shall include
periods of authorizekave as defined in Article C.2.7.and previous employment
pursuanta Article C.2.7.h Parttime service shall be credited fully as if it were fithe
service.

b. In addition to tlke provisions of ArticleC.23.1,the seniaty for an employee on a
continuing contract shall include:

Teacheteachingon call seniority accumulated pursuant to Article C.2.3; and

Seniority ported in accordance with Article C.2.2 provided that in no case, shall an
employee be credited with mofgain one (1) year of seniority for any school year.

C. When the seniority of two (2) or more teachisrequal pursuant to Article C.2a&and
C.2.7.h the teacher with the greatest continuous present employment with the Board shall
be deemed to have thesgtest seniority.

d. When the seniority of two (2) or more teachis equal under Article C.2c7 the teacher
with the greatest length of service in previous appointments with the Board Indethc
pursuant to Article C.2.1, shall be deemed to haiee greatest seniority.

e. When the seniority of two (2) or more teachisrequal pursuant to Article C.2d7 the
teacher with the greatest aggregate length of service with another B.C. school district
recognized for salary experience purposes inAbieement shall be deemed to have the
greatest seniority.
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f. When the seniority of two (2) or more teachisrequal pursuant to Article C.2¢e7 the
teacher with the earliest application for employment with the Board shall be deemed to
have the greateseniority.

g. For the purposes of this Article, leaves of absence in excess of one (1) month shall not
count toward length of service with the Board except:

i. maternity leave;

ii. educational leave, i.e., long term leave to attend an approved edatatsiitute
and enrol in a program of studies which will be of benefit to the school system;

iii. parenthood leave;

iv. |l eave for duties with the Association o]
Federation;
V. secondment to the Ministry of Educationaatilty of education, or pursuant to a

recognized teacher exchange program;
Vi. long term sick leave;

Vii. leave for teaching with the Department of National Defence or Canadian
Universities Service Overseas;

viii. educational travel, i.e. long term leadluring which time teachers travel. The
knowledge and experience gained must be judged by the Board to enrich the
teachers’ ability to teach in their gr at
iX. compassionate care leave [Article G.2 (Compassionate Care Leave)]
h. Subject to ArticleC.20.7.d(Teaching Security Severance Paywhere a teacher was
previously employed with the Board under either a temporary or a continuing contract
the “"effective date of appointment” shal/l o

i. The Board shall make available to the Association, upon request, all information required
to determine a question of seniority when such a question is relevhet application of
the contract.

8. SeniorityList

The Board shall, by October 15th of each year, forward to the Association and each school a list
of all teachers employed by the Board in order of length of service as of September 1st of that
year, calculated according to Articde2.7.aand C.2.7.blt is expected that any inaccuracies in
seniority will be brought to the attention of the Board within six (6) months of the publication of
such list.
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ARTICLE C.3 EVALUATION

1. The purposes of evaluation provisions include providingleyees with feedback, and
employers and employees with the opportunity and responsibility to address concerns. Where a
grievance proceeds to arbitration, the arbitrator must consider these purposes, and may relieve on
just and reasonable terms againsabhes of time limits or other procedural requirements.

ARTICLECA4 TEACHER TEACHING ON CALL EMPLOYMENT
1. Experience Credit
a. For the purpose of this article, a teacher teaching on cllishcredited with one (1)

day of experience for each fdline equivalent day worked.

b. One hundred seventy (170) ftilne equivalent days credited shall equal one (1) year of
experience.
2. Increment Date for Salary Grid Placement

Upon achieving oné€l) year of experience, an increment shall be awarded on the first of the
month following the month in which the experience accumulation is earned.

[Articles C.5 through C.19 set aside for future provincial collective agreement provisions]

ARTICLE C.20: TEACHING SECURITY
1. Principleof Security

The Board and thAssociation agree that increased length of service in the employment of the
Board entitles all employees covered by this Agreement to commensurate increase in security of
teachng employment.

2. Procedures for Reducing Staff

a. When the Board considers for educational, organizational or budgetary reasons it is
necessary to reduce the total number of teachers employed by the Board, the teachers to
be retained on the teachingf$tof the district shall be those who have the greatest
seniority, provided that they are suitable for the positions available as defined in Article
C.20.3

b. The Board shall give each teacher whose employment it intends to terminate pursuant to
thisAt i cl e sixty (60) days'’ notice in writing
termination The Board shall concurrently forward a copy of such notice to the
Association.

3. Suitability

a. In this Article, suitabilityfor a teaching position means a teacher has the training,
education and experience necessary to perform the duties of the position in a satisfactory
manner given a reasonable period of familiarization.
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b. In reference to this Article, suitability will baetermined by the Superintendent of
Schools, including the determination of what a reasonable period of familiarization would
be and whether or not a reasonable period of familiarization would enable the teacher to
perform the duties of the position availa in a satisfactory manner.

4, Teacher s’ -eRjageimdns of Re

a. Parttime teachers may not increase the amount of time they teach if at the same time
other similarly qualified teachers have had their appointments reduced by layoff
procedures.

b. Teachers whare approved to wonlkeduced appointments will have their appointments

reverted to the time held prior to the reduction.

C. A teacher who is offered fengagement pursuant to Article2E.4(Teaching Vacancies)
shall inform the Board whether not the offer is accepted.

d. The Board shall allow ten (10) days from the acceggtaf an offer under Article
C.204.c for the teacher to commence teaching duties. Where the teacher is required to
give a longer period of notice to another emplottex,Board may fill the position
temporarily.

e. A teacher-emgageneisostif: o r e

i. the teacher is offered two (2) positions for which the teacher is suitable, and does
not accept;

ii. theteacher accepts continuing employment with another district;
iii. the teacher notifies the Board in writing that the teacher is no longer available;

iv. an equivalent amount of time to the teaf
elapses after the dabf terminationup to a maximum of three (3) years;

V. the teacher accepts severance pay.

f. Upon reengagement pursuant to this Article, a teacher shall be entitled to a continuing
appointment, if available.

g. It will be the responsibility of the teacher to maintain a current address with the Board.
5. Benefits

A teacher who retains rights of-eegagement pursuant to Article C.2@GHall be entitled, if
eligible, to maintain participation in all benefits pided in this Agreement by payment of full
premium costs to the Board.

6. Re-engagement List

The Boar d s hadndagemenilistt ai n a re
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7 Severance Pay

a. A teacher on continuing appointment who has one (1) or more yggegate service
with the Board, calculatkin accordance with Article C.2(%eniority)and whose
employment is teninated pursuant to Article C.Z0) may elect to receive severance pay
at any time within twelve (12) months from the effective date ofitextionin
accadance with ArticleC.202 and pri or t o t he-engagementt he t e
is log in accordance with Article C.20et

b. Severance pay shall be calculated at the rate of five percent (5%)@bts salary
earned while in the continuous service of t
salary. Continuous service is calculated in accordance with A@i@ld.aand C.2.7.b
(Seniority)

C. The teacher will receive severance pay in one (1plaom within thirty (30) days of

application, or on a date that is agreeable to the Board and the teacher.

d. A teacher who receives severance pay pursuant to this Article surrenders all seniority. If
such teacher is rehired by the Board, that teacladirrefiain any severance payment
made by the Board, and the calculation of length of service shall recommence with the
date of such hiring.

e. Article C.20.7applies only to those teachers who have been terminated in accordance
with Article C.20.2.

ARTICLE C.21: DISMISSAL AND DISCIPLINE FOR MISCONDUCT

1. The Board shall not dismiss or discipline an employee bound by this Agreement except for just
and reasonable cause.

2. a. A meeting between a teacher and administrative officer or Board representative which
pertains to criticism(s) of the performance of-jetated duties and is or may become
discipline related, is subject to the provisions of Artisl23 (Staff Representatés and
Right to Representation)\ representative of the Association includes staff
representatives, members of the executive of the Association, or others authorized by the

Association.
b. Employees shall be informed when material critical of the enggldy to be placed on the

empl oyee’s personnel file and a copy shal/l
C. Material referred to in (b) above which was not given to the employee at the time it was

pl aced on the employee’ s perranovwedfrmthed i | e, or

empl oyee’ s per s onn @AlticlefEi2Vskall monbe presented alaayn c e wi t
arbitration involving the discipline or dismissal of the employee.
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In the event that the Board receives a third party allegation agaissthetea

representative of the Board may interview the student for whom the allegation was made
before advising the Association or the employee of the allegation. The purpose of this
single interview is to substantiate the allegation directly. In thetdkat the allegation

is substantiated, the Board will conduct an investigation according to the process as
outlined in Article C.21.3. In the event the allegation is not substantiated, the Board will,
without delay, advise the teacher and the Assocdiatidhe allegation and the result of

the interview.

Where an employee is under investigation by the Board for any cause, the employee and
the Association shall be advised in writing of that fact and of the allegations, all without
unnecessary delayigject to any exceptions established in law at such time or so as not
to prejudice an investigation into the matter. In any event, the employee and the
Association will be advised without further delay before any action is taken by the Board.
The employeeshall be advised of the right to be accompabigd representative of the
Association at any meeting in connection with such investigation.

Unless the employee and/or the Association waive the right to such a méetiBgard shall not

suspend (other than a suspension to which Section 15(5) 8€tio®l Acteasonably applies) or
dismiss any person bound by this Agreement unless it has, prior to considering such action, held a
meeting of the Board with the employasitted to be present, in respect of which:

a.

b.

the employee and the Association shall be given at least savwen{y2) hours notice;

at the time such notice is given to the employee and the Association, a statement in
writing of the grounds for theontemplated action and all evidentiary documents that are
intended to be considered at the meeting shall be given to the employee and the
Association. If further relevant information becomes available within the setweaty

(72) hour period, this informiain shall be communicated forthwith to the employee and
the Association prior to the meeting;

the Association on behalf of the employee may file a written reply to the allegations prior
to the meeting;

the employee and/or their representative m#gnd the meeting and shall be entitled to
receive copies of all evidentiary documents placed before the Board, to hear all the
submissions presented to the Board, and to ask questions. The employee and/or their
representative may make written or verbddraissions during the meeting. Any written
summary prepared by either party shall be tabled at the meeting;

the decision of the Board shall be communicated in writing to the teacher and the
Association and shal/l setiomut the grounds

at any time up to the conclusion of the nmagteferred to in Article C24the employee,
the Association, or the Superintendent of Schools shall be granted on request a delay of
the process for up to a maximum of seven (7) days.

5. Where an employee is suspended under Section 15(5) oSitteool Actthe Board shall, prior to
taking further action under Section 15(7) of 8&hool Acthold a meeting in accordance with the
foregoing provisions, unless the right to such meeting is waived IAsdwxiation or the
employee.
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6. Neither the Board nor the Association shall release to the media or the public information in
respect of the discipline or dismissal of a teacher except by joint agreement or by joint release
agreed upon by the Board arme tAssociation.

7. Notwithstanding Article A.6 GrievanceProcedurejvhere an employee has been dismissed and
the Association has decided to grieve the dismissal, it may be referred directly to arbitration
provided for in the article.

Any dispute arisig out of a dismissal or disciplinary action taken by the Board shall be subject to
Article A.6 (Grievance Procedurej this Agreement.

8. Whenever an employee is formally disciplined by the Board or representative of the Board other
than by suspeimn o dismissal (to which CR3applies), the employee shall receive a copy of
the documentation. The Association may refer such disciplinary action to Step 2 of the grievance
procedure.

9. Where a Board investigation finds a teacher free of blame of atlagaif misconduct, the
teacher shall be reinstated without loss of pay.

ARTICLE C.22: SCHOOL ACTAPPEALS

1. Where a student and/or parent/guardian files an appeal under Section 1$afdbEActnd

Board Appeal8ylaw of a decision of an employee covered by this Agreement or in connection
with or affecting such an employee:

a. the Board shall request that the student and/or parent/guardian of the student meet first to
di scuss the appeal with the employee(s) and
b. the employee and the Association shall be notified of the appeal within tfeemt24)
hours and shall be entitled to receive all documents relating to the appeal;
C. the employee shall be entitled to attend any formal meeting in connection with the appeal
where the appellant is present and shall have the right to representation by the
Association;
d. the employee shall have the opportunity to provide a written reply to any allegations

contained in the appeal.

2. No decision or bylaw of the Board with respect to the conduct of such appeals or the disposition
of any appeal shall abroga&ny right, benefit, or process contained in this Agreement or deprive
the employee of any right, benefit, or process otherwise provided by law.

3. The Board shall refuse to hear any appeal where the student and/or parent/guardian of the student
has notttended a formal meeting called in connection with the appeal.

4. In the event that a decision of an employee may be altered, varied, or reversed, then the employee
shall first be given the opportunity to make representations t8uperintendent or digmate
before such a decision is confirmed.
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ARTICLE C.23: PROBATIONARY APPOINTMENTS

1.

A teacher may be placed on a probationary appointment in accordance with this Article after
recapt by the Board of an unsatisfactory report on the teacher. With respect to thelalgpliuma
Article E.23(Evaluation of Teacher Performangcsiich reports will be subject ortly the
provisions of Article E.235.

Prior to the Board placing a t&#er on a probationary appointment, the teacher will have the
opportunity to meet with the Superintendent to discuss the draft report.

The teacher shall be givea copy of the draft report at least feeight (48) hours prioto the
meeting referredotin Article C.23.2

A teacher shall not be placed on a probationary appointment for arbitrary or capricious reasons.

The standard for dismissal of a teacher on a probationary appointment shall be the lack of
suitability, based on teachperformance, for continued employment with the Board, consistent
with the crieria referred to in Article E.23 (Evaluation of Teacher Performance)

A teacher on a probationary appointment shall not be dismissed prior to the receipt by the Board
of anevaluation report, prepared in accordance with the provisions of Agti2B4 (Evaluation

of Teacher Performancej this Agreement indicating an unsatisfactory level of teacher
performance.

The Board may, during the first nine (9) months ofanempe e’ s conti nuing appo
the Board, exclusive of:

a. any leave of absence during or extending beyond those months;
b. the months of July and August;

terminate the employee’s continuing appoint men
appontment.

The Board may terminate an employee on a proba
notice in writing of the terminatioprovided that the notice shall not be given during the first

thirty (30) days bthe probationary appointment and that there shall be at least twenty (20)

teaching days included in the notice period.

Unless an employee on a probationary appointment is terminated in accordance with this Article,
the probationary appointment madaguant to this Article shall be effective until:

a. the Board, not less than six (6) calendar months following the placement of the employee
on a probationary appointment rescinds the probationary appointment; or

b. June 3 in the year immediatelyoflowing the school year in which the probationary
appointment is made;

whichever occurs earlier, and thereafter shall become a continuing appointment.
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10. Any dispute arising out of a dismissal or disciplinary action taken by the employer shall be
subgct to Article A.6(Grievance Proceduyef this Agreement.

ARTICLE C.24: REASSIGNMENTS RESULTING FROM STAFF REDUCTIONS
1. If the number of teachers on a school stxffeeds theaumber of staff allocated to a school, the

situation will be formally discussed by all teaching personnel and staff reductions may be brought
about internally by teachers who voluntarily initiate:

. planned retirement
. leaves of absence
. parttime enployment
. vocational shifts
. voluntary transfers
2. If the internal solutions cannot be found, staff members who possess appropriate qualifications

and who have least district seniority will have their names forwarded to the Superintendent, who
will consider the possibility of reassignments.

3. If the position held by the least senior appropriately qualified teacher is deemed essential to the
educational program of the school by the Superintendent, in consultation with the principal, then
the positon held by the next least senior teacher may be designated surplus to need and that
teacher will be considered for the reassignment.

ARTICLE C.25: PART-TIME TEACHER EMPLOYMENT RIGHTS

1. A teacher witha continuing appointment to the teaching staff of the district may without
prejudice to that appointment request a change in teaching time. The teacher shall advise the
Superintendent and the current principal, in writing, prior to MaftlSérious conderation
shall be given to such requests. If a request is refused, the Superintendent or designate, on
request, will meet with the teacher(s) to discuss the reasons for the refusal.

2. If a change of appointemt is granted under Article C.25 at the egiration of the changed
appointment the teacher shall revert to the appointment time previously held.

3. Two teachers employed by the Board may jointly request a specific job sharing assignment in
respect of a singlfull time position. Such a request shall becessed pursuant to Article C.25
Where the request is granted, salary shall be prorated according to the percentage of time worked
by each teacher. When one of the teachers agrees to work due to thatgmipsence or iliness
of the other teacher, that teacher shall receive payment at full pro rata scale placement for all such
work upon ratification of this Agreement.

4, In scheduling paftime assignmestevery reasonable effort will be made to avoid regularly
programmed split days.
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ARTICLE C.26: TEACHERS TEACHING ON CALL

1. The Board shall maintain a list of persons who are qualified and who have agreed to be placed on
the list d teachergeachingon call for the school year. The Board shall forward a copy of such a
list to the Association twice in each school year.

2. In appointing teachetgachingon call, the Board shall, pursuant to Section 19 ofsitteool Act
appoint teahersteachingon call who possess a valid B.C. teaching certificate in preference to
persons not possessing such a certificate.

3. The Board mgappoint a person not on the list geticle C.26.1to an assignment in the event
that no available person time list possesses the necessary qualifications for the assignment.

4. A teacher may, for educational reasons, request a specific person on the list to act as a substitute,
subject to the approval of the principal.

5. The Board shall provide an orietita in-service session for all teachéeschingon call by
October 1% of each year.

6. Under normal circumstances, a teadeachingon call will be engaged when the following
teacher is absent:

a. a teacher who registers a class;
b. a resource teacher; and
C. teachers utilized to comply withrticle D.23(Hours of Work)
7. Where specific activities have been planned and teatdaskingon call are available who are

qualified and able to cartpose functions out, the teacher and principal may agree to call in a
teacheteachingon call for librarians and learning assistance teachers who are absent.

8. The parties agree that teachers who formerly taug&thool District No. 71 and have not been
released for cause and are no longer employed shall, upon request, have their names added to the
teacheteachingon call list.

9. Where the Board expects a teacher toliseat for more than twenty (20) school days, the
vacancy shall be filled by appointment to a temporary contvdocen a teachdeachingon call
compl etes twenty (20) school dayshdwidlonti nuous
continue in the same assignment, a temporary contract shall be granted retroactively to the
commencement of the assignment.

10. A teachetteachingon call assigned to a school for either a full day or dgodf a day shall be
paid forthe full period of the intended assignment

11. In the event that a teacheachinppn cal |l s assignment is interrup
who is subsequently absent within qagworking day, the teach&achingon call, if best suited
for the assignment, shall be reassigned, subject to availability, and the assignment shall proceed
as if it has not been broken for salary or other provisions which depend upon the length of
assgnment.

SD #71 (Comox Valley) and Comox District Teachers’ Association 2013 — 2019 Collective Agreement (FINAL Dec 21, 2017)
Page 54 of 153



12.

13.

14.

For the purposes drticle C.269, a teacheteachinpon cal | ' s

service

broken by a nomnstructional day.

At the end of a school year, a teactearchingon call may requst and be provided with a
statement of the number of substitute teaching days worked in the school year.

Teachergeachingon call shall not be subject to any of the provisions of this Agreement other
than this Article and any other Article where pedfically stated.

The following articles shall also apply to teachechingon call:

Definition of Terms

Article A.1
Article A.2
Article A.3
Article A.6

Article A.9

Article A.23
Article A.25
Article A.26
Article A.27
Article A.28
Article A.29
Article A.30
Article A.31
Article A.32
Article A.33
Article A.34
Article A.35
Article A.36
Article B.21
Article B.22
Article B.24
Article B.26

Article B.10.1

Article C.22
Article D.23
Article D.24
Article D.25
Article D.26
Article E.1

Article E.2

Article E.22
Article E.27
Article F.22

(Term, Continuation and Renegotiatjon
(Recognition of the Union

(Membership Requirement

(Grievance Proceduyas it pertains to those provisions which are applicable to
teacherdeachingon cal)

(Legislative Changgs

(Staff Representatigeand Right to Representatjon
(Labour Disputes

(Strikes/Lockouts/Work Slowdowhs

(Access to Board Policy Manual/Board Personnel Po)icies
(Copy of Agreement

(Access to Information

(Staff Meeting}

(Staff Committeeps

(Applicability of Legislatior)

(Access to Work Site

(Use of School Facilitigs

(Bulletin Board$

(Internal Mai)

(Placement on Schediile

(Experiencg

(Changes in Ceéfrication or ReCategorizatioh

(No Cut Clausg

(Reimbursement for Mileage atsurance (only mileage provisions)
(School Act Appeals

(Hours of Worl

(Lunch TimeSupervision

(ExtraCurricular Activiies)

(Health and Safejy

(Non-Sexist Environment

(Harassment/Sexual Harassment

(Qualificationg

(Personnel Filgs

(School Accreditation
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15. Teachers, except teachéeachingon call and those teachers whose assignment is that of
permanent teach#eachingon call, shall not be required to:
a. perform the tuition or instructional duties of a teacher who is absent; or
b. supervise the students of a teacher who is absent, except in emergency situations.
16. Under normal circumstances a teadeaichingon call who is engaged for a full day will be
requested to assume only the duties of the teacher that the tieacihengon call is replacing;
however, in some instances the teatbachingon call may be requested to perform other
reasonable duties.
ARTICLE C.27: TEMPORARY APPOINTMENTS
1. Term of Appointment
a. The Board may appoint a teacher to a temporary appointment, specifying the period of its
duration.
b. Temporary appointmestshall be made in accordance with the following:
i. For a period not exceeding one year, to any position temporarily existing or
temporarily vacant; or
ii. For a period not exceeding the remainder of the existing school year, to any
position which hasdcomevacant during the school year.
C. At the expiration of the period specified in the temporary appointment, the temporary
appointment shall be deemed to be terminated.
2. Letters of appointment will specify the term of the appointment and will set out the reasons why
the appointment is temporary. Copies of temporary appointments will be sent to the Association.
3. Information
a. By October 15th of each year, the Boardeagrto provide the Association with the
following:
i. a list of all teachers on temporary appointments;
ii. a list of those teachers who have held temporary appointments within the last
twelve (12) months which were not renewed;
iii. a list of all emplgees in the bargainingnit on leave of absence;
iv. a list of all teachers on continuing appointment whose appointment time is
temporarily reduced;
V. a list of positions referred to in Article.27.9.
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10.

b. The Board and the Associatisecognize that normally the full time equivalenfiticle
C.27.3.a.will not exceed the combined full time equivalentirticle C.27.3.dii and
Article C.27.3.av.

When teachers return from a leave of absence every effort will betmptieethem in a
reasonably amparable position.

Teachers on temporary appointment have the same rights and responsibilities as teachers on
continuing appointment, except the right of tenure. Temporary employees who have
appointments of greater than two (2pnths shall be eligible to participate in health and welfare
benefits plans.

Teachers on temporary appointment are not subject to terminlationy the term of the
appointment, except under Section 15 of$lehool At.

Vacancies occurring after the beginning of the school year will normally be filled by temporary
appointment to the end of the school year. The position will be filled as a continuing appointment
in the spring for the subsequent school year putdoafrticle E.20(Teacher Assignments)

Article E.21(Teaching VacanciesandArticle C.24(Reassignments Resulting from Staff
Reduction)

A teacher who has been employed by the Board on a temporary appointment for at least four (4)
full time equivdent continuous teaching months and an aggregate of fourteen (14) full time
equivalent teaching months and who is reappointed to a position in the district shall be granted a
continuing appointment.

The calculation of employment with the Board for thepmses of this provision shall commence
September 1, 1991.

A position which was temporarily created for a specific educational purpose and which has
existed for two (2) consecutive years shall be reviewed by the Board and be made permanent or
discontirued.

Evaluation

a. The Board recognizes the value of evaluating teachers on temporary appointments.

b. Teachers with temporary appointments may be evaluated at any time, but in any event an
evaluation shall be completed before the

of service on temporary appointments.

C. At any time after an evaluation refedrio in this Aricle is completed, a temporary
teacher may ragpst a meeting with the Superintendent to discuss the prospects of being
considered for any vacancies for continuing appointments.
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SECTION D: WORKING CONDITIONS

ARTICLE D.1: INTENTIONALLY LEFT BLANK — REMOVED BY LEGISLATION

ARTICLE D.2: INTENTIONALLY LEFT BLANK — REMOVED BY LEGISLATION

ARTICLE D.3: ALTERNATE SCHOOL CALENDAR

1. In this article, an alternative school calendar is a school calendar that differs from the standard
school calendaas specified in Schedule 1 (Supplement) ofS8bkool Calendar Regulation
114/02.

2. When a school district intends to implement an alternate school calendar, written notification shall

be provided to the local no later than forty (40) working days poids implementation. The
employer and the local shall meet within five (5) working days following receipt of such notice to
negotiate modifications to the provisions of the agreement that are directly or indirectly affected
by the proposed change(s)helaforesaid modifications shall preserve, to the full legal extent
possible, the original intent of the agreement.

3. The process outled below in Article D.3.4hru Article D.3.7 applies only to modifications to the
school calendar that include a feday school week, a nirgay fortnight, or a year round
calendar.

4, If the parties cannot agree on the modifications required, including whether or not a provision(s)

is/are directly or indirectly affected by the proposed alternate school calendar, gw@anat
dispute may be referred, by either party, to expedited arbitration pursuant to Article D.3.6 below
for final and binding resolution.

5. The jurisdiction of the arbitrator shall be limited to the modifications of the agreement necessary
to accommodte the alternate school calendar.

6. In the event the arbitration is not concluded prior to the implementation of the alternate school
calendar, the arbitrator will have remedial authority to make retroactive modifications and
adjustments to the agreement

7. The arbitration shall convene within thirty (30) working days of referral to arbitration in
accordance with the following:

i. Within ten (10) working days of the matter being referred to arbitration, the parties shall identify
all issues in dispute;

ii. Within a further five (5) working days, there shall be a complete disclosure of particulars and
documents;

iii. Within a further five (5) working days, the parties shall exchange initial written submissions;
iv. The hearing shall commence within a ferthen (10) working days; and

V. The arbitrator shall render a final and binding decision within a fufifteen (15) working days.
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8. Where an alternate school calendar has been established prior to the ratification of the Collective
Agreementgexisting agreements that accommodate the alternate school calendar shall be retained
unless the parties agree that they should be amended.

Note: BCTF will provide a list of acceptable arbitrators from the current list of arbitrators available
through the Gllective Agreement Arbitration Bureau.

ARTICLE D.4: PREPARATION TIME

1. Each fulttime elementary teacher shall recel@ minutes of preparation time per week
scheduled in accordance with the Previous Collective Agreement

2. Effective June 30, 2019, eafilil-time elementary teacher shall receive 110 minutes of

preparation time per week scheduled in accordance with the Previous Collective Agreement.

3. Preparation time for part time teachers shall be provided in accordance with the Previous

Collective Agreemet.

[NOTE:Article D.4is integrated into Article D.23 (Hours of Worik) SD 71 (Comox Valley)

ARTICLE D.5: MIDDLE SCHOOLS

1.

Where there are no negotiated provisions concerning the implementation or operation of a middle
school program, this artickhall govern the implementation or operation of a middle school
program in a school district.

Should the employer seek to establish a middle school program in one or more schools in a

district, the employer and the local shall meet, no later than @mrking days from a decision

of the employer to implement a middle school program, in order to negotiate any alternate or
additional provisions to the Collective Agreement which are necessary to accommodate the

intended middle school program.

In theabsence of any other agreement with respect to the instructional day and preparation time,
the provisions of the Collective Agreement with regard to secondary schools shall apply to
middle schools.

If the employer and the local are unable to agree at viffany, alternate or additional

provisions of the collective agreement are necessary to accommodate the intended middle school
program(s), either party may refer the matter(s) in dispute to expedited arbitration for final and
binding resolution pursuato Article D.5.5 below.

a. The jurisdiction of the arbitrator shall be limited to the determination of alternate or
additional provisions necessary to accommodate the intended middle school program(s).

b. In the event the arbitration is not conclugibr to the implementation of the middle
school program, the arbitrator will have remedial authority to make appropriate
retroactive modifications and adjustments to the agreement.
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C. The arbitration shall convene within thirty (30) working days & nmal to arbitration in
accordance with the following:

i. Within ten (10) working days of the matter being referred to arbitration, the
parties shall identify all issues in dispute;

ii. Within a further five (5) working days, there shall be a completdatiare of
particulars and documents;

iii. Within a further five (5) working days, the parties shall exchange initial written

submissions;
iv. The hearing shall commence within a further ten (10) working days; and
V. The arbitrator shall render a final abithding decision within fifteen (15)

working days of the arbitration concluding.
6. Where a middle school program has been established on or prior to ratificatier?6062011
ProvincialCollective Agreement, the existing provisions shall be retaimbess the parties
mutually agree that they should be amended.

[Articles D.6 through D.19 set aside for future provincial collective agreement provisions]

ARTICLE D.20: INTENTIONALLY LEFT BLANK
ARTICLE D.21: REGULAR WORK YEAR
1. The annual salary established for employees covered by this Agreement shall be payable in

respect of the teacher’s regular work year.

2. The regular work year for teachers shall include:

a. the requisite number of days, hours of instruction, and professional development days as
required by legislation, regulation, or ministerial order;

b. no fewer than four (4) days for professional development. The Superintendent in
consultation with the #sociation will determine the scheduling of the days. The content
of the days shall be determined by the Joint Professional DevelopQmemiittee,
subject to the approval of the Superintendent;

C. no fewer than two (2) ga for communityparent teacher interaction for the school years
1993/94 and 1994/95 (if applicable);

d. no fewer than one (1) day for parg¢eacher interview or conferences;
e. one (1) yeaend administrative day.

3. Where the Superintendent authorizes in writing a specific assignment and the employee agrees,
work performed by the employee during the months of July and August shall be paid at the rate of
1/195th of the employee’s annual salary per di
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4, Upon aceptance of an assiment referred to in Article D.23, the employee may elect to take
compensatory time in lieu of salary. The scheduling of compensatory time shall be determined
jointly by the employee and the employee’ s sup

5. Work beyond theschool year is voluntary.

ARTICLE D.22: SCHOOL CALENDAR

1. The schobcalendar shall be established, in accordavite the School Actndafter consultation
with the Association, bthe board before Decembet df the preceding year a mutually agreed
upon date

ARTICLE D.23: HOURS OF WORK

1. Teachers with full time classroom teaching assignmantéementary schools shall not be

required to provide classroom instruction of more tinamnty-three (23) hours arithirty(30)
minutes(effective September 17, 2014 twettityee (23) hours and twenty (20) minutes, and
effective June 30, 2019 twentlyree (23) hours and ten (10) minut@gr week averaged over the
course of the school year.

2. Teachers with full time classroom teaching assignmantgher than elementary schools shall not
be required to provide classroom instructidrmore than twentjour (24) hours per week
averaged over the course of the school year.

3. Teachers with 0.5 time or greater classroom teaching assignshafiteave their required
classroom instruction time prorated; e.g., a teaglith a 0.75 time appointment in a secondary
school shall not be required to provide classroom instruction of more than eighteen (18) hours per
week averaged over the course of the school year.

Duration of School Day

4, An elementary teacher shall not be required to offer instruction beyond an interval of six (6)
hours, inclusive of:

a. instructional time not to exceed five hours, inclusive of fifteen (15) minutes of recess;
b. a regular noon intermission.
5. A secondsy teacher shall not be required to offer instruction beyond an interval of six (6) hours

and thirty (30) minutes, inclusive of:

a. instructional time not to exceed five (5) hours and thirty (30) minutes, inclusive of
homeroom and time for students to e classrooms;

b. a regular noon intermission.
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ARTICLE D.24: LUNCH TIME SUPERVISION

1.

No teacher shall be required to perform supervision duties during noon intermission except in

emergencies.

ARTICLE D.25: EXTRA-CURRICULAR ACTIVITIES

1.

In this Agreement, extraurricular programs and activities include all those that are beyond the

provincially prescribed and locally determined curricula of the school district.

The Board and the Association consider it desirable that teachers participate-ougidrdar
activities, and recognize that participation in exduaricular activities by the individual teacher is
on a voluntary basis.

ARTICLE D.26: HEALTH AND SAFETY

1.

A Health and Safet¢ommittee will be established and maintained in accordance with the

OccupationaHealth and Safety Regulations. Minutes of the meetings will be forwarded promptly
to the Association and to the Board. There shall be three (3) members chosen by aantirgres

the Association.

Classes shall be conducted in clean, wweintained facilities with appropriate lighting,

temperature, sound level, and ventilation. Employees should bring forward issues of health and
safety first to the school administrativficer and then to the Health & Safety Committee before

approaching an outside regulatory agency.

a.

Employees shall observe all health and safety regulations pertinent to the work and
cooperate in attaining the objective of an environment free fndumstrial accident and
disease.

Whenever an employee reports an unsafe or unhealthy condition, the employee shall
report the condition to the employee’s
by the district Health and SafeBfficer without undue delay to determine what action, if
any, is necessary to address the concern.

The Board shall be responsible for providing health and safety training for Health and
SafetyCommittee members.

Section 3.24f theOccupational Health and Safety Regulaii®ionsidered to be part of this
Agreement.

The Board shall provide each school with a copy of the Occupatimazdih and Safety
Regulations.
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ARTICLE D.27: HOME EDUCATION

1. Educational services that may be regdifor home education studeatsdefined in Sections 12
and 13 ofthe School AcandSchool Regulatio®ection 3hall be provided by members of the
bargainingunit or administrative officers.

2. INTENTIONALLY LEFT BLANK REMOVED BY LEGISLATION
3. If a teacher who enrolls classes or otherwise pes/gtiucational programs to schbaked
students is assigned responsibility for any educational services teduhimaled students not as a
di screte part of the employee’s assignment k6 t

such service withitthe weekly instructional assignment. Adequate time may include the
provision of time away from instructional duties (e.g. additional preparatiorotimensultation
time).
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SECTION E: PERSONNEL PRACTICES

ARTICLE E.1: NON-SEXIST ENVIRONMENT

1. A nonsexist environment is defined as that in which there is no discrimination against females or
males by portraying them in gender stereotyymbels or by omitting their contributions.

2. The employer does not condone and will not tolerate any written or verbal expression of sexism.
In September of each school year the employer anddtaéshall jointly notify administrative
officers and staffin writing, of their commitment to a nesexist environment.

3. The employer and tHecal shall promote a nesexist environment through the development,
integration, and implementation of neaxist educational programs, activities, and learning
resouces for both staff and students.

ARTICLE E.2: HARASSMENT/SEXUAL HARASSMENT
1. General
a. The employer recognizes the right of all employees to work, to conduct business and
otherwise associate free from harassnoersexual harassment
b. The employer considers harassmierdny form to be totally unacceptable and will not

tolerate its occurrence. Proven harassers bballbject to discipline and/or corrective
actions. Such actions may include counselling, courses that develop an awareness of
harassment, verbal warning, written warning, transfer, suspension or dismissal.

C. No employee shall be subject to reprisale#trof reprisal or discipline as the result of
filing a complaint of harassmeat sexual harassmewhich the complainant reasonably
believes to be valid.

d. All parties involved in a complairagree to deal with the complaint expeditiously and to
respect confidentiality.
e. The complainant and/or the alleged offender, if a member(s) of the Local, may at the

choice of the employee be accompanied by a representative(s) of the Local at all
meetirgs in this procedure.

2. Definitions:
a. Harassment includes

i sexual harassmertr

ii. any improper behavio that orwould beoffensive to anyeasonabl@erson, is
unwelcome, and which thigitiator knows or ought reasonably to know would be
unwelcome; or

iii. objectionable conduct, comment, materials or display made on eitheitimmene
or continuous basis thatould demean, belittle, intimidate, or humaile any
reasonabl@erson; or

iv. the exercise of power or authority in a manner which serves no legitimate work
purpose and which a person ought reasonably to know is inappropriate; or

V. misuses of power or authorisyichas intimidation threats, coercion and
blackmail.

b. Sexual harassmeimcludes;
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i. any comment, look, suggestion, physical contact, or real or implied action of a
sexual nature which creates an uncomfortable working environment for the
recipient, made by a person who knows or ought reasonably to know such
behaviar is unwelcome; or

il. any circulation or display of visual material of a sexual nature that has the effect
of creating an uncomfortable working environment; or

iii. an impliedpromise of reward for complying with a request of a sexual nature; or

iv. a sexual advance made by a person in authority over the recipient that includes or
implies a threat or an expressed or implied denial of an opportunity which would
otherwise be graat or available and may include a reprisal or a threat of reprisal
made after a sexual advance is rejected.

3. Resolution Procedure:
a. Step 1

The complainant, if comfortable with that approach, may choose to speak to or correspond

directly with the akged harasser to express his/her feelings about the situation.

Before proceeding to Step 2, the complainant may approach his/her administrative officer, staff

rep or other contact person to discuss potential means of resolving the complaint and to request
assistance in resolving the matter. I f the ma
matter is deemed to be resolv&gfer to Article E2.5 Informal Resolution Outcomes.

b. Step 2

i. If a complainant chooses not to meet with the alldgadsser, or no agreement
for resolution of the complaint has been reached, or an agreement for resolution
has been breached by the alleged harasser, a complaint may be filed with the
superintendent or designate.

ii. The complaint should includee specfic incident(s) thaform the basis of the
complaint and the definitions of sexual harassment/harassment which may apply;
however, the form of the complaint will in no way restrict the investigation or its
conclusions.

iii. The employer shall notify in wing the alleged harasser of the complaint and
provide notice otomplaint orinvestigation.

iv. In the event the superintendent is involved either as the complainant or alleged
harasser, the compl aint shall , yat the ¢
referred to either BCPSEA or a third party who shall have been named by prior
agreement of the employer and theal who shall proceed to investigate the
complaint in accordance with Step 3 and report to the board.

C. Step 3
i. The employer shateview the particulars of the complaint as provided by the
complainant pursuant to Article E.2.3.b.i. The employer may request further
particulars from the complainant. Upon the conclusion of such a review, the
employer shall:

(1) initiate an investigation dhe complaint and appoint an investigator
pursuant to Article E.2.3.c.iii below, or;
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4.

5.

2) recommend mediation or other alternative disputes resolution processes
to resolve the complaint.

ii. Should the complainant not agree with the process described in Article
E.2.3.c.i(2), the employer shall initiate an investigation. The employer shall
provide notice of investigation.

iii. The investigation shall be conducted by a person who shall have training and/or
experience in investigating complaints of harassmé&he complainant may
request that the investigator shall be of the same gender as the complainant and
where practicable the request will not be denied.

iv. The investigation shall be conducted as soon as is reasonably pasdiblealh
be completed itwenty (20)working days unless otherwise agreed to by the
parties, such agreement not to be unreasonably withheld.

Remedies:

a.

Where the investigation determines harassrhasttaken place, the complainant shall,

when appropriate, be entitled to but not limited to:

i. reinstatement of sick leave used as a result of the haragssment

ii. any necessary counselling where EFAP services ayeufilisedor where EFAP
cannot provide the necessary services to deal with the negative effects of the
harassment

iii. redress of any career advancement or success denied due to the negative effects
of the harassment

iv. recovery of other losses and/or remedies which are directly related to the
harassment

Where the investigator has concluded that harassonesgixual harassmehas occurred,

and the harasser is a member of the bargaumiitgany disciplinary sanctions that are

taken against the harasser shall be done in accordance with provisions in theigreem

regarding discipline for misconduct.

Thelocaland the complainant shall be informed in writing that disciplinary action was or

was not taken.

If the harassmenesults in the transfer of an employee it shalthe harasser who is

transferred, except where the complainant requests to be transferred.

If the employer fails to follow the provisions of the collective agreement, or the

complainant is not satisfied with the remedy, the complainant may initigtevance at

Step 3 of Article A.6 (Grievance Procedurdn the event the alleged harasser is the

superintendent, the parties agree to refer the complaint directly to expedited arbitration.

Informal Resolution Outcomes

a.

Whena complainant approaches an administrative officer and alleges harassment by
another BCTF member, the following shall apply:

i. All discussions shall be solely an attempt to mediate the complaint;
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ii.  Any and all discussions shall be completely off the reamidiwill not form part of
any record;

iii. Only the complainant, respondent, and administrative officer shall be present at
such meetings

V. No discipline of any kind would be imposed on the respondent; and

V. The BCTF and its locals, based on the foregoing,neillinvoke the notice of
investigation and other discipline provisions of the collective agreement at
meetings pursuant to Article E.2.5.a.

b. Should a resolution be reached between the complainant and the respondent at Step One
under the circumstances oftite E.2.5.a, it shall be written up and signed by both. Only
the complainant and the respondent shall have copies of the resolution and they shall be
used only for the purpose of establishing that a resolution was reached. No other copies
of the resolutin shall be made.

C. In the circumstances where a respondent has acknowledged responsibility pursuant to
Article E.2.5.a, the employer may advise a respondent of the expectations of behaviour
pursuant to Article E.2 in a neutral, circumspect memo. Such arskail be non
disciplinary in nature and shall not form part of any record. Only the respondent shall
retain a copy of the memo. That the memo was sent can be referred to as proof that the
respondent had been advised about the standard of conduct.

6. Training:
a. The employer, in consultation with thecal, shall be responsible for developing and
implementing an ongoing harassmantl sexual harassmeawareness program for all
employees.

Where a program currently exists and meets the criteria listed in this agreement, such a
program shall be deemed to satisfy the provisions of this article. This awareness program
shall initially be for all employees and shall be scheduled at least ongallgrfor all

new employees to attend.

b. Theawarenesprogram shall include but not be limited to:
i. the definitions of harassmeand sexual harassmeag outlined in this
Agreement;
ii. understanding situations that are not harassoresgxual harassmerincluding
the exercise of an employer’s manageri al
responsibilities;
iii. developing an awaness of behavip that is illegal and/or inappropriate;

iv. outlining strategies to prevent harassnand sexual harassment

V. a review of the resolution of harassmantl sexual harassmeax outlined in this
Agreement;

Vi. understanding malicious complaints and the consequences of such;

Vil. outlining anyBoardpolicy for dealing with harassmeahd sexual harassment

viii. outlining laws dealing with harassmeartd sexual harassmeashich apply to

employees in B.C.

[Articles E.3 through E.19 have been set aside for future provincial negotiations]
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ARTICLE E.20: TEACHER ASSIGNMENTS AND REASSIGNMENTS

1. General

a. Teacher assignmentgassignments, and appointments will be carngdmaccordance
with theSchool Act

b. Annually, a committee comprised of up to five (5) representatives from each of the union,
Senior Management and the CVPVPA will meet to review the District staffing process.

i The duties of thisommittee shalinclude, but not be limited to, ensuring that the
staffing process is transparent, fair and honouring of teacher qualifications,
seniority and preference.

C. The Superintendent or designate, in conjunction with the principal of a school where
vacancie®xist, shall assess the educational needs of the school and specify the
qualifications required to fikachvacancy.

d. Principals shall consult with their staffs annyaii the springoefore
determining staffing needs for the following schoeayand engaging in
the District staffing process

I Quialifications [Intentionally left blank removed by legislatjpand
personal preferences of the teacher shall be taken into consideration before
assigning a teacher.

ii. Teacher assignmenthall not be used for disciplinary purposes.

i . Upon request of a teacher, the princi
the case of associated professionals) shall meet with the teacher to discuss
proposed changéeso t he teacher’s assignment

e [INTENTIONALLY LEFT BLANK REMOVED BY LEGISLATION

2. BoardInitiated TransfergReassignments)
a. Reassignmentwill not be made as a punitive measure except as provided for in Article
E.2 (Harassment/Sexual Harassment)

b. Teacher assignmenasd reassignments by tBeperintendent or designatkall be made
in the following order:

i. Assigiments and reassignments as determined by the Superintendesignate
for the resolution of particular and specific personnel reasonsre@bsigned
teacher and the president of the Association shall be notified, in writing, of the
decision and theeasons for it within three (3) daysdgtermination

ii. All teachers accessing Article38.(Return from Leave of Absence)
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ii. All other teachers, including:

9 teachers retming from leave of absence (except those accegsiie G.38
(Return fromLeave of Absence)
teachers on the f'engagement list
teachers who have been identified as surplieéals as defined in Article C.24
(Reassignments Resulting from Staff Reducti@msyho have volunteered to be
downsized
1 teachers granted continuing statusler application of Article C.28 (Temporary
Appointments)
C. Teachers pursuant to Article E.20.2iiill be placed by suitabilityerArticle C.20.3
Teaching Securityand seniority

= =4

d. Nothing in the applicatioArticle E.20.shallprevent teachers from making applications
to posted positions Round 1 and Roundds outlinedn Article E.21(Teaching
Vacancies)
e. Efforts will be made to meet teacher

reassignmentgursuant to Artite E.2Q however, itis understood that
decisions rade pursuant tarticles E.20shall take into account
educational, budgetary, and administrative considerations, including the
needs of the school(s) concerned.

f. Prior to initiating a teacheeassignmenthe Superintendent or designate shall:
I consultwith the teacher;

il. gi ve consi der agualificatiorts and préfezende.e ac her ' s
professional and personal goals and place of residence, and wherever
possi bl e obtain t heassignmemtc her ' s agr eemi

o. If a reassignmeris necessary after the beginning of the school yeargtssigned
teacher may require time free of instruction for classroom planning and school
orientation. After consultation with the Superintendandesignatgethe reassigned
teacher may be granted up to five (5) days free of instruction for this purpose.

h. The Superintendent or designatél reassigra teacher to a position for which the teacher
is qualified, except in the most unusual circumstances.

I When te Superintendent or designatssigns a teacher to a significantly
different grade level or subject area, 8uperintendent or designated
the teacher shall jointly determine, and the Board shall provide the
necessary financial and district staff res@s, to ensure adequate
professional retraining.
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ARTICLE E.21: TEACHING VACANCIES

1. Positions of special responsitigs, as covered by Article B.4Special Salary Allowances)
shall be filled by competition. It is understood that the competition may also include applicants
from outside the school district.

2. It is recognized that all Boafiditiatedreassignments pursuant to Article E(Z@acher
Assignments and Reassignn®rsthall be completed before the application of this Article.

3. Teacher applications for vacancies should specify the job which the teacher is applying for, the
teacher’
pertinent to the position.

4. Posting
a. By a date set by the District Staffing Committelk knowncontinuing vacanciefr the
subsequent school year shall be posteztnally as Round 1 and filled/lthe best
qualified applicantsAny teachewith a continuing appointmeirtterested in any of the
positions shall make application within five glendaidays of the postin{not
including statutory holidays)

b. Any continuingpositionfor the following school yeawhich is vacantafter the
application of Article E.21.4.shall be postedhternally as Round 2 and filled by the best
qualifiedapplicants Any teachewith a continuing appointmeirtterested in any of the
positions shall make application within five glendadays of the pdsig (not
including statutory holidays)

C. Any continuing position for the following school year which is vacant after the
application of Article E.21.4.b. and prior to Jurieshall be posted internally as Round 2
Supplemental and filled by the besttjfied applicants. Any teacher with a continuing
appointment interested in any of the positions shall make application within 5 calendar
days of the posting (not including statutory holidays).

d Where two (2) or more applicants haveialogualifications pursuant to the application of
this Article, the applicant with the greater seniority will be appointed.

e Teachers who apply for postings but are not successful shall be natjj@drequestn
writing. Such teachers may request a meeting with the Superintendent or designate to
discuss the matter and may be accompanied by a representative of the Association.

5. Any position which is vacant after the application of ArtiEl@1.4a.,Article E.21.4.b and
Article E.21.4.cor those positions which become available subsequénin® 1 for the
following school year or after Septembétfar the current school year, shall be posted/advertised
externally as Round 3 for 5 calendar days (nouiticlg statutory holidays) aritled as
temporary positionby the best qualified applicant

ARTICLE E.22: QUALIFICATIONS

1. The terms “qualification”, *“qualifications”
synmym for “certification”. *“Qualification”,
meaning. The words “qualification”, *“qualif]i

are more closely associatedpwioflestsh®ntaér muf
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2. I n this Agreement, “qualification”,
following features:

gualifica

a. certification;
b. recent experience in a similar assignment;
C. academic preparation, suitability of major and minor subject fields, program

concentrations, and subsequent training;

d. quality of service as reflected in repoprepared pursuant to Article E.2Bvaluation of
Teacher Performance)

e. past performace, judged from contacts made with the referees named by the applicant,
one of which should include the applicant’ s
ARTICLE E.23: EVALUATION OF TEACHER PERFORMANCE
1. The purpose of evaluation is to assess teacher performance.
2. An evaluation of a teacher may be conducted in anyigesccordance with Article E.2But in

any event not less than once every five (5) years, unless the teacher and Superintendesg otherwi
agree. A teacher may request that an evaluation be conducted at any time upon written request to
the Superintendent. The Superintendent shall, within twenty (20) working days of the receipt of
the request, appoint an evaluator to write a report. Athtes new to the district appointed to
continuing appointments shall be evaluated during their first year of employment.

3. The criteria to be used in the preparation of evaluaports pursuant to Article E.2Bshall be
those developed by the Boanadathe Association and attached to this Agreement as Appendix
13 A ki

4, When evaluation is undertaken for the purposes of a report on a teacher, the following shall
apply:

a. the teacher shall be notified at least one week in advance that an evaluatioa is t
conducted;

b. the evaluator shall discuss with the teacher the process and criteria by which the
evaluation shall take place, which shall include:

I. a preobservation conference,;
. a series of observations; and
ii. a postobservation confence;
C. at the preobservation conference, the teacher shall be given a copy of the criteria

established in accordance with this Agreement, or in the interim the supervisory plan for
the school dealing with evaluation criteria; and
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10.

11.

12.

13.

d. it is recognizedhat, as required, the teacher shall be provided with a written plan of
assistance to improve the teacher’s perforn
teacher to determine the time and resources that may be required to undertake such a
program of asstance.

An evaluation leading to a report shall be based on a minimum of three (3) classroom visits as

wel | as on the teacher’s gener al perfar mance i

referred to in Article E.23.c Such visits shallrcompass a minimum of one hundred twenty

(120) minutes of classroom observation. For the purposes of At28 “ gener al perfor
shall mean the teacher ' s pearéfarediaimActiele as cont em
E.234.c

Involvementor noninvolvement in extracurricular activities shall not be commented on in a
report. The teacher may request that a letter of reference commenting on theuesitnalar
activities be filed with a report.

The teacher shall be given a draft copyhe report at least fortgight (48) hours prior to

preparation of the final copy. The teacher shall have the opportunity of meeting with the evaluator
to discuss the draft and propose any changes. The teacher may be accompanied by a
representative of thAssociation.

Teachers may submit a written commentary on any written report, which shall be attached to and
filed with all copies of the report.

The report shalll indicate any discrepancies be
training/experience

Under normal circumstances, an evaluation report shall be completed and delivered to the teacher
before the end of the school year in which the evaluation commenced, unless the teacher and
evaluator otherwise agree.

Nothing in Article E.23hdl preclude:
a. any visits to the classroom by the Superintendent or designate at any time;

b. an evaluation in which any of the processesriberia set out in Article E.28 are not
appropriate due to the natnorrclassroom t he t eache
assignment. The evaluator shall seek the agreement of the teacher on a set of processes
and/or criteria referred to in Article.23 Failing agreement, the Superintendent shall
establish the processes and/or criteria referred to in AEi2@and shall notify the
president of the Association in writing.

The evaluator who begins an evaluation shall be the person who makes the observations, confers
with the teacher, and prepares the report in accordance with the provisfotislefE.23.

If, prior to the commencement of observations in accordance with this Article, the teacher has an
apprehension of bias on the part of the evaluator, the teacher may request a meeting with the
Superintendent and a representative of the Associationd i scuss the teacher
teacher requests an alternative evaluator, the request shall be considered by the Superintendent. If
the Superintendent does not grant such a request for an alternative evaluator, the president of the
Association sh&be informed of the reasons.

S
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ARTICLE E.24: DISMISSAL FOR PROFESSIONAL INCOMPETENCE

1. The Board may dismiss a teacher for professional incompetence once the Board has received at
least three (3) consecutive reports indicating a less than satisfiestelrgf teacher performance.

2. Reports referred to in Article E.24 shall have been issued in a period of time of not less than
twelve (12) calendar months and not more than twhmty (24) calendar months.

3. Absences on sick leave and other leadfesbsence shall not be included in the calculation of the
period oftime referred to in Article E.22 Where the teacher is absent on sick leave or other
leave for more than one (1) month, any subsequent evaluation or continuation of an evaluation
which has already commenced will not occur for at least one (1) month, or at least two (2) months
if the absence is more than six (6) months, or at least three (3) months if the absence is greater
than one (1) year. Such a period shall not be included in thdatia of the priod referred to
in Article E.242.

4. The reports shall be written by at least two different evaluators.

5. The three rports referred to in Article E.28 shall be reports prepar accordance with Article
E.234 (Evaluation of Teadtr Performance)

ARTICLE E.25: NON-DISCRIMINATION

1. The parties hereto subscribe to the provisions and principles dithnan Rights Codef British
Columbia,and, without limiting the generality of the foregoing, the employer shall not

discriminate against any employee or any applicant to any position.

2. Any written allegation of discrimination within the school district will be investigated by the
Superintendnt or designate. The complainant will be advised of the results of the investigation.

ARTICLE E.26: NON-RACIST ENVIRONMENT
1. The employer and the local do not condone and will not tolerate any expression of racism.
2. Any written allegation of raciswithin the school district will be investigated by the

Superintendentr designateThe complainant will be advised of the results of the investigation.

ARTICLE E.27: PERSONNEL FILES

1. All personnel files maintained on eacldier at the district office shall be available to that
teacher for examination.

2. Any file on a teacher kept at a school shall be open to the teacher.

3. After receiving a request from a teacher, the Superintendent, in respect of the districtifée, or
principal of the school, in respect of any sch
file.
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4, The Board agrees that no material which is not factual and no material which is irrelevant to the
employment of the teacher shall be mamgd in personnel files. In the event that the appropriate
Board official does not agree to removal of specified material, the teacher may file a grievance
under Article A.6(Grievance Procedure).

5. Employees shall be informed when material criticahoét e mp|l oyee i s pl aced
personnel file, and a copy of the material shall be given to the employee.
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SECTION F: PROFESSIONAL RIGHTS

[Articles F.1 through F.19 have been set aside for future provincial negotiations]

ARTICLE F.20: PROFESSIONAL DEVELOPMENT
1. Professional DevelopmeRund
a. The Board and the Association encourage the teachers covered by this Agreement to

maintan a high standard of teaching effectiveness. To encourage teachers to remain

updated in their techniques and the curriculum, a Professional Develdpomaiwill be

established in an amnt equivalent to two hundred ten dollars ($210.00) per teacher with

a 0.5 time or greater appointment as of Septemb&r3@& Board shall contribute ninety
percent (90%), and the teacher’'s share shal
contribution wil be deducted by way of payroll deduction in a manner specified by the
Association. Irservice for teachetgachingon call will not be paid from this fund.

b. Administrative officers will be eligible to participate in the activities supported by the
Professional Developmeifund provided that the Board and the administrative officer
make contributions to theund consistent with Article F.2Da.

C. The Professional Developmertindis intended to meet the ongoing costs of increasing
the knowledge base of teachers and maintaining the relevance of teaching methodologies.

d. This fund will not be required to prile resources for curriculum/assessment
implementation. Curriculum/assessment implementation expenses are defined as those
relating to the implementation of any new courses or programs mandated by the Board or
the Ministry of Education. Timelines for impteentation may vary and extend beyond
one school year.

e. The fund shall be administered by the Joint Professional Develof@oemnittee using
an accounting procedure acceptable to the Board. The fund will operate beginhihg
and ending in June. Any surplus shall be added to the fund for the subsequent term, and
shall not be considered to reduce the contribution of either party except by agreement.

2. The terms of reference for th@nt committee shall be:

a. toasi st individual teachers, school staffs,
other groups to identify professional development needs through a needs assessment;

b. to assist i ndi vi dual teacher s, sstormlff f s | LSA’
development objectives for themselves and for the district;

C. to assist in designing, implementing, and evaluating professional development programs
to meet those needs and objectives;

d. to establish procedures and policies for the use of thfeggional development fund;
e. to promote effective communication on professional development matters;
f. to administer and distribute the professional development fund,
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g. to encourage and to fund research initiated by district teachers;

h. to ensurehat professional development opportunities are distributed as equitably as
possible; and

i. to act as liaison between the Association and the Board on professional development

matters.
3. Membership oflointProfessional Developme@ommittee
a. The membership of theint Committee shall be composed of:

I six (6) teachers as determined by the Association, one of whom shall be
the committee chair;

ii. two (2) administrative officers as determirtgdthe Comox Valley
Principal ViceP r i n cAsgpaalion;s

iii. one person determined by the Superintendent.

b. The president of the Association and a Trustee nominated by the Board may attend
meetings of the Committee as rewting members.

ARTICLE F.21: PROFESSIONAL AUTONOMY

1. The Board recognizes and respects the professionalism of the teachers covered by this
Agreement. Teachers shall, within the bounds of the prescribed curriculum and consistent with
effectiveeduat i on al practice and evaluation criteria

professional autonomy in determining the methods of instruction, the planning and presentation
of course materials, and the evaluation of student development.

2. Nothingin this Article shall preclude the establishment of Board policy on educational matters
which are consistent with effective educational practice.

ARTICLE F.22: SCHOOL ACCREDITATION

1. School accreditatioshall occur as required and as provided for in Ministry of Education
guidelines. The full benefit of the targeted funds made available by the Ministry of Education for
the assessment process and for implementation shall be directed to the scham#(sedon

2. It is acknowledged that an internal evaluation for accreditagiquires increased clerical time,
release time for some teachers, and adequate supplies.

3. The school administration and the AccreditatBiaering Committee shall consult with the
appropriate district personnel in order to determine the utilization of the targeted funds made
available by the Ministry of Education for the purposes of clerical support, teacher release time,
and spplies to complete the accreditation
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The school administration, the school Accreditatdeering Committee, and the district staff

shall consult on the implementation of recommendations arisingtirermccreditatiomeport.

The school administration, with input from the school staff, shall annually review and report to
the Board on the progress of implementation of the school growth plan arising from the internal
and exérnal accreditation reports.

ARTICLE F.23: TECHNOLOGICAL CHANGE

1.

Definition
Technological change shall be as defiretheLabour Relations Code
Notice and Discussion
When it is determined that tlroduction of a technological change is under consideration or is
to be introduced, the Board shall notify the Association in writing. Such notice shall be given at
least ninety (90)ays before the term in which the introduction of the technologicalgehis
intended. Once such notice is given, the Board agrees to discuss the matter with the Association.
Information
a. The notice of intent to introduce a technological change shall contain:
I the nature of the change;

il. the effective date ohe change;

iii. the approximate number, type, and location of Association members likely
to be affected by the change.

b. The Board shall update this information as new developments arise and modifications are
made.

Consultation

Once notice of éechnological change has Inegiven pursuant to Article F.2Z3of this
Agreement, the Board shall consult with the Association on ways in which employees in the
bargainingunit who may be affected can adjust to the effects of the teminal change. Such
discussions shall include:

a. the provision of training or retraining to one (1) or more employees covered by this
Agreement;

b. the transfer or reassignment of employees to other assignments
The Board and thAssociation agree that this Article represents the Agreement between the

Board and the Association on technological change, as contemplatedlayptue Relations
Code
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ARTICLE F.24: CURRICULUM IMPLEMENTATION

1.

Where new provincially prescribed educational programs or Baatttbrized locally developed
educational programs are introduced in the district, a joint Educational Implementation
Committee shall be established by the Superintendent under the followinigemship
guidelines:

a. the Superintendent or designate;
b. one (1) Association representative;
C. up to one (1) teacher per school or subject level affected, to be elected by the teachers

concerned; and
d. a number of representatives of the Board.

In any case, the number of teacher representatives shall exceed the number of Board
representatives.

The Committee shall make recommendations to the Superintendent and the Board with respect to:

a. the inservice activities needed to prepare teachers;
b. resources and materials needed to introduce and support the implementation; and
C. the timelines for implementation.

The committee shall determine its own operational procedures.

SD #71 (Comox Valley) and Comox District Teachers’ Association 2013 — 2019 Collective Agreement (FINAL Dec 21, 2017)

Page 78 of 153



SECTION G: LEAVES OF ABSENCE

ARTICLE G.1: PORTABILITY OF SICK LEAVE

1. Theemployer will accept up to sixty (60) accumulated sick leave days from other school districts
in British Columbia, for employees hired to or on exchange in the district.

2. An employee hired to or on exchange in the district shall accunauidtetilize sick leave credit

according to the provisions of the Collective Agreement as it applies in that district.
3. Sick Leave Verification Process

a. The new school district shall provide the employee with the necessary verification form at the
time the employee receives confirmation of employment in the school district.

b. An employee must initiate the sick leave verification process and forward thesagce
verification forms to the previous school district(s) within ninety (90) days of commencing
employment with the new school district.

c. The previous school district(s) shall make every reasonable effort to retrieve and verify the
sick leave credits whh the employee seeks to port.

(Note: Any provision that provides superior sick leave portability shall remain part of the collective
agreement.)

[See Article G20 (Sick Leave¥or sick leave use and accrual]

ARTICLE G.2: COMPASSIONATE CARE LEAVE
1. Fort he purposes of this article “family member?”
a. inrelation to an employee:

i. amember of an employee's immediate family;

ii. an employee's aunt or uncle, niece or nephew, current or former foster parent, ward
or guardian;

iii. the spouse of an employee'slisig or stepsibling, child or steghild, grandparent,
grandchild, aunt or uncle, niece or nephew, current or former foster child or
guardian;

b. in relation to an employee's spouse:

i. the spouse's parent or stggrent, sibling or stepibling, child, gandparent,
grandchild, aunt or uncle, niece or nephew, current or former foster parent, or a
current or former ward; and

anyonewho is considered to be like a close relative regardless of whether or not they are
related by blood, adoption, marriage or common law partnership.

2. Upon request, the employer shall grant an employee Compassionate Care Leave pursuant to Part
6 of the BCEmployment Standards Afor a period up to eight (8) weeks or such other period as
provided by the Act. Such leave shall be taken in units of one or more weeks.
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3. Compassionate care leave supplemental employment insurance benefits:

When an employee isigible to receive employment insurance benefits, the employer shall pay
the employee:

a. one hundred percent (100%) of the employee’
of the leave,
b. for an additional six (6) weeks, one hundred percent (100%) efth¢ | oyee’ s curr e

salary less any amount received as El benefits.

C. current salary shall be calculated as 1/40 of annual salary where payment is made over
ten months or 1/52 of annual salary where payment is made over twelve months.

4, A medical certifiate may be required to substantiate that the purpose of the leave is for providing
care or support to a family member having a serious medical condition with a significant risk of
death within 26 weeks.

5. The empl oyee’ s benef iudforthé dunaton of tbewenmpasgoaateveard | con
leave on the same basis as if the employee were not on leave.

6. The employer shall pay, according to the Pension Plan regulations, the employer portion of the
pension contribution where the employee electsupback or contribute to pensionable service
for part or all of the duration of the compassionate care leave.

7. Seniority shall continue to accrue during the period of the compassionate care leave.

8. An employee who returns to work following a leayranted under this article shall be placed in
the position the employee held prior to the leave or in a comparable position.

(Note: The defi nit Aricle GRIXabdvd, shaflintosporatecanylexpanded i n
definition of Af amithrqughregisteiive enactntetitat may occur

ARTICLE G.3: FAMILY RESPONSIBILITY LEAVE

The employer will grant family responsibility pursuant to B@ Employment Standards ARart6-52:

52 An employee is entitled to up todays of unpaid leave during each
employment year to meet responsibilities related to

(a)the care, health or eduaani of a child in the employee's care, or
(b) the care or health of any other member of the employee's immediate family.
Note: In the event that there are changes to the Employment Standards Act with respect to Family

Responsibility Leave, the legislatdthage provision (®) will apply to make the necessary amendments
to this provision.
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ARTICLE G.4: BEREAVEMENT LEAVE

1.

Five (5) days of paid | eave shall be granted
immediate family.

Forthe purposesf t hi s article “i mmediate family” mean

a. the spouse (including commdew and samaex partners), child and stepild
(including inlaw), parent (including ikaw), guardian, sibling and stegiblings
(including inlaw), grandchild or grandparent af employee (including ifaw), and
b. Any person who | ives with an empl oyee as

Two (2) additional days of paid leave may be granted for travel purposes outside of the local
community to attend the funeral. Suglyuests shall not unreasonably be denied.

In addition to leave provided in clauses 1 and 2 above, the superintendent may grant unpaid leave
for a family memberAdditional leave shall not be unreasonably denied. For the purpose of this
clause éMm@aeni 'l ymenans :

a. in relation to an employee:

i. a member of an employee's immediate family;

ii. an employee's aunt or uncle, niece or nephew, current or former foster parent,
ward or guardiarmr their spouses;

b. in relation to an employee's spouseeommonlaw partner or samgex partner:
i. the spouse's parent or stgarent, sibling or stepibling, child, grandparent,
grandchild, aunt or uncle, niece or nephew, current or former foster parent, or a

current or former ward; and

C. anyone who isansidered to be like a close relative regardless of whether or not they are
related by blood, adoption, marriage or common law partnership.

Any and all superior provisions contained in the previous collective agreement shall remain part
of the collectie agreement.

Local Provisions:

5.

Leave of absence without loss of pay may be granted for a death of a dependent relative where
the dependent relative is not included in the definition of immediate famélgcordance with

Article G.4.1,to a maximum of three (3) days, depending on the circumstances and the distance
involved. An employee may be granted up to an additional two days of leave with pay, normally
based on travel considerations, with the approval of the Superintendent. Thgesmphy be

granted up to an additional two days of leave in accordanceAwitte G.38.
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ARTICLE G.5: UNPAID DISCRETIONARY LEAVE

1. a. An employee shall be entitled to a minimum of three (3) days of unpaid discretionary
leave each year.

b. The leavewill be subject to the educational requirements of the district and the
availability of a replacement. The leave must be approved by the superintendent or
designate. The request shall not be unreasonably denied.

2. The leave will be in addition to any pladiscretionary leave provided in local provisions.
3. The combination of this provision with any other same provision shall not exceed three (3) days.

Implementation:
1. Any and all superior provisions contained in the previous collective agreatm@htemain part
of the collective agreement. The combination of this provision with any other same or superior
provision shall not exceed three (3) days.

2. The provisions of this article establish a minimum level of entitlement for unpaid discretionary
leaves for all employees. Where the minimum level of entitlement has already been met through
any previous provisions relating to discretionary leaves, an employee shall receive no additional
entitlement.

3. The parties will develop a schedule of distrietgere collective agreement articles do not already
provide the same or a similar entitlement through previous articlesawthich this new article
shall apply.

Note: See also Article G.21 Discretionary Leave.
ARTICLE G.6: LEAVE FOR UNION BUSINESS

[Note: Article G.6.1.b applies for the purposes of Article A.10 (Leave for Regulatory Business as
per the Teachers’ Act) only. Article G.6.1.a and G.6.2 through G.6.8 do not apply in School District
71 (Comox Valley).

1. b. “Full empl oy’ means the employer wild/ contii
contributions and all other contributions they would receive as if they were not on leave.
In addition, the member shall continue to be entitled to all benefitdgind under the
Collective Agreement, at the cost of the employer where such costs are identified by the
Collective Agreement.

Elected union officer release
9. Such leaves will be granted upon request.

10. Upon return from leave, the employee shalabsigned to the same position or, when the position
is no longer available, a similar position.
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Local Provisions:

CDTA Leave

11. The Board will retain a member granted leave under G.6.9 on payroll providédethat
CDTA/BCTF reimburses the Board for all costs.

12. For the purposes of the calculation of pensionable service, experience credits, sick leave credits,
and seniority, the president shall be deemed to be in the full employ of the Board. The president
shdl inform the Board of the number of days or partial days, if any, that he/she was absent from
presidential duties due to illness. Such days
accumulated sick leave credits.

13. In the event that the Assiation member granted leave pursuant to Article G.6.9 is unable to
fulfill the duties, another member of the Association may be granted additional leave for a period
that ends when the incumbent is able to return to work. The Association shall reirhburse t
Board for the actual cost of the substitute.

Release Timéor AssociationandBCTF/CTFBusiness

14. An employee covered by this Agreement wha imember of a committee or task force of the
Association, the BCTFgr the CTE shall be entitled to release time from instructional duties
without loss of pay to carry out the duties involved. Such release from duty shall be granted
without loss of pay and shall be granted on the understanding that the Board is reimbursed as

follows:
a. for the first five (5) days of the leave at the substitute rate; and
b. for any days thereafter at the daily rate.

15. Where @ employee covered by this Agreement is granted leave Antigle G.6.9and where
Articles G.6.11 and G.6.12 do not apptach leave shall be without loss of pay and the Board is
reimbursed as follows:

a. for the first five (5) days of the leave at the substitute rate; and
b. for any days thereafter at the daily rate.

16. The total number of days leave granted purst@mAtticle G.6.14 shall not exceed the following:

a. Fifteen (15) days for the c¢ hcammitpefortheon of t
purposes of preparation for collective bargainimgless the chairperson is an elected
union dficer accessing leave under Article G6.9

b. Five (5) days for other leaves pursuant to Articl6.4

C. Leave for meetings in direct collective bargainwith the Board or for attendance at

arbitration hearings pursuant to Af&d\.6 (Grievance Procedurshall be approved
beyond the limits set out above.
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17. The total number of leaves granted pursuai@.t&14 and G.6.18ét the same time shall not
exceed a number that, in the judgment of the Superintendent, unduly affects the operation of the
school(s) concerned.

18. Should the Board be unable to obtain the services of a satisfactory substitute, the request for leave

under Article G.6.14 and/oArticle G.6.16will be denied.

19. The Board may consider additional leaves of absence beyond the prescribed days set out in
G.6.16

20. In the event that an employee covered by this Agreement is appointed on a term contract of
employment to the administrative staff of the BCTF, leave of absence without pay shall be

granted for the duration of those duties. Such leave shall only be granted if the leave of absence
commences at the beginning of a school term and ends at the eschobaterm.

ARTICLE G.7: TTOCs CONDUCTING UNION BUSINESS

1. Where a TTOC is authorized by the local union or BCTF to conduct union business during the
work week, the TTOC shall be paid by the employer accotditige collective agreement.

2. Upon receipt, the union will reimburse the employer the salary and benefit costs associated with
the time spent conducting union business.

3. Time spent conducting union business will not be considered a break ireseitiicespect to
payment on scale.

4, Time spent conducting union business will be recognized for the purpose of seniority and
experience recognition up to a maximum of 20 days per school year.

Note: The parties will develop a schedule of artithed are replaced by this article.

ARTICLE G.8 TEACHERS TEACHING ON CALL — CONDUCTING UNION BUSINESS
NEGOTIATING TEAM

Time spent conducting union business on a local or provincial negotiatingvitdra recognized for the
purpose of seniority and experience recognition

[Articles G.9 through G.19 have been set aside for future provincial negotiations]

ARTICLE G.20: SICK LEAVE

1. It is recognized that the purpose of sick leave is to provide sick leave benefits as set out in this
Article to teachers who are unable to work due to iliness of the teacher.

2. Sick leave is earned at the rate of one andhatie(1 %2) days for each mdntaught by the
teacher in the service of the Board.
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10.

11.

12.

13.

14.

15.

For the purposes of this Article month taught

Parttime teachers shall accumulate sick leave in proportion to the percentage of time that they
teach.

Any days during which the teacher has been absent with full pay for reasons of iliness or
unavoidable quarantine shall be charged against any sick leave accumulated by the teacher.

There is no maximum to the number of days of sick leaatentiay be accumulated.

Fifteen (15) days of sick leave shall be available to each teacher at the beginning of the school
year. The amount paid to a teacher for sick leave advanced but not earned during a year shall be
repaid by the teacher to the Bog@mbgressively throughout thachool year as per Article G.20

above.

Teachers commencing employment with the Board during the year shall have available to them
the quota of sick leave benefits which would accrue to them for the balance of theyseool

Each teacher shall receive on or before OctoBanlannual accounting of accumulated sick
leave.

If a teacher ceases to be employed by the Board prior to the end of a school year, any sick leave
days which were used but not earned dtmltepaid to the Board by the teacher.

The maximum number of sick leave days that may be utilized by a teacher in any school year
shall not exceed one hundred twenty (120) days.

Teachers may be required to provide an acceptable medical certificate in relation to any absence
due to iliness.

I f a teacher resigns or is |laid off from the B
a teacher with the Board, the teachwalshave immediate credit upon resumption of a position

with the Board of the balance of all sick | eav
teacher’'s resignation or | ayof f.

Should a teacher sufferaninjurywhiche sul t s i n compensation being

Compensation Board, or another agency, and the teacher has accumulated sick leave credit, the
teacher shall turn over, or cause to be turned over, to the School Board all remuneration paid by

t he WoGQorkpensation Board or other agency for loss of wages. The School Board will pay

the teacher so affected normal and regular pay, thus ensuring continuation of all benefits. The

di fference between the teacher’ s g8chooland the ¢
Board shall be deducted from the teacher’s acc

Any leaves granted pursuantAdicle G.24(Medical Examinationyhall be deducted from the
teacher’s accumul ated sick | eave.
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ARTICLE G.21: DISCRETIONARY LEAVE

1. Upon application, the Board will grant up to three (3) days leave during the school year to each
full-time teacher. For such leave salary will be deducted abteta teachareachingon call.
Parttime teachers will be entitled to discretionary leave prorated to the fraction of time they
teach. Whenever possible the leave should be taken when convenient to the operation of the
school, but will not be unreasdrig denied. This leave will not be cumulative.

Leave to extend school holidays will not normally be approved.

Note: See also Article G @&Inpaid Discretionary Leaye

ARTICLE G.22: EXAMINATIONS

1. Leave of absence will be granted, as needed up to one (1) full day without loss of pay, to write
examinations which are directly related to the

ARTICLE G.23: CONVOCATION

1. Leave of absence thiout loss of pay will be granted for a period not exceeding one (1) day to
attend a convocation at which the teacher is to receive a degree/diploma from a recognized post
secondary institution.

ARTICLE G.24: MEDICAL EXAMINATION

1. Where it is not pssible for medical appointments to be made outside of school hours, the
following will apply:

Should a teacher be referred by a general practitioner, family doctor, or dentist to a medical or
dental specialist or be required to obtain a medical exaimmby a pension board, leave of
absence may be granted.

2. In the event that an appointment of the nature described in Arti2#elGor a dependent family
member is necessary and no one other than the employee can accompany the dependent family
member to such an appointment, the provisions of this Article shall apply for up to a maximum of
two (2) days per school year.

3. Such leae will be considered to be absence for medical grounds and will be charged against
accrued sick leave.

ARTICLE G.25: ILLNESS IN THE FAMILY

1. In the event of a confining or incapacitating illness of a member ofthele oy ee’ s f ami | vy,
no one other than the employee can provide for the needs of the ill person, the Board may grant
up to three (3) days leave of absence without loss of pay per school year depending upon the
circumstances and the distance involved.
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2. For the purposes of this Article, family shall be defined as spouse, cofam@pouse, child,
father, mother, sister, brother, fathedaw, motherin-law, grandparents, or other dependent

relative.
ARTICLE G.26: PALLBEARER
1. A teacher will be graed up to one (1) day without loss of pay, depending on the distance

involved, to attend a funerak a pallbearer.

ARTICLE G.27: JURY AND WITNESS DUTY

1. Leave of absence will be granted without loss of pay to a teacher required by subpoena to serve
on a jury or to give evidence as a witness, but any jury or witness fees received shall be paid to
the Board.

ARTICLE G.28: POLITICAL OFFICE - MP OR MLA

1. The Board recognizes that a teacher may wish to stand for public office. Leave of absence

without pay prior to polling shall be for a peeed time, in no case longdran two (2) months.
Requests for leave of absence prior to polling shall be made Supwzintendent of Schools,
who shall assess the impact and make recommendations to the Board.

In the event of election as MP or MLA, the candidate shall requedirhdlleave which may be
granted for a specified period.

ARTICLE G.29: CONCILIATION OR ARBITRATION BOARD

1. Leave of absence, with deduction at the rate of pay for a te@etobingon call, shall be granted
to attend a meeting called by salary conciliators or a Board of Arbitrgtionided that such
leave shall be granted to not more than three (3) teachers.

ARTICLE G.30: MATERNITY LEAVE

1. Maternity leave without pay will be granted pursuant to Part 6 dEtheloyment Standards Act
or in accordance with Article G0.5, whichever is applicable.

2. In addition to the provisions of tHemployment Standards At¢ave of absence without pay will
be granted as follows:

a. For a stated period of time so that the return to duty will coincide with the
commencement of the following term or semester, or following the spring break.
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b. Where a request for leave in excess of the provisions @rtipoyment Standards Altas been
approved, the following conditions will apply:

I. A written notice of return to duty must be submitted at least four (4) weeks
prior to the day on which the teacher wishes to return; with the exception
that

il. Teachers granted leave of absencdlferremainder of a school year must
notify the Superintendent of Schools in writing, not later than Magf 1
the year in which leave is granted, of their intention to return to duty in
September.

C. i. In the case of an incomplete pregnan®att of the child, ospecial situations,
the teacher may return to duty earlier than provided in the agrped leave.

ii. The teacher intending to make an early return to duty will submit a written
application and a medical certifite.

iii. A terminated pregnancy shall be treated in the same manner as a birth under the
Employment Standards Aamd theprovisions of Article G30.1 shall apply.

3. Extended Maternity

Additional leave of absence without pay to a maximum of twg€2a)s shall be granted by the
Board subject to the following conditions:

a. The teacher shall have taught at least one (1) year for each additional year of leave
requested.
b. Application for such leave shall be made in writing and shall set opuitp@se for

which such leave is requested.

C. Provided a suitable temporary replacement limited to the term of the leave can be
acquired prior tavlarch Ftin the calendar year in which the leave is to commence, the
teacher shall be entitled to-eenpbyment in the district following completion of the
leave. Wherever possible, such employment shall be in a position equivalent to the one
held immediately prior to the commencement of the leave.

d. No application for such leave shall be considered umeste prior tdVlarch Ftin the
calendar year in which the leave is to commence, except for special reasons.

4, When a teacher has been geshlieave pursuant to Article 811, the Board shall pay its share of
health and welfare premiums during the period of such leave provided that the teacher pays their
normal share of such health and welfare premiums.

5. a. The Baard and the Association agreeenter into a supplementinployment berfi
plan registered with therBployment Insurance Commission for teachers on gbort
materniy leave pursuant to Article @0.1. When the plan is appred and registered
with theEmployment Insurance Commission, the remainder of this Article will become
effective.
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b. When a pregnant employee is granted sterh materny leave pursuant to Article
G.30.1, the employee shall be eligible rpplementatmployment benefits, prowed

that:

i. the employee is eligible pursuant to b plan registered with the;End

ii. the employee applies f&i benefits for the shorterm maternity leave; and

iii. the employee receivds benefits for the period of the shderm maternityeave.
C. For emploges eligible for supplementamployment benefits in accordance with this

Article, the benefits shall be as follows:

i. The Board will pay the teacher nindiye percent (95%) of her current salary for
the first two weeks of the lga; and

ii. The Board will pay the difference between sevefitye percent (75%) of her
current salary and the amountEifbenefits for up to a further fifteen (15) weeks.

6. a. Employees must prove that they have applied for and are in receipt of
enployment insurance benefits in order to receive payment under the plan.

b. SEB (supplemental employment benefits) is payable for a period during which an
employee is not in receipt of employment insurance (El) if the only reason for non
receipt is the l@aimant is serving the two week ®aiting period.

C. The benefit level paid under this plan for the first two weeks of the leave is set at ninety
five percent (95%) of the employee’s currer
the total amounof SEB payments and other earnings will not exceed nifigg/percent
(95%) of the employee’s weekly earnings.

d. The benefit level paid under this plan for up to a further fifteen (15) weeks is set at
seventyf i ve percent (75%) of the employee’ s cu
total amount of SEB payments and the weekly rate of El benefits will not exceed
seventyf i ve percent (75%) of the employee’' s we

e. This SEB benefit is paid for a maximum of seventeen (17) weeks.

f. The plan is financed by the Board’s gener al
g. SEB payments will be kept separate from payroll records.

h. Employees do not have a right to SEB payments except for supplementation of El

benefits for the employment period as specified in the plan.

i. Payments in respect of guaranteed annual remuneration or in respect of deferred
remuneration or severanceydzenefits will not be reduced or increased by payments
received under this plan.
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ARTICLE G.31: PATERNITY AND ADOPTION LEAVE

1. The following leaves of absence shall apply:
a. One (1) day without loss of pay on the day of birth; plus

b. One (1) day without loss of pay if needed within thirty (30) days of the birth.

C. On the adoption of a child or in the case of legal guardianship, one parent will be granted
leave of absergwithout loss of pay to a maximum of three (3) days. The length of such
leave will be dependent on the circumstances and the distances involved. If both parents
are employees and both are required at the adoption of the same child, leave of absence
for the second parent will be granted for one (1) day without loss of pay, if needed, within
thirty (30) days of the adoption.

2. The provisions of Article G0.1 andArticle G.30.2.a (Maternity Leave3hall apply in thease of
adoption or legal guardianship of a child under the age of three years, such leave to commence
from the date of the arrival of the child in the home.

ARTICLE G.32: PARENTHOOD LEAVE

1. Upon application, a teacher with a dependent dfiléssthan 5 years of agghall be granted
leave of absence without pay for the purposes of caring for the child, congigkeprovisions
of Article G.30.3, with the exception that to be eligible for parenthood leave the teacher must
have completed two years of active service with the Board prior to such application. It is
understood that all such leaves must begin and end coincidental with the schoSutenrteave
shall not be available coincidental with extended maternity leave.

ARTICLE G.33: LEAVE OF ABSENCE - AS A DELEGATE

1. Leave of absence without pay, to a maximum of three (3) days, may be granted to a teacher
attending a provincial or federabnventionsubject to availability of a suitable Teacher
Teachingon-Call.

ARTICLE G.34: SHORT-TERM LEAVE OF ABSENCE

1. Leave of absence to attend summer sessions at universities outside British Columbia may be
granted with or without pay at the disceetiof the Board, provided that the teacher continues in
the employ of the district for the following school year.

ARTICLE G.35: LEAVE OF ABSENCE - RESOURCE PEOPLE

1. The Board recognizes that many of t hbgthai stri ct
Ministry of Education, other school districts and other recognized educational agencies. Provided
the time requested by other agencies does not interrupt unduly the educational programs of this
school district, the Board will approve such leave. apency using the services will be charged
at substitute rate, regardless of whether or not the substitute is required.
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ARTICLE G.36: LEAVE OF ABSENCE - OTHER REASONS

1. Additional leave of absence beyond that specifically provided may be granted byatideaBo

their discretion, in which case the rate of deduction, if any, will be set by the Board at that time.
ARTICLE G.37: EDUCATIONAL LEAVE
1. The Board may grant educational leaveapplication for the purpose of furthering excellence of

instruction in the school district, subject to the conditions outlindsand policy.
Any of the following general activities may be considerefililfill such purposes:
i. formal academic traing regardless of whether it leads to higher certification;

i studies or programs designed to bring new techniques or educational strategies to the
school district;

ili . to assist established teachers to refresh and advance their knowledge of method, subject
matter, or general background for teaching.

ARTICLE G.38: RETURN FROM LEAVE OF ABSENCE

1. A teacher returning from leave of absence up to and including one (Lhpdldrasve the right to

be reassigned to a reasonably comparable assignment in the same school the teacher was assigned

to prior to the leave.

2. A teacher returning from extended leave shall be assigned to a position reasonably comparable to

that held prior to the leave.

3. The teacher returning to full teaching duties from a term or terms as president shall be assigned to

theposition held prior to the release providing it still exists, or, if it no longer exists, to a position
equivalent to that position wherever possible.

4. Notwithstanding ArticleG.38.1, Article G.38.2, and Article5.38.3, a teacher maghoose to
apply for a postegosition pursuant to Article E.ZTeaching Vacancies)

5. Teachers returning from a leave of absence shall inform the Board in writing by MancHate
mutually agreed upon with the Association.
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SIGNATURES
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Signed at Courtenay, British Columbia, this [l day of

7 -Qﬁ_ﬂé%&;&ﬁ /l/énb%/(_j, [Wrzee

I

/ LyAda-Marie Handfield, Nick Maoore,
J[%I'EC[U[’ of Human Resources President
School District No. 71 (Comox Valley) Comox District Teachers” Association

b
=
Lot Broes <~

Leanne Bowes, Glen Hansman,

Senior Labour Relations Specialist President

British Columbia Public School Employers’ British Columbia Teachers’ Federation
Association
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LOCAL LETTER OF UNDERSTANDING

LOCAL LETTER OF UNDERSTANDING NO. 1: Continuing Appointments under Article 14.8
(now Article C.27.8)

THIS LETTER OF UNDERSTANDING made and entered into thi§ @y of June, 1995
BETWEEN:
THE BOARD OFEDUCATION OF

SCHOOL DISTRICT NO. 71 (COURTENAY)
(hereinafter referred to as the *

AND:

THE COMOX DI STRICT TEACHERS’ ASSOCI ATI ON
(hereinafter referred to as the “A

IT IS AGREED THAT:

This Letter of Understanding applies &athers who are granted continuing appointments by virtue of the
applicationof Article 14.8 (now Article C.2B).

In lieu of claiming other positions based on seniority during the school year, such teachers who accept
assignments which terminate durimig tschool year will be laid off at the expiration of the assignment
and have rights of rengagement or of severance pay purst@Article 15 (now Article C.2p

Teachers on the {@ngagement list will be offered positions as they become availablerawtith they
are suitable (Articles 18 and 11.2.2 now Articles C.20.3 and E.20b— as applicable) in order of
greatest to least seniority.

Teachers on the #®ngagement list have full access to their employment rights including thengkar
postingand filling process (Artles 11 and 13, now Articles C.26.11 and CL2%

Signed at Courtenay, B.C. this'2@ay of June, 1995.

FOR THE BOARD OFEDUCATION FOR THE COMOX DISTRICT
OF SCHOOL DISTRICT 71 (COURTENAY) TEACHERS® ASSOCI ATI ON
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APPENDIX A: Teacher Evaluation Criteria (7 pages)

CRITERIA

DEFINITIONS

GUIDELINES

. Lesson Format

Lesson format refers to direct
instruction, is cyclical, and proceeds
through identifiable stages that are
interdependent.

ANTICIPATORY SET
Establish purpose,
setdirection,
transfer previous
skills and concepts

E G
CLOSURE
Posttest, INTRODUCTION
homework Motivate,
assignment, establish
related project ~ performance
or summary standards and
activity objectives
e E
GUIDED INSTRUCTION
PRACTICE Group

Practise under  appropriately,
supervision or  develop concepts
peer tutoring, through discovery/
encourage lecture/demonstration
and/or praise presentation modes
reinforce and refine
concepts/skills

e e

CHECK FOR
UNDERSTANDING
Monitors:sample, group or individug
response, Hnstruct, if necessary,
using modified/altered presentatiot
mode
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CRITERIA DEFINITIONS GUIDELINES
I1. Evidence of Planning requires a statement of| 1. develops longange plans: e.g. units,
Planning short and longrange goals for thg  yearly plans, scope and sequence,

curriculum areas order that

objectives

objectives for each lesson, unit a| 2. adheres to provincial and local curricula
learning activity can be 3. maintains shortange plans: e.g. day plar
established. lesson plan
4. demonstrates instructional planning, e.g
The planning document(s) also identification of strategies that will meet
relate(s) objectives to student course objectives
learning outcomes and student
evaluation.
The provincial curriculum guides
provide resource manuals fibiis
process.
I11. Instructional Instructional process and skill 1.targets instruction to approptialevel of

Process and Skills

provide structured learning
experiences through teacher
planning and decisiemaking.

2.

~Noorh~hWw

©

10.

difficulty
instructs to clearhdefined goals and
objectives

. demonstrates clarity of presentation
. monitors learning

. provides for student motivation

. defines student expectations clearly
.identifies and provides for indivighl

differences

. provides for closure
. selects and uses strategies to respond t

variety of learning styles

utilizes effective questioning techniques
that reflect both the instructional
objectives and the ability levels of the
students

1V. Assessment and
Evaluation
— Student Progress

Assessment and evaluation prov
continuous feedback on student
strengths and weaknesses to all
concerned with student progress

(G20~

. clearly defines evaluation criteria for

students

. assesses student pregs on a regular ang

frequent basis

. plans assessment that provides for

differences of individuals and of groups

. designs and interprets tests appropriatel
. evaluates student growth and achievem|

in line with objectives of program

. markstests, assignments and projects

according to criteria of clearly understoo
acceptable levels

. adheres to department and school polici

and procedures with respect to assessn
and evaluation of student progress
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8. maintains a system of accountalilior
student progress and completion of
assignments

9. regularly provides to students feedback
performance

10. maintains appropriate written records

11. maintains open channels with parents
regarding student progress

12.reports regularly to parenbn student
progress

CRITERIA DEFINITIONS GUIDELINES

V. Classroom Classroom management, 1. defines and adheres to a clear set of
Management, discipline, and climate are the classroom rules, routines and procedure
Discipline, and establishment of and adherence consistent with school practices
Climate a set of expectations for teacher | 2. emphasizes academic goals and/or

and student behavioutisat
maximize opportunities for
ordered learning to occur.

achievement
3. sets high expectations fetudents
4. facilitates student involvement and
participation
5. facilitates smooth transition from one
activity to another, with attention to
appropriate pace
6. defines appropriate behaviour and
consequences
7. monitors student behaviour
8. respondeffectively to unanticipated
interruptions
9. actively promotes positive studetiok
teacher and studett-student interaction
10. builds group cohesiveness and consens
ll.accept s, cl arifies
ideas
12. monitors student work Hts

V1. Classroom
Environment

Classroom environment is the
optimal adjustment of the physica
environment to facilitate and
sustain interest, guidance and
motivation for learning in safe,
comfortable conditions.

1. adjusts the physical environment and
equipment to accommodate variety in th
learning situation

2. provides facilities for displays, exhibit
books and student work

3. attends to conditions that affect health a
safety of students

4. organizes and arranges classrooms so &
facilitate learning and minimize disruptior]

VII. Professional
Development

Professional development is the
building and the strengthening ofj
teacher’”s knowl
understanding and skills through
out-of-class experiences that
improve the quality of teaching

1. participates in the development,
implementation, and/or review of school
policies and procedures as brought forth
staff meetings and to be decided upon b
staff vote
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2. participates in the development,
implementation and/or review of
philosophy and gda statement at staff
meetings

3. maintains positive professional rapport
with colleagues

4. keeps self uppo-date in areas of
specialization and in general trends in
education

5. takes advantage of-service education
opportunities

6. shares ideas, aterials, and methods with
professional colleagues

VIII. Conclusion

The conclusion to the teacher

evaluation report consists of:

a) a summative statement
stemming from criteria Il
through VIII collected data

b) a list of strengths observed an
if appropriate,
recommendations for continug
growth, and

¢) an evaluative statement as thg
last sentence.

All data collected and analyzed
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LETTERS OF UNDERSTANDING/INTENT
LETTER OF UNDERSTANDING NO. 1

BETWEEN

THE BRITISH COLUMBIA TEACHERS’ FEDERATION

AND

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION

Re: Designation of Provincial and Local Matters

1. Pursuant to the Public Education Labour Relations Act (PELR&)ptovincial and the local
parties agree to the designation of provincial and local matters as follows:
a. Those matters contained within Appendix 1 shall be designated as provincial matters.
b. Those matters contained within Appendix 2 shall be designatedalsatters.
2. Provincial parties’ roles will be pursuant to
3. Referral of impasse items to the provincial table will be pursuant to PELRA
4, Timing and conclusion of local matters negotiations:
a. Local negotiations will conclude at a time determinednayual agreement of the

provincial parties.

b. Outstanding local matters may not be referred to the provincial table subsequent to the
exchange of proposals by the provincial parties at the provincial table.

C. Where no agreement is reached, local negotiatigh conclude at the time a new
Provincial Collective Agreement is ratified.

5. Local and provincial ratification processes:
a. Agreements on local matters shall be ratified by the local parties subject to verification by
the provincial parties that theatters in question are local matters (Appendix 2).
b. Agreements on provincial matters shall be ratified by the provincial parties.
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6. Effective date of local matters items:

a. Agreements ratified by the school district and local union shall be effectivetiupon
ratification of the new Provincial Collective Agreement unless the timelines are altered
by mutual agreement of the provincial parties.

Signed this 8 day of March, 2013

Original signed by:

“Jim | ker “Renzo Del Negit

For BCTF For BCPSEA
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Appendix 1
PROVINCIAL MATTERS

Appendix 1 — Provincial Matters

Housekeeping — Form Issues

1. 3.10 Glossary for terms

2. 3.17 Gender- Use of Plural and Singular in Contract Language;
Interpretation of Teacher Contracts and School Act

3. 3.4 Cover Page of Agreementemorandum

Section A — The Collective Bargaining Relationship

1. Term and Renegotiation
1.71 Negotiations Provision for ReOpening During Term, R®pening Agreenrg During
Present Term of Contract
1.99 Bridging, Strikes, Term of Agreement, Renewal of Agreement
3.29 Retroactivity

2. Legislative Change
3.18 Legislative Change

3. Recognition of the Union
3.28 Recognition of Union

4, MembershipRequirement
3.49 Membership Requirements

5. Exclusions from the Bargaining Unit
3.8 Bargaining Unit- Exclusion From IntetJnion Liaison

6. No Contracting Out
1.32 Contracting Out, Job Security

7. BCTF Dues Deduction
3.48 Dues Deduction BCTF and College Fees

8. President’'s [ Officer Rel ease
161 Presidentds/ Of ficer Rel eas e, Ot her Of ficer :

9. Management Rights
3.21 Management Rights / Responsibilities

10. Pro-D Chairperson Release
1.79 Coordinators of Professional Developmeliteave &1.10- Role into 10

11. Release for Local, BCTF, CTF, College of Teachers and Education International Business
1.65 Leave Union Business, BCTF, CTF, COT; Long Term
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12.

13.

14.

15.

16.

17.

18.

1.66 Leave BCTF, CTF, COT, Union Business; Short Term

Leave for ContradNegotiations
1.57 Contract Negotiations Leave

School Staff Committees
3.22 CommitteeSchool Staff, District Committees

Access to Information
4.40 Access to Information

Copy of Agreement
1.26 Copy of Collective Agreement (as it r@atto interfacing provincial language and local
matters language)

Grievance Procedure

3.2 Arbitration (sometimes included with grievance procedure)

3.11 Grievance ProcedureBoard Policy

3.12 Grievance Procedure, Dispute Resolution, Naturtatice; Appeal Process for Teachers;
Personnel Practices and Due Process

Expedited Arbitration
3.7 Expedited Arbitration

Troubleshooter
3.13 Grievance- Troubleshooter

Section B — Salary and Economic Benefits

1.

Placement on Scale

1.75 Salary Review

1.38 Bonus for Education Courses, Reimbursement forGlaulit Courses

1.75 Classification of Salary, Placement on Schedule, Letters of Permisddacement on
Schedule

1.85 Bonus for Upgrading, Course Bonuses

1.90 New Paitions, ReclassificationSalary

3.45 Error in Salary- Adjustments

Category Addition

Category Elimination

Experience Recognition

a. 1.40 Recognition of Experiene&alary Purposes

Special Placement

Salary Scale
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6. Trade, Technicahnd Work Experience

7. Increment Date
1.43 Salary- Increments, Withholding, Dates of Extra Increments for Long Service

8. Partt i me Empl oyees’ Pay and Benefits
1.82 Part Ti me Teachersod Sick L eBat@dimeaTeathe®Benef i t s

9. Teachers’ on Call Pay and Benefits
1.94 Salary and Sick Leave of Substitute TeacHeemefits

10. Summer School and Night School Payment
1.86 Counsellors Working Outside School Calendar, Night School Payments, Salary
Payment for Additional Day$\lot Regular School Days

11. Associated Professionals
1.23 Speech Pathologists, Associated Professionals, OthefTidanching Employees

12. Positions of Special Responsibility
1.89 Salary- Posts of Special Responsibilitie$eachers in Charge, Curricuin Inservice
Fund, Coordinatorsoé6 All owance, Dept . Heads
Salary and Appointments

13. Teacher in Charge
1.2 Acting Administrators (Filling Temporarily Vacant Position)
1.89 Salary- Posts of Special ResponsibilitieSeachers in Charge, Curriculum Inservice
Fund, Coordinatorsdé All owance, Dept . Heads
Salary and Appointments

14. Automobile/Travel Allowance
2.1 Automobile Expenses
2.2 Travel Allowance

15. First Aid Allowance
1.41 First Aid, First Aid Allowances, Training

16. Isolation Allowance
2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer
Island, Village Assignment, P Travel Allowance, etc.

17. Moving/Relocation Allowance
2.6 Foecial Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer
Island, Village Assignment, D Travel Allowance, etc.

18. One Room School Allowance
2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Oute
Island, Village Assignment, P Travel Allowance, etc.

19. 1.96 Classroom Supply Allowance (Compensation for Funds Spent by
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Teachers on Class)
20. Housing Assistance
2.5 Housing

21. Part Month Payments and Deductions
1.87 Part Month Payments arideductions Schedule

22. No Cuts in Salary and Benefits
1.69 No Cuts in Salary

23. Pay Periods
1.88 Pay Periods, Salary Payday Schedule

24, Payment For Work Beyond Regular Work Year
1.86 Counsellors Working Outside School Calendar, Night School RagS@&immer School
Payments, SalariPayment for Additional Days; Not Regular School Days

24, Board Payment of College Fees
15 College Fees, Employer Payment

25. General Benefits
1.10 General Information, Benefits
3.36 Benefits Management Committee

26. Benefits- Coverage
1.6 Coverage Benefits
1.7 Dental

1.9 Extended Health

1.11  Group Life Coverage

3.37 Benefits Optional Life Insurance

1.12 Long Term Disability

1.14 MSP, Benefits

1.16 Deferred Salary Retirement Plan

1.20 Vision Care

1.24  Clothing Allowance; Uniforms / Coveralls

2.7 Medical Leave Preauthorized Travel for Medical Services Leave

27. Death Benefits
1.8 Death

28. Unemployment Insurance/SIF Rebate
3.3 Benefits- UIC (all rebates)

29. Continuation of Benefits
1.13 Benefits- Payment for During Leave
1.17 Salary Indemnity, Salary Continuance, Long Term Disability

30. Retirement Bonuses
1.15 Pension, Retirement, Superannuation
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31.

32.

33.

1.16 Retirement Incentive Benefits

1.22 Bonus for Long Service

1.27 Bonus for EarlyRetirement, Early Retirement Incentive
2.8 Wellness Programs

Employee and Family Assistance Program
2.3 EAP/EFAP

Personal Property Insurance
1.102 Loss of Personal Effects, Theft, Vandalism

Group RRSP
3.38 Benefitss RRSP

Section C — Employment Rights

1.

3.1

Employment on Continuing Contract

1.31 Employment/Appointment on Continuing Contract
1.98 Employment RightsTemporary Teachers

3.1 Appointment Probationary

Dismissal and Discipline for Misconduct

1.37 Suspensiomismissal and Discipline
3.40 Conduct of a Teacher (Outside School)

Dismissal Based on Performance
35 Dismissal for NorPerformance

The Processes of Evaluation of Teachers’ Teach
PartTi me Teacher s’ Empl oyment Right s

182 Pat Time Teachersd Sick LeaPetTmalktacksnef it s,
1.83 Long ServicesPart Time Teaching Plan, Part Year Teachers

Teacher on Call Hiring Practices
1.95 Availability of Substitute Teachers and Hiring Practices

SenioritySeverance Pay
1.100 Severance, Seniority
3.24  Seniority (not associated with termination/severance)

Retraining

1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed
Education Upgrading, Educational Improvemehésave, Professional Leave Retraining,
Teaching Training, UpgradingBoard Directed

Section D — Working Conditions
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1. Hours of Work
1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians;
Counsellors Hours and Schedules

2. Preparation Time
1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians;
Counsellors Hours and Schedules
3. Regular Work Year for Teachers
1.92 Regular Work Year for Teachers; School Calendar
1.104 Year Roundschools
3.46 Reports (Teacher) on Students
1.77 Anecdotal Reports for Elementary Students, Staggered Part Day Entries
1.73 Conference DaysParent Teacher
3.50 Closure of Schools for Health or Safety Reasons

4, Duration of School Day
1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians;
Counsellors Hours and Schedules
1.77 Anecdotal Reports for Elementary Students, Staggered Part Day Entries

5. Supervision Duties
1.97 Duty Free Lunch Hour, Noon Hour SupervisiGupervision Duties

6. Availability of Teacher on Call
1.95 Availability of Substitute Teachers and Hiring Practices

7. Teacher on Call Working Conditions
3.30 Substitute Teacher Working Conditions

8. Mentor/Beginning Teacher Program
1.4 StudenfTeachers, Beginning Teachers, Mentorship Program
1.72  Orientation, Teacher, Employee

9. Child Care for Work Beyond Regular Hours
1.35 Day Care; Child Care

10. Home Education
1.42 Home Education, Suspended Students, Hospital/Homebound Teachers

11. Itinerant Teachers
1.36 Definition of Teachers, Itinerant Teachers
12. Non-traditional Worksites

1.3 Adult Education, Storefront Schools, Satellite School Programs

13. Correspondence Courses
1.33 Correspondence School
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14. Technological Change
3.31 Adjustment Plan Board Introduced Change; Technological Change; Library Resource
Automation
15. Hearing and Medical Checks
1.105 Medical Examinations, Tests, Screening for TB; Medical Teldisaring
Section E — Personnel Practices
1. Definitions
1.36 Definition of Teachers, Itinerant Teachers

2. NOTE: Re: Selection of Administrative Officers, See Addendum B.

3. Non-sexist Environment
3.16 Non Sexist Environment

4, Sexual Harassment
3.15 Harassment Sexual; Personal Harassment

5. Harassment
3.14 Harassment of Teachers

6. Falsely Accused Employee Assistance
2.4 Falsely Accused Employee

7. Violence Prevention in Schools
3.47 Acts of Violence Against Teachers

8. Criminal Record Checks
1.111 Criminal record checks
9. Resignatio

3.44 Employee Terminating Employment
Section F — Professional Rights

1. Educational Change
1.34  Curriculum Implementation; Field Services
1.76 Consultation Time to Deal w/Curriculum Changes Imposed by Ministry
3.41 Future Education Direction€ommittee

2. Professional Development: Funding (NOTE: See also Addendum C)
1.19 Tuition Costs
1.78 Professional Development Committess related to funding
1.81 Funds- Professional Development

3. Professional Days (Nelmstructional)
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1.70  Nonnstructional Days

School Accreditation
1.1 Assessment, Accreditation (Elementary & Secondary)

Professional Autonomy

3.26  Autonomy Professional; Method of Instruction

3.27 Responsibilities Duties of Teachers

1.44 Copyright Infringementindemnification; Save Harmless
3.42 Use of PCs Video

Section G — Leaves of Absence

1.

5.

Sick Leave

1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell
Separation Program PatrticipationLeave

2.7 Medical Leave Preauthorized Travel for Medical Services Leave

Maternity and Parental Leave and S.U.B. Plan
1.18 Maternity Supplemental Unemployment
1.108 Maternity Leave

1.109 Parental Leave Short Term

Short Term Paternity Leave and Adoption Leave
1.46 Adqotion Leave
1.60 Paternity Leave

Jury Duty and Appearances in Legal Proceedings
1.56 Jury Duty Leave, Witness

Educational Leave
1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed

Education Upgrading, Educational Improvements Leave, Professional Development
Leave Retraining, Teaching Training, UpgradingBoard Directed

1.103 Study Leave Year End

Bereavement/Compassionate Leave

1.48 Bereavement Leave

1.53 Funeral Leave

Leave fa Family lliness

1.52 Care of Dependents Child or RelativEmergency or Long Term Chronit.eave,
Emergency Leave for Family lliness, Compassionate Leave

Discretionary Leave
1.54 Short Term Leave, Discretionary; General; Personal

Leave forElected Office and Community Service
1.49 Community Service; Search and Rescue Leave
1.51 Election Leave, Political Leave
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10. WCB Leave With Pay
1.21 WCB
167 Wor kerds Colmgvensati on

11. Early Retirement Incentive Plarseparate from B

12. Leave of Absence Incentive Plan
1.47 Absence Incentive PlarLeave

13. Religious Holidays
1.62 Religious Holiday Leave

14. Leave to Attend Retirement Seminars
1.112 Leave to Attend Retirement Seminars

15. Leave for Communicable Disease
1.63 Commuicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell
Separation Program PatrticipationLeave

16. Leave for Conference Participation
1.113 Leave for Conference Participation

17. Leave for Competitions
1.55 International Amateur Congtition, Sports Competition Leave

18. Leave for Visiting Exchange Teachers (needs broader title)
1.59 Dept. of Defence, Exchange Teacher; Outside Assignment, Secondment, Detached Duty

Leave,
Resource Teacher Assignment
19. Leave for UniversityConvocations (needs broader title)
1.64 Citizenship, Marriage, Special Circumstances, Grad, Weather Leaves
20. Leave for Blood, Tissue and Organ Donations

1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell
Separation Progranfarticipation- Leave

21. Leave for Exams
1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed
Education Upgrading, Educational Improvements Leave, Professional Development
Leave Retraining, Teaching Training, UpgradinBpard Directed

22. Miscellaneous Leaves with cost
1.58 Other- Leave
1.106 Committee Detached Duty
March 5, 2013 Provincial
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| Appendix 2 |
LOCAL MATTERS

Appendix 2 — Local Matters
Housekeeping Form
4.37 Glossary for Terms
4.17 CoverPage of AgreementMemorandum
4.21 Preamble, Introduction, Objects, Statement of Purpose
4.22 Purpose of Contract

Section A — The Collective Bargaining Relationship

1. Local Negotiation Procedures
4.1 Abeyance of Contract

2. Recognition of Union
4.39 Recognition of Union

3. Access to Worksite
4.2 Access to Worksite

4, Use of School Facilities
430 Use of Facilities

5. Bulletin Board
4.6 Bulletin Board

6. Internal Mail
4.15 Internal Mail

7. Access to Information
4.40 Access to Infanation

8. Teacher s’ NOTEI See aso Adsdendum C)
4.29 Aides, Volunteers, Teacher Assistants

9. Picket Line Protection
4.38 Protection- Picket Line; School ClosuredRe: Picket Lines (Strikes)

10. Local Dues Deduction
3.48 DuesDeduction- Association

11. Staff Representatives
3.51 Representatives, School Staff
3.52 Chief Delegates, Union Staff Representatives, Representation,
Due Process Right to Representation

12. Right to Representation
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3.52 Chief Delegates, Union Staff Representatives, Representation, Due Process Right to
Representation
1.37 Suspension, Dismissal and Discipline
13. Staff Orientation
1.72 Orientation, Teacher, Employee

14. Copy of Agreement
1.26 Copy of Collective greement

Section B — Salary and Economic Benefits

1. Purchase Plans for Equipment
4.27 Computer Purchase

2. Payroll Deductions
4.24 Payroll Deductions to Teachers Investment Account; Canada Savings Bond Deductions;
Investment of PayroiChoice ofBank Account
3. Employee Donations for Income Tax Purposes

Section C— Employment Rights

1. Layoff-Recall
1.100 Layoff, Termination, R&Engagement

2. PartTi me Teacher s’ Empl oyment Rights
1.45 Job Sharing
1.74 Appointment to District (Offer ofRosting & Filling Vacant Positions, Assignments, Job
Sharing, Posting & Filling Vacant Positions

Section D — Working Conditions

1. Extra-curricular Activities
3.11 Extra-curricular

2. Staff Meetings
4.28 Meetings Staff
3. Health and Safety
4.26 No Smoking Smoke Free Environment
4, Health and Safety Committee
4.14  Accident Prevention Committee; Health and Safety Committee
5. Hazardous Materials
6. Student Medication and Medical Procedures
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10.

11.

1.68 Integration, Mainstreaming, Special Needsdgtuts Specific to Student Medication and
Medical Procedures

Local Involvement in Board Budget Process
4.5 Committee Finance Board BudgetUnion Involvement, School Funds

Teacher Involvement in Planning New Schools
4.27 Computer Purchase Plagonstruction of New Schools (Teacher Input) Equipment,
Utilization, Supplies

Space and Facilities
1.110 space and facilities

Services to Teachers
1.107 School Services to Teachers, Like Translation

Inner City Schools
29 Use of Inner Cif School Funds

Section E — Personnel Practices

1.

Posting Vacant Positions

1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job
Sharing, Posting & Filling Vacant Positions

3.23 Posting ProcedureskFilling

3.32 Posting & Filling Vacant PositionsSchool Reorganization

1.101 Board Initiated Transfers, Involuntary Transfers

1.30 Creation of New Positions

3.25 General Provisions for Transfer

3.34 Teacher Initiated TransferVoluntary

Filling VacantPositions

1.74  Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job
Sharing, Posting & Filling Vacant Positions

3.23 Posting ProcedureskFilling

3.32 Posting & Filling Vacant PositionsSchool Reorganization

1.101 Board hitiated Transfers, Involuntary Transfers

1.30 Creation of New Positions

3.33 Staff ReductionsTransfers (may impact Section C.?)

3.43  Job Description

Offer of Appointment to the District
1.74  Appointment to District (Offer of), Posting & Fillingositions, Assignments, Job
Sharing, Posting & Filling Vacant Positions

Positions and Assignmentseferenced to Definition

Personnel Files
4.20 Personnel Files

SD #71 (Comox Valley) and Comox District Teachers’ Association 2013 — 2019 Collective Agreement (FINAL Dec 21, 2017)

Page 111 of 153



6. School Act Appeals
4.25 Appeal by Students/Parents Under School Act

7. Boad Policy

4.4 Board Policy- Commercialism in Schools; Input into Board Policy
8. No Discrimination

4.35 Discrimination

9. Race Relations
4.33 Multiculturalism; Race Relations

10. Gender Equity
4.36 Gender Equity

10.1 NOTE: Re: Selection gkdministrative Officers, see Addendum B.

11. Parental Complaints
3.39 Complaints Public

Section F — Professional Rights

1. Professional Development Committee (NOTE: See also Addendum C)
1.78 Professional Development Committess related to contl

2. First Nations Curriculum
4.12 First Nations- Indian Studies Curriculum

3. Women’' s Studi es
431 Womenbdés Studies

4, Committees
4.8 Committee Professional Relations
4,19 Parent Advisory Council
4.48 Joint Studies, Liaison, EmploymdRelations Committee

5. Fund Raising
4.13 Fund Raising

6. Classroom Expenses
4.23 Reimbursement for Classroom Materials Paid by Teachers

Section G — Leaves of Absence
4.3 Banked Time Plan
4.7 Committee Leave of Absence
4.18 Non-Contractual ltemsWithout Prejudice
4.11 Energy Awareness
416 Leave- notice
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1. Long Term Personal Leave
2. Extended Maternity/Parental Leave/Parenthood (or their equivalent)
3. Deferred Salary/Self Funded Leave Plans

Other unpaid leaves from Previous LoAglreements not otherwise contained in Appendix 1 are deemed
to be part of Appendix 2 (Local Matters).

NOTE: See also Addendum A and Addendum D re unpaid leaves.
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Addendum A To
Letter of Understanding No. 1
Appendix 1 and 2

Unpaid Leave In The Designation Of Provincial and Local Matters
Unpaid leave shall be designated for local negotiations, except as it relates to those elements of the clause

that are provincial including: continuation of benefits, increment entitlement, pension neidteds, and
posting and filling.

“D. Hogg"” “ K. Hal Il i day”
Negotiation Team For Negotiation Team For
British Columbia Teact British Columbia Public School

Empl oyers Associ at.

October 25/95

Addendum B To
Letter of Understanding No. 1
Appendices 1 and 2

Concerning Selection of Administrative Officers

“Selection of Administrative Officets s ha l | be designated as a | ocal m
districts where the Previous Local Matters Agreement contained language whichitheghlis issue or

its equival ent . Seléection of AdministrativehOfficetsd s s &k i cbe, déemed a
matter for negotiations.

The issue of Administrative Officers returning to the bargaining unit does not form part of thislacide
to appendices 1 and 2.

For the purposes of paragraph one of this addendum, the parties acknowledge that language on the issue

o f Selection of Administrative Officets or i ts equi valent exists in the
following districts: Fernie, Nelson, Castlegar, Revelstoke, Vernon, Vancouver, Coquitlam, Nechako,
Cowichan, Alberni and Stikine.

The parties further acknowledge that there may be language in other Previous Local Agreements on this
same issue. Where that proves ta ble e  Selestien of Administrative Officets or it s equi val
shall be deemed a local matter for negotiations.

Dated this 11 day of December, 1996.
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Addendum C To
Letter of Understanding No. 1
Appendices 1 and 2

Professional Development
For the puposes of section 7 of part 3 of PELRA the parties agree as follows:

Professional Development:

Language concerning the date that funds for professional development are to be made available in a

di strict, reference t o apufpbdsesrantthe ¢ootinuedentided efans i on al
individual teacher to professional development funds and/or teaoteail time following a transfer

shall be designated as local matters.

For BCTF: For BCPSEA:
“R. Worl ey” “ K. Hal Il i day”

Date: Original April 23, 1997
Amended byEducation Services Collective Agreement Amendment Act, 2004

Addendum D To
Letter of Understanding No. 1
Appendices 1 and 2

Re: October 25, 1995 Letter of Understanding (“Unpaid Leave”) — Revised
1. The parties agwvet fbatthenparpgobes of the Lette
the parties on October 25, 1995 means an unpaid leave not otherwise designated as a provincial
matter in Appendix 1 (Provincial Matters) of the agreement on designation of the splitesf. iss
2. Unpaid leave as described in (1) above shall be designated for local negotiations except for

provincial considerations in the article including: continuation of benefits, increment entitlement and
matters related to pensions and posting anddilli

Dated this 1 of October, 1997.

British Columbia Teactl British Columbia Put
Association
“K. Halliday”

“R. Worley”
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LETTER OF UNDERSTANDING No. 2

BETWEEN:
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION
AND
BRITISH COLUMBIA TEACHERS’ FEDERATION

Re: Agreed Understanding of the Term Teacher Teaching on Call

For the purposes of this collective agreement, the term Teacher Teaching on Call (TTOC) has the same
meaning as Teacher on Call/Employee on Call (TOC/EOC) as found in th@DDe&ollective
Agreement/Working Documents and is not imtted to create any enhanced benefits.

The parties will set up a housekeeping committee to identify the terms in the collective
agreement/working documents that will be replaced by Teacher Teaching on Call (TTOC).

Signed this 28day of June, 2012
Original signed by:

Jacquie Griffiths Susan Lambert
For BCPSEA For BCTF
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LETTER OF UNDERSTANDING No. 3. a

Between

THE BRITISH COLUMBIA TEACHERS’ FEDERATION
(BCTF)
And

THE BRITISH COLUMBIA PUBLIC SCHOOL
EMPLOYERS’ ASSOCIATION
(BCPSEA)

Re: Section 4 of Bill 27 Education Services Collective Agreement Act

Transitional Issues—Amalgamated School Districts—SD.5 (Southeast Kootenay),
SD.6 (Rocky Mountain), SD.8 (Kootenay Lake), SD.53 (Okanagan-Similkameen), SD.58

(Nicola-Similkameen), SD.79 (Cowichan Valley), SD.82 (Coast Mountains), SD.83 (North
Okanagan-Shuswap), SD.91 (Nechako Lakes).

Not applicable in SD71 (Comox Vay)
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LETTER OF UNDERSTANDING No. 3.b

BETWEEN:
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION
AND
BRITISH COLUMBIA TEACHERS’ FEDERATION

Re: Section 27.4 Education Services Collective Agreement Act

Not applicable in SD 71 (Comox Valley)
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LETTER OF UNDERSTANDING No. 4

BETWEEN:
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION
AND
BRITISH COLUMBIA TEACHERS’ FEDERATION

Re: Employment Equity — Aboriginal Employees

The parties recognize that Aboriginal employees are underrepresented in the public education system.
The parties are committed to redress the ungleresentation of Aboriginal employees and therefore
further agree that:

1 They will encourage the employer and the local to make application to the Human Rights Tribunal
under section 42 of thduman Rights Code o o bt ai n approval for a “spec
serve to attract and retain Aboriginal employees.

1 The parties Wl assist the employer and the local as requested in the application for and
i mpl ementation of a “special program” consistent

Signed this 29 day of Sept, 2011

Original signed by:

Renzo Del Negro Jim lker
For BCPSEA For BCTF
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LETTER OF UNDERSTANDING No. 5

BETWEEN:

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION

BRITISH COLUMBIA TEACHERS’ FEDERATION

Re: Teacher Supply and Demand Initiatives

The BC Teacher s’ Federation and the BC Public School E |
and retention of a qualified teaching force in British Columbia.

Remote Recruitment & Retention Allowance:

a. Each fulltime equivalent employee in the schools or school districts identified in Schedule A is to receive
an annual recruitment allowance of $2,300 upon commencing employment. Eattimeaquivalent
employee is toeceive a recruitment allowance pated to her/his fultime equivalent position.

b. All employees identified will receive the annual recruitment allowance of $2,300 as a retention allowance
each continuous year thereafter. Each-paré employee isatreceive a retention allowance pwated to
her/his fulltime equivalent position.

C. The allowance will be paid as a monthly allowance.

Signed this 18 day of June, 2012

Original signed by:

Jacquie Griffiths Susan Lambert
For BCPSEA ForBCTF
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Schedule A to Provincial Letter of Understanding BlBe: Teacher SupplgndDemand Initiatives

Schedule A - List of Approved School Districts or Schools

School Name

Town/Community

05 - Southeast Kootenay (only part of districtapproved)

Jaffray Elementary

Grasmere

Elkford Secondary School
Rocky Mountain Elem School
District Learning Centre Elkford
Sparwood SS

Frank J Mitchell

Mountain View Elementary
Fernie Sec School

Isabella Dickens

District Learning Centre Fernie
District Learning Centre Sparwood

06 - Rocky Mountain (entire district approved)
08 - Kootenay Lake (entire district approved)

10- Arrow Lake (entire district approved)
20 - Kootenay Columbia (entire district
approved)

Jaffray

Grasmere
Elkford
Elkford
Elkford
Sparwood
Sparwood

Fernie
Fernie
Fernie
Sparwood

27 - Cariboo Chilcotin (only part of district approved)

Anahim Lake
Tatla Lake Elem and Jr Sec
Forest Grove Elementary
Alexis Creek
Likely Elem
Naghatanqued Elem
Dog Creek Elem Jr Sec
Big Lake Elem
Bridge Lake Elem
Horsefly Elem
Buffalo Creek Elem
28 - Quesnel (only part of districtapproved)
Narcosli Elem
Red Bluff Elem
Nazko Valley Elem
Wells Elem
Kersley Elem
Lakeview Elem

Anahim Lake
Tatta Lake

Alexis Creek
Likely
Nemiah

Dog Creek
Big Lake
Bridge Lake
Horsefly
Buffalo Creek

Narcosli

Nazko
Wells
Kersley
Lakeview
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Barlow Creek Elem
Parkland Elem
Bouchie Lake

47 - Powell River (only part of district approved)

Texada Elem
Kelly Creek Elem

49 - Central Coast (Entire District)
50 - Haida Gwaii/Queen Charlotte (Entire
District)

51 - Boundary (only part of district approved)

Beaverdell Elementary
Big White Elementary
Christina Lake Elementary School
Dr. DA Perley Elementary School
Grand Forks Secondary School
Greenwood Elem
John A Hutton Elementary School
Midway Elementary
Boundary Central Secondary
West Boundary Elem

52 - Prince Rupert (Entire District)

54 - Bulkley Valley (entire district approved)
57 - Prince George (only part of district
approved)

Dunster Elem

Mackenzie Elem

Mackenzie Secondary

Morfee Elem

McBride Sec

McBride Elem

Hixon Elem

Giscome Elem

Valemount Secondary

Valemount Elementary
59 - Peace River South (Entire District)
60 - Peace River North (Entire District)

64 - Gulf Islands (only part of district approved)

Saturna Elementary

69 - Qualicum (only part of district approved)

False Bay School
70 - Alberni (only part of district approved)
Bamfield
Wickanninish
Ucluelet Elem
Ucluelet Sec

Barlow Creek
Moose Heights
Bouchie Lake

Texada Island

Beaverdell
Big White

Grand Forks
Greenwood

Midway
Midway
Rock Creek

Dunster
Mackenzie
Mackenzie
Mackenzie
McBride
McBride
Hixon
Giscome
Valemount
Valemount

Saturna
Lasqueti

Bamfield
Tofino

Ucluelet
Ucluelet
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72 - Campbell River (only part of district approved)

Surge narrows Read Island
Sayward Elem Village of Sayward
Corteslsland Cortes island
73 - Kamloops/Thompson (only part of district approved)
Blue River Elem Blue River
Vavenby Elem Vavenby
Brennan Creek Brennan Creek
74 - Gold Trail (only part of district approved)
Gold Bridge Community Gold Bridge/ Bralorne
Sk'il” Mount ai n Comm Seton Portage/South Shalalth/Shalalth

Lytton Elementary
Kumsheen Secondary

Venables Valley Community Venables Valley

Cayoosh Elementary Lillooet/Pavilion/ Fountain/Band Communities
George MMurray Elementary Lillooet/ Pavilion / Fountain/Band communities
Lillooet Secondary Lillooet / Pavilion / Fountain/Band communities

81 - Fort Nelson (Entire District)

82 - Coast Mountain (Entire District)

84 - Vancouver Island West (entire district approved)

85 - Vancouver Island North (Entire District)

87 - Stikine (Entire District)

91 - Nechako Lakes (Entire District)

92 - Nisga’a (Entire District)

93 - Conseil Scolaire Francophone (only part of district approved)
Ecole JaclCook Terrace
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LETTER OF UNDERSTANDING No. 6

BETWEEN
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION
AND
BRITISH COLUMBIA TEACHERS’ FEDERATION
Re:  Article C.2. — Porting of Seniority — Separate Seniority Lists
This agreement was necessitated by the fact that some districts have a separate seniority list for adult
education teachers, i.e., Ingmrity list for K—12 and a second separate seniority list for adult education
seniority. Consistent with Irene Holden’'s previou
meant to be on a prospective basis and is not intended to undasaiouprstaffing decisions with the
understanding that anomalies could be discussed and considered at labour management. There are 4

possible situations and applications:

1. Teacher in a district with 1 list ports to a district with 1 list (1 to 1)

1 Both K-12 and adult education seniority are contained on a single list in both districts.

1 Normal rules of porting apply.
1  No more than 1 year of seniority can be credited and ported for any single school year.
1 Maximum of 10 years can be ported.

2. Teacher in a digtrt with 2 separate lists ports to a district with 2 separate lists (2 to 2)

1 Both K—12 and adult education seniority are contained on 2 separate lists in both districts.
Both lists remain separate when porting.

I Upto 10 years of k-12 and up to 10 yeads adult education can be ported to the
corresponding lists.

1 Although the seniority is ported from both areas, the seniority is only activated and can be used
in the area in which the teacher attained the continuing appointment. The seniority remains
dormant and cannot be used in the other area unless/until the employee subsequently attains a
continuing appointment in that area.

1 For example, teacher A in District A currently has 8 years oflR seniority and 6 years of
adult education seniority. Teach&isecures a k- 12 continuing appointment in District B.
Teacher A can port 8 years of-KL2 seniority and 6 years of adult education seniority to
District B. However, only the 8 years of-K12 seniority will be activated while the 6 years of
adult eduation seniority will remain dormant. Should teacher A achieve a continuing
appointment in adult education in District B in the future, the 6 years of adult education seniority
shall be activated at that time.

=

3. Teacher in a district with 2 separate liststpdo a district with 1 seniority list (2 to 1)

1 A combined total of up to 10 years of seniority can be ported.
1 No more than 1 year of seniority can be credited for any single school year.
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4. Teacher in a district with 1 single seniority list ports tlisdrict with 2 separate
seniority lists (1 to 2)

1 Up to 10 years of seniority could be ported to the seniority list to which the continuing
appointment was received.
9 No seniority could be ported to the other seniority list.

1 For example, teacher A in DisttiA currently has 14 years of seniority and attains-alR
position in District B which has 2 separate seniority lists. Teacher A could port 10 years of
seniority to the k-12 seniority list in District B and 0 seniority to the adult education seyiorit
list in District B.

The porting of seniority only applies to seniority accrued within the provincial BCTF bargaining unit. The
porting of seniority is not applicable to adult education seniority accrued in a separate bargaining unit or
in a separate BUF bargaining unit.

Signed this 29 day of Sept, 2011

Original signed by:

Renzo Del Negro Tara Ehrcke
For BCPSEA For BCTF

SD #71 (Comox Valley) and Comox District Teachers’ Association 2013 — 2019 Collective Agreement (FINAL Dec 21, 2017)
Page 125 of 153



LETTER OF UNDERSTANDING No. 7

BETWEEN
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION
AND

BRITISH COLUMBIA TEACHERS’ FEDERATION

Re: Article C.2 — Porting of Seniority & Article G.1 Portability of Sick Leave — Simultaneously
Holding Part-Time Appointments in Two Different Districts

The following letter of understanding is meant to clarify the application of Article C.2.2 and G.1 of the
provincial collective agraaent with respect to the situation where a teacher simultaneously holds part
time continuing appointments in two (2) separate school districts, i.e., currently holdgim@art

continuing appointment in one (1) district and then subsequently obtainsnal grttime continuing
appointment in a second district. Should this specific situation occur, the following application of Article
C.2.2 and G.1 shall apply:

1. The ability to port sick leave and seniority cannot occur until the employee either
resigns/terminates his/her employment from the porting district or receives a full leave of absence
from the porting district.

2. The requirement for the teacher to initiate the sick leave verification process (90 days from the
initial date of hire)andthe eni ority verification process (wit
appointment to a continuing contract) and forward the necessary verification forms to the
previous school di strict shall be held in abey
resignatiortermination of employment from the porting district or the employee receiving a full
leave of absence from the porting district.

3. Should a teacher port seniority under this Letter of Understanding, there will be a period of time
when the employee will baéccruing seniority in both districts. For this period of time (the period
of time that the teacher simultaneously holds-paré continuing appointments in both districts
up until the time the teacher ports) , for the purpose of porting , the teachee Vinllited to a
maximum of 1 years seniority for each year.

4. Should a teacher receive a ftithe leave and port seniority and/or sick leave under this letter of
understanding, the rules and application described in the Irene Holden award of Jurfe 7, 200
concerning porting while on futime leave shall then apply.

5. Consistent with Irene Holden's previous awards
meant to be on a prospective basis and is not intended to undo any previous staffing dehision wi
the understanding that anomalies could be discussed and considered at labour management.

The following examples are intended to provide further clarification:
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Example 1

Parttime employee in district A has 5 years of seniority. On September 1sR80iso obtains a
parttime assignment in district B. On June 30, 2008, the employee resigns from district A. The
employee will have 90 days from June 30, 2008 to initiate the seniority and/or sick leave verification
processes and forward the necessarifieation forms to the previous school district for the porting

of seniority and/or sick leave. No seniority and/or sick leave can be ported to district B until the
employee has resigned or terminated their employment in district A. Once ported, tkerteéach
seniority in district B cannot exceed a total of 1 year for the September 1,-208é 30, 2008

school year.

Example 2

Parttime employee in district A has 5 years of seniority. On September 1, 2007 she also obtains a

parttime assignment in distt B. On September 1, 2008, the employee receives a leave of absence

from district A for her full assignment in district A. The employee will have 90 days from September

1, 2008 to initiate the seniority and/or sick leave verification process and fdiveangcessary

verification forms to the previous school district for the porting of seniority. The Irene Holden award
dated June 7, 2007 will then apply. No seniorit
of absence is effective. Oncepord , t he teacher’s seniority in dis
year for the September 1, 2003une 30, 2008 school year.

The porting of seniority and sick leave only applies to seniority and sick leave accrued with the provincial
BCTF bargaining nit. The porting of seniority and sick leave is not applicable to seniority accrued in a
separate bargaining unit or in a separate BCTF bargaining unit.

Signed this 29 day of Sept, 2011

Original signed by:

Renzo Del Negro Jim lker
For BCPSEA For BCTF
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LETTER OF UNDERSTANDING No. 8

BETWEEN
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION
AND

BRITISH COLUMBIA TEACHERS’ FEDERATION

Re: Article C.2 — Porting of Seniority — Laid off Teachers who are Currently on the Recall
List

The following letter of understanding is meant to clarify the apgdicaf Article C.2.2 of the provincial
collective agreement with respect to the situation where a laid off teacher on recall in district A obtains a
continuing appointment in district B, i.e., while holding recall rights in one (1) district obtains a
coninuing appointment in a second district. Should this specific situation occur, the following application
of Article C.2.2 shall apply:

1. Laid off teacher holding recall rights in one school district may port up to ten (10) years of
seniority to a second sobl district when they secure a continuing appointment in that second
school district.

2. Such ported seniority must be deducted from the accumulation in the previous school district for
all purposes except recall; for recall purposes only, the teachersréiaiuse of the ported
seniority in his/her previous district.

3. If the recall rights expire or are lost, the ported seniority that was deducted from the accumulation
in the previous school district will become final for all purposes and would be tthatedme
way as if the teacher had ported their seniority under normal circumstances. No additional
seniority from the previous school district may be ported.

4. If the teacher accepts recall to a continuing appointment in the previous district, onlytétoke por
amount of seniority originally ported can be ported back, i.e., no additional seniority accumulated
in the second school district can be ported to the previous school district.

5. The ability to port while on layoff/recall is limited to a transactiowleen two districts and any
subsequent porting to a third district can only occur if the teacher terminates all employment,
including recall rights with the previous school district.

6. Consistent with I rene Hol den’' s dbthieletterofus awar ds
understanding is meant to be on a prospective basis and is not intended to undo any previous
staffing decision with the understanding that anomalies could be discussed between the parties.
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7. This letter of understanding in no way ovites any previous local provisions currently in effect
which do not permit a teacher maintaining recall rights in one district while holding a continuing
position in another school district.

The following examples are intended to provide furtierification:

Example 1

A Teacher has 3 years of seniority i district
hol ding recall rights in district “A”, the teacht
Once ported, thisteacheou | d have 3 years seniority in distri
“A” for recall purposes only and O years of seni
teacher after working 1 year i noidntsmentcti i Bdi satcrc
Only 3 years of seniority would be ported back t
teacher’s seniority record in district “B” woulc
Example 2

A Teacherhas3yearsofsenr i ty i n district ‘A" has been | aid
hol ding recall rights in district “A”, the teacht
Once ported, this teacher woul d Iseniorityinllistyce ar s ser
“A” for recall purposes only and O years of seni
working 2 years in school district “B” this teac
further seniority canbepertd from di strict “A” to district “B”
teacher’s seniority record in strict “A” woul c

Original signed by:

Brian Chutter Jim Iker

For BCPSEA For BCTF

April 6, 2011 April 6, 2011

Date Date
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LETTER OF UNDERSTANDING No. 9

BETWEEN:
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION
AND
BRITISH COLUMBIA TEACHERS’ FEDERATION

Re: Provincial Extended Health Benefit Plan

1. The Provincial Extended Health Benefit Plan as provided for under Article B.11.1 is as set out in
Appendix A to this Letter of Understanding.

2. The Provincial Extended Health Benefit Plan may only be amended or alteagdeleynent of
BCPSEA and the BCTF.

3. The carrier/insurer for the Provincial Extended Health Benefit Plan may only be changed with
prior consultation between BCPSEA and the BCTF.

The consultation process will be consistent with the 2012 process. In tii@eaalispute in the
selection/change of the carrier/insurer, the matter shall be referred to Mark Brown, or an agreed
upon alternative, to be dealt with on an expedited basis.

This provision covers any district or local that is part of the Provinci@teed Health Benefit
Plan.

4. Any efficiencies or cost reductions achieved as a direct result of the establishment of the
Provincial Extended Health Benefit Plan will be used to further enhance the Provincial Extended
Health Benefit Plan.

5. The Provincial Etended Health Benefit plan does not include a medical referral travel plan (a
“MRTP”). However, any school district that el e
Health Benefit Plan and currently has a MRTP will continue to provide a MRTP.

6. Where tle local union elects not to participate in the Provincial Extended Health Benefit Plan, the
school district will continue to provide the existing extended health benefit plan between the
parties.

SD #71 (Comox Valley) and Comox District Teachers’ Association 2013 — 2019 Collective Agreement (FINAL Dec 21, 2017)
Page 130 of 153



7. As of January 13, 201%ocal unions representing atlembers in the following school districts
have voted against joining the Provincial Extended Health Benefit Plan:

a. Vancouver Teachers’ P eSO &lo. 39t(Mamcouvef)) VSTA, VEST A
b. Coquitl am Teac/ls@Nos43 (CAgidamc i at i on
c. VancouverlislandWe st T e a c i 8DrN»."84 (Vamcowver Island West)

8. The local unions representing all members in the school districts in paragraphs 7.a tlwough 7.
may elect to join the Provincial Extended Health Benefit Plan at any time during the term of the
collective agreement.

Agreed to on: November 26, 2012
Revised: May 13, 2015

Original signed by:

Renzo Del Negro Jim lker
For BCPSEA For BCTF

1 The references to VSTA and VESTA represent internal union organization. The reference to the
Vancouver Teachers6é Federation is for collective agree:]
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Appendix A to Letter of Understanding No. 9

Benefit Provision Provincial Extended Health Benefit Plan
Reimbursement 80% until $1,000 paid per person, then 100%
Annual Deductible $50 per policy
Lifetime Maximum Unlimited
Coverage Termination Age 70 or uporearlier retirement. As of January 1,

2016: June 3dfollowing an employee attaining age

75, or upon earlier retirement.

Prescription Drugs

Drug Formulary Blue Rx

PayDirect Drug Card Yes

Per Prescription Deductible $0

Sexual Dysfunction Covered

Oral Contraceptives Covered

Fertility $20,000 Lifetime Maximum (starting August 1, 201

Medical Services and Supplies

Medi-Assist Included

Outof-province emergency medical | Covered

Ambulance Covered

Hospital Private/Sem#Private

Private Duty Nursing (including n $20,000 per year

home)

Miscellaneous Services and Supplies
(subject to reasonable and customary| Covered
limits as defined by Pacific Blue Crosg

July 1, 2013 - August 1, 2014 | July 1, 2017 - July 1, 2018
July 31, 2014 —June 31, 2017 | June 30, 2018

Hearing aids $1,000 per 60 | $2,000 per 48 | $2,700 per 48 | $3,500 per 48
months months months months
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Medical Services and Supplies continued

July 1, 2013 -
July 31, 2014

August 1, 2014
—June 31, 2017

July 1, 2017 -
June 30, 2018

July 1, 2018

Orthopedic shoes

$400 per year

$400 per year

$400 per year

$500 per year

Orthotics $200 per year | $400 per year | $500 per year | $500 per year
Vision Care
July 1, 2013 - August 1, 2014 | July 1, 2017 — July 1, 2018
July 31, 2014 —June 31, 2017 | June 30, 2018
Maximum $200 per 24 $400 per 24 $500 per 24 $550 per 24
months months months months
Eye exams Included in 1 per 24 1 per 24 months? 1 per 24 months?
per 24 months Vision months*
Maximum
Prescription Included in Included in Included in Included in
Sunglasses Vision Vision Vision Vision
Maximum Maximum Maximum Maximum
Paramedical Services
July 1, 2013 - August 1, 2014 | July 1, 2017 — July 1, 2018
July 31, 2014 —June 31, 2017 | June 30, 2018
Naturopath $500 per year | $800 petyear $800 per year | $900 per year

Chiropractor

$500 per year

$800 per year

$800 per year

$900 per year

Massage therapis

$500 per year

$800 per year

$900 per year

$900 per year

Physiotherapist

$500 per year

$800 per year

$850 per year

$900 per year

Psychologist

$500 per year

$700 per year

$800 per year

$900 per year

Speech therapist

$500 per year

$700 per year

$700 per year

$800 per year

Acupuncturist $500 per year | $700 per year | $800 per year | $900 per year
Podiatrist/ $500 per year | $700 per year | $700 per year | $800 per year
Chiropodist

* Eye exams are subject to Pacific Blue CrBesisonable and Customdimits.
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LETTER OF UNDERSTANDING No. 10

BETWEEN:
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION
AND
BRITISH COLUMBIA TEACHERS’ FEDERATION
Re: Committee to discuss teacher compensation issues

The parties agree to form a committee to meet by October 1, 2016 to discuss issues related to
compensationgh as:

o] Public and private sector compensation comparisons in BC;

o] Teacher compensation comparisons across Canada,

0 Labour markets for teachers in BC and across Canada;

o0 Compensation relationships of other public sector positions in BC with other Canadian
jurisdictions;

o] Teacher grid harmonization.

The committee shall consist of up to four (4) representatives appointed by each of the parties, unless
mutually agreed otherwise.

Signed this 17 day of September, 2014.

Original signed by:

PeterCameron Jim lker
For BCPSEA For BCTF
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LETTER OF UNDERSTANDING No. 11
BETWEEN:
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION
AND
BRITISH COLUMBIA TEACHERS’ FEDERATION
Re: TTOC call-out and hiring practices

The parties agree to form a committee to meet by January 30, 2015 to discuss issues of serbaitity call
fair hiring practices, and comparable practices in health and other sectriilmittee may consider
pilot projects and other options.

The committee shall consist of up to four (4) representatives appointed by each of the parties, unless
mutually agreed otherwise.

Signed this 17 day of September, 2014.

Original signed by:

Peter Cameron Jim lker
For BCPSEA For BCTF
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LETTER OF UNDERSTANDING No. 12
BETWEEN:
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION
AND
BRITISH COLUMBIA TEACHERS’ FEDERATION
Re: Secondary teachers’ preparation time

The parties agree to establish a committee by January 30, 2015 to discuss the issue of preparation time for
secondary school teachers including weekly preparation time.

The committeeshall consist of up to four (4) representatives appointed by each of the parties, unless
mutually agreed otherwise.

Signed this 17 day of September, 2014.

Original signed by:

Peter Cameron Jim lker
For BCPSEA For BCTF
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LETTER OF UNDERSTANDING No. 13
BETWEEN:
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION
AND
BRITISH COLUMBIA TEACHERS’ FEDERATION
Re: Adult Educators’ preparation time

The parties agret® establish a committee by January 30, 2015 to discuss the issue of preparation time for
adult educators.

The committee shall consist of up to four (4) representatives appointed by each of the parties, unless
mutually agreed otherwise.

Signed this 17 day of September, 2014.

Original signed by:

Peter Cameron Jim lker
For BCPSEA For BCTF
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LETTER OF UNDERSTANDING No. 14

BETWEEN:

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION

AND

BRITISH COLUMBIA TEACHERS’ FEDERATION

Re: Economic Stability Dividend

Definitions

1.

In this Letter of Agreement:

“Coll ective agreement year” means each twelve
of the renewed collective agreemdror example, the collective agreement year for a collective
agreement that commences on April 1, 2014 is April 1, 2014 to March 31, 2015 and each period
from April 1 to March 31 for the term of the collective agreement.

“Economi c For e c the Econ@ucu-arecast Counal appainted under s. 4 of the
Budget Transparency and Accountability A&B.C. 2000] c. 23;

“Forecast GDP” means the average forecast for
Economic Forecast Council and as reépoiin the annual February budget of the government;

“Fiscal year” means t he f i sc aHnangiad&dministritont he gov
Act[1996 S.B.C.]c. 138 s ‘'t he period from April 1 in one y

“Calrenyeamar” | s a twelve ( 12andendingDécemberBdf od st ar
the same year based upon the Gregorian calendar.

“GDP” or “Gross Domestic Product” for the purp
value of all goods and sergis produced in British Columbia for a given year as stated in the BC
Economic Accounts;

“GWI " or “Gener al Wage I ncrease” means a gener
out in this LOA and applied as a percentage increase to all wage riteollective agreement
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on the first pay day after the commencement of the elevertth ifidnth in a collective

agreement year;

“Real GDP” means the GDP for the previous fisc
adjusted for inflation produced I8/t at i sti ¢cs Canada’s Provincial a
Product by Income and by Expenditure Accounts (also known as the provincial and territorial
economic accounts) and published as “Real Gr os

in Novemter of each year.

The Economic Stability Dividend

2. The Economic Stability Dividend shares the benefits of economic growth between employees in
the public sector and the Province contingent

3. Employees will receive a genesahge increase (GWI) equal to ehalf (1/2) of any percentage
gain in real GDP above the forecast of the Economic Forecast Council for the relevant calendar
year.

4. For greater clarity and as an example only, if real GDP were one percent (1%) aboast e
GDP then employees would be entitled to a GWI ofloalé of one percent (0.5%).

Annual Calculation and publication of the Economic Stability Dividend

5. The Economic Stability Dividend will be calculated on an annual basis by the Minigieranice
for each collective agreement year commencing in 2015/16 to 2018/2019 and published through
the PSEC Secretariat.

6. The timing in each calendar year will be as follows:

® February Budget Forecast GDP for the upcoming calendar year;
(i) November oftie following calendar yearReal GDP published for the previous calendar
year,;
(iii) November Calculation by the Minister of Finance of fifty percent (50%) of the
difference between the Forecast GDP and the Real GDP for the previous calendar year;
(iv) Advicefromt he PSEC Secretariat to employers’ as.
the percentage allowable General Wage Increase, if any, for each bargaining unit or
group with authorization to employers to implement the Economic Growth Dividend.

7. Forgreater clarity and as an example only:

For collective agreement year 3 (2016/17):
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® February 2015- Forecast GDP for calendar 2015;

(ii) November 2016- Real GDP published for calendar 2015;

(iii) November 2016 Calculation of the fifty percent (50%) of the diféerce between the
2015 Forecast GDP and the 2015 Real GDP by the Minister of Finance through the PSEC
Secretariat;

(iv) Direction from the PSEC Secretariat to empl
the percentage allowable General Wage Increase, if@angach bargaining unit or
group with authorization to employers to implement the Economic Growth Dividend

(V) Payment will be made concurrent with the General Wage Increases on the first pay period
after respectively May, 1, 2016, May 1, 2017, May 1, 2&1& May 1, 2019.

Availability of the Economic Stability Dividend

8. The Economic Stability Dividend will be provided for each of the following collective agreement
years: 2015/16 (based on 2014 GDP); 2016/17 (based on 2015 GDP); 2017/18 (based on 2016
GDP); and, 2018/19 (based on 2017 GDP).

Allowable Method of Payment of the Economic Stability Dividend

9. Employers must apply the Economic Stability Dividend as a percentage increase only on
collective agreements wage rates and for no other purposearor fo

Signed this 17 day of September, 2014.

Original signed by:

Peter Cameron Jim lker
For BCPSEA For BCTF
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LETTER OF UNDERSTANDING No. 15

BETWEEN:

BOUNDARY TEACHERS’ ASSOCIATION

AND

THE BRITISH COLUMBIA TEACHERS’ FEDERATION

AND

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO.51 (BOUNDARY)

AND

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION

Re: Recruitment and Retention for Teachers at Elementary Beaverdell and Big White Elementary
School

For the period of July 1, 2013 to the expiry of the Provincial Collective Agreement which commences on
July 1, 2013-the Board of Education School Distrb. 51 (Boundary) shall pay the Recruitment and
Retention Allowance as per Letter of Understanding No. 5, including the additional percentage increase to
salary grid as applied in this Letter of Understanding, to eligible teachers at Big White Elemehtaly S

and Beaverdell Elementary School, such that they receive the same benefits under this LoU as other
teachers in SD No. 51 (Boundary).

The Boundary Teachers’ Association agrees that th
Responsibility- Allowances- French/Russian Language Program) and Article G.37 (Early Retirement

Incentive Plan) will be suspended for the period of July 1, 2013 to the expiry of the Provincial Collective
Agreement which commences on July 1, 2013.

This Letter of Understating is without precedent and prejudice to any other school district.
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This Letter of Understanding will expire upon the expiry of the Provincial Collective Agreement which
commences on July 1, 2013.

Signed this 11 day of April, 2013.

Original signedoy:

Renzo Del Negro Jim lker

For BCPSEA For BCTF

For School District 51 For Boundary T¢
Association
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LETTER OF UNDERSTANDING NO. 16(a)

BETWEEN

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA)

AND THE

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF)

Re: Article C.4 TTOC Employment — Melding Exercise

For the purpose of melding the new provincial language C.4 with that of the prexgatiadreement
language surrounding the issue of TTOC experience and increments, the parties agree that the following
principles will be applied when melding the language:

1. Article C.4 replaces any previous local agreement language regarding TTOC eogobdaTy
earned in their present district for the purpose of increment advances in each district.

2. All other previous local agreement language related to TTOC experience, including initial
placement is not covered by Article C.4 and as a result will reamalrhave application.

Original signed by:

Renzo Del Negro Jim Iker
BCPSEA BCTF
April 22, 2015

Dated
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LETTER OF UNDERSTANDING NO. 16(b)

BETWEEN

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA)

AND THE

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF)

Re: Article C.4 TTOC Employment — Transitional Issues

Priorto Article C.4 coming into effect on September 19, 2thiete were three (3) possible situations in
previous local collective agreements with respect to recognizing TTOC experience towards increments:

1. There was no applicable language in the previous tmildctive agreement, i.e., TTOC
experience was not recognized nor had any effect towards an increment.

2. The previous local collective agreement language recorded but only recognized TTOC
experienced once a continuing appointment was obtained in the et d

3. The previous local collective agreement recognized TTOC experience earned in the district for
increment purposes.

The purpose of this letter of understanding is to address these three (3) situations when transitioning from
the previous local cadctive agreement language concerning TTOC experience that would have
previously applied prior to Article C.4 coming into effect on September 19, 2014.

1. No Applicable TTOC Experience Language

As there was no previous recognition of TTOC experience foemment purposes under the previous
local collective agreement, there are no transitional issues.

2. TTOC experience recognized when continuing appointment is obtained

There are some districts that have previous local collective agreement language whiebagmlizes
TTOC experience earned in the district once the employee obtains a continuing appointment.

As a result, there will be some employees who have worked as a TTOC, but had not obtained a
continuing appointment in that district prior to Article €@ming into effect (September 19, 2014).

SD #71 (Comox Valley) and Comox District Teachers’ Association 2013 — 2019 Collective Agreement (FINAL Dec 21, 2017)
Page 144 of 153



For these districts/locals with this specific previous local agreement language, the parties have agreed to
the following transitional process:

1. Record for each employee their TTOC experience amount undeptéeious local agreement as of
September 18, 2014.

2. Effective September 19, 2014, Article C.4 would apply for TTOC experience accrued from that date
onward.

3. Ifin the future, the employee attains a continuing appointment in this same district, the recorded
amount of TTOC experience in clause 1 above would then be applied to the previous local collective
agreements increment language for continuing employees as it would have previously occurred prior
to Article C.4 coming into existence.

For example:

Recoded amount for John Smith is 240 day of TTOC experience on September 18, 2014.
John Smith obtains a continuing appointment on September 2, 2015.

On September 2, 2015, 240 days of TTOC experience would then be applied to the previous local
collective agreemnts increment language for continuing employees as it would have previously
occurred prior to Article C.4 coming into existence.

3. Prior to Article C.4 coming into Effect the Previous Local Collective Agreement Recognized
TTOC Experience Earned

In this stuation, on September 19, 2014, any days of TTOC experience remaining on September 18, 2014
under the previous local collective agreement language would be transferred to the TTOC experience
provision of Article C.4 which took effect on September 19, 2014

Original signed by:

Renzo Del Negro Jim lker
BCPSEA BCTF
April 22, 2015

Dated
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LETTER OF UNDERSTANDING NO. 16(c)

BETWEEN

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA)

AND THE

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF)

Re: Article C.4 TTOC Employment — TTOC Experience Credit Transfer within a District

The purpose of this letter of understanding is to address situations within a single district where a
temporary/continuing teacher is also currently a TTOC or in the past has been a TTOC.

Teachers described above acaeMperience for the purpose of increment advances under two (2) separate
collective agreement provisions (silos), i.e., within a district, the employee triggers increments under
Article C.4 for TTOC experience accrued and may also trigger increments hadmpicable previous

local agreement increment language for temporary/continuing experience accrued.

In order to allow a TTOC the opportunity to transfer, within a district, their TTOC experience earned
under Article C.4 (new provision effective Septemi9, 2014) towards that of the applicable previous
local collective agreement increment language for continuing and/or temporary employees, the parties
agree to the following:

1. This option can only be exercised where in a single district a temporaigldag teacher is also
currently a TTOC or in the past has been a TTOC in the same district.

2. This agreement only applies to TTOC experienced earned under Article C.4 since September 19,
2014 in that district.

3. This agreement only applies to a transfehimita district. This agreement is in no way applicable to a
transfer of experience or recognition of experience between districts.

4. The transfer of experience credit can only be transferred one way; from that of TTOC experience
earned under Article C.4 tbat of the temporary/continuing previous local agreement increment
provision, i.e., it cannot be transferred for any reason from that of temporary/continuing to that of a
TTOC.

Transfers can only be made in whole months.

For the purpose of transfer, 17 E@ays of TTOC experience credit will equal/be converted to one
month of experience credit.

7. Should the teacher choose the option to transfer, transfers must be for the entire amount of TTOC
experience in their Art C.4 bank on the deadline date for nogcewith the exception of any
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10.

11.

12.

leftover days remaining (£ 16 days) after the whole month conversion calculation is made, no
partial transfer of TTOC experience are permitted. (See example below).

Once transferred, the previous local collective agreemergment provisions for
temporary/continuing employees (including effective date of increment) will apply to the TTOC
experience transferred.

Transfers can only occur and take effect twice a year (August 31 and December 31).

For a transfer to occur effédve August 31, written notice from the employee to transfer must be
received by the district no later than Jun® 8Dthe peceding school year (see attached form A).

This transfer would only include the TTOC experience accrued up until Jtieé 8@ peceding

school year. Once written notice is received from the teacher to transfer the TTOC experience that
decision is final and under no circumstances will the experience be transferred back to C.4.

For a transfer to occur effective Decembet, 3dritten notice from the employee to transfer must be
received by the district no later than Novembet dBthe school year (see attached form B). This
transfer would only include the TTOC experience accrued up until Novembef fi%e school year.
Oncewritten notice is received from the teacher to transfer the TTOC experience that decision is final
and under no circumstances will the experience be transferred back to C.4. (See attached form B)

This agreement takes effect on the signatory date of LQt) $&ned below.

Example:

On June 1, 2015, Teacher A provides written notice to the district that they would like to transfer their
Article C.4 TTOC experience that they will have accrued up until June 30, 2015 (in terms of closest
equivalent monthjo their temporary/continuing previous local agreement increment experience bank.

On June 30, 2015, Teacher A has 70 TTOC days of experience accrued under Article C.4.

On August 31, 2015, 4 months of experience would be transferred to their experienaadertke
applicable previous local collective agreement increment language for continuing and/or temporary
employees and 2 days of TTOC experience would remain in their TTOC bank under Article C.4. (70
divided by 17 = 4 whole months, with 2 days remajhin

Effective August 31, 2015, the previous local collective agreement increment language for
temporary/continuing employees would then apply to the 4 months of experience that was transferred.

Original signed by:

Renzo Del Negro Jim lker
BCPSEA BCTF
April 22, 2015

Date
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TEACHER NOTICE: LOU 16(c) - TTOC EXPERIENCE TRANSFER REQUEST — FORM A
Re: August 31 transfers for TTOC experience accrued up to and including June 30"

This constitutes my written notice under LOU No. 16(c) of the collective agreement that |,

wish to transfgreligible TTOC experience credits earned under Article C.4
(up to and including June 30, ) to that of the applicable previous local collective agreement
increment language for continuing and/or temporary employees. Transfer of these expesitecshall

take place and be effective August 31, .

I understand that once | submit this application to the employer, this decision to transfer is final and
cannot be reversed.

Teader Signature Date signed

District Receipt Confirmed Date of Receipt

Please Note: This written notice must be provided by the teacher and received by the district no later
than June 30of the peceding school year for a transfer for TTOC experience credits
earned up to and including June"30 take effect on August Sbf the following school
year.
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TEACHER NOTICE: LOU 16(C) - TTOC EXPERIENCE TRANSFER REQUEST - FORM B

Re: December 31%t transfers for TTOC experience accrued up to and including November 15"

This constitutes my written notice under LOU No. 1&(ichhe collective agreement that |,

wish to transfer my eligible TTOC experience credits
earned under Article C.4 (up to and including November 15, ) to that of the
applicable previous local collective agreementeéneent language for continuing and/or
temporary employees. Transfer of these experience credits shall take place and be effective
December 31, :

| understand that once | submit this application to the employer, this decision to transfer is final
and cannot be reversed.

Teacher Signature Date Signed

District Receipt Confirmed Date of Receipt

Please Note: This written notice must be gvided by the teacher and received by the district no
later than November ¥5of the school year for a transfer for TTOC experience
credits earned up to and including Novembé't ttbtake effect on Decembers31
of the same school year.
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LETTER OF UNDERSTANDING NO. 17

BETWEEN
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA)
AND THE

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF)

Re: Education Fund and Impact of the Court Cases

1. Education Fund
The Education Fund is established as follows:
1 Effective for the 20142015 school year: $75 million
1 Effective for the 20152016 school year: $80 million
1 Effective for the 20162017 school year: $80 million
1 Effectivefor the 201#2018 school year: $80 million
1 Effective for the 2018019 school year: $85 million
Local Consultations
Prior to the start of each school year (and upon ratification in-281the principal and/or viee
principal of each school in a distrieill meet with the local union staff representative(s) and
either the school staff or the staff committee. The purpose of the meeting is to agree on
recommendations to address working and learning needs. The money from the fund will be used
for additionalbargaining unit employees.
Each school will recommend a staffing allocation plan to the superintendent and the local union
president.

District Allocation Plan

The superintendent and the local union president will meet and, after considering the school
staffing recommendations, will allocate the Education Fund by mutual agreement. If the
superintendent and the local president are unable to agree after making good faith effort to do so,
the decision of the superintendent will be the allocation.

2. The Impact of the Court Cases Related to Class Size and Composition

The above Education Fund is subject to the final appellate judgment on the appeal of the 2014
decision of Justice Griffin. If the final judgment affects the content of the collective agreement
by fully or partially restoring the 2002 language, the parties will reopen the collective agreement
on this issue and the parties will bargain from the restored language. The Education Fund
provisions will continue in effect until there is agreement regandapiementation and/or

changes to the restored language.

[Note This LOU incorporates into the 202819 Provincial Collective Agreement the terms of
Section C of the September 17, 2014 Memorandum of Agreement originally signed by Peter
Cameron for BCPSEANd Jim Iker for the BCTF.]
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